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Re: Western Hockey League and Affiliated 
Teams-Everett Silver Tip:;, 

•;;:·' ·~::- Seattle Thunderbirds, Spokane Chiefs, 
and Tri Americans 

This ktter is in response to the recent inquiries from the Wa5hington Department of Labor & 
Industries (LNI) to the Everett Silvertips, Seattle Thunderbirds, Spokane Chiefs, and Tri-City 
American:>, teams n·om the Western Hockey League (WHL). This letter and related evidence establish 
that the hockey players in the WHL are amateur athletes, not employees. The WHL's member teams 
provide each amateur athlete on their teams with an cducntion, spor1s training. and a post-secondary 
academic schobrship. The players arc in the same position as other amateur athletes playing in elite 
leagues on their high school teams or in the NCA,\. They are not employees. Moreover, the players 
and their tiunilics know tl1at they arc making an agreement to play amateur hockey <lt the highest level of 
competition \Vithout becoming professional hockey players . 

. -1. Amateur Athletes in North America Are Not Employees. 

Amateur sports in North America come in many vnrieties-all of which are voluntary and do not 
create an cruploymcnt relationship. There are Amateur Athletic Union (AAU) programs for various 
sports-basketball likely being the most prominent. AAU basketball programs require that young 
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athletes pay to plar, often forcing the athletes' parents to pay for training, equipment, and travel to and 
from tournament~. There arc year-round swim teams through USA Swimming, which similarly require 
parents to pay for training, equipment, and !ravel to and from national swimming competitions. Again, 
travel can require gas, airfare, and hotel slays. 

There are also a variety of youth soccer programs, from recreational leagues to the U.S. Soccer 
Developmental Academy? Furthermore, there are private high schools, such as the IMG Academy, 
dedicated to training student-athletes to become professional athletes and future Olympians. IMG can 
cost parents more than $65,000 for each year their child attends IMG.3 Even public high schools have 
sports that can be expensive. Some parents spend tens of thousands of dollars-sometimes more than 
$! 00,000-to provide their children the opportunity to train with elite coaches and compete against elite 
competition, all while attending school, which may or may not be paid for by the parents.4 

Many of the athletes who participate in these paid programs hope to showcase their talents so 
they cnn obtain an athletic scholarship for college and, for a select few in sports such as footbalL 
basketball, baseball, soccer or hockey, they may hope to ultimntcly "go pro" aH.er college. 

The most well-known amateur athletes in the United States are likely college athletes. If a young 
athlete is fortunate enough to earn an athletic scholarship for college, he or she will be required to 
participate in mandatory practices, travel for games, and dedicate much of his or her time to athletic 
competition to maintain their scholarship.5 It is no secret that these athletes' lives are consumed by the 
sport of their choice and education. Yet, none of these athletes arc employees. They do not have an 
employment relationship with their respective teams or schools. 

The same holds true of those playing for teams in the WHL. 

B. Amateur Hockey in Norll! America 

Junior hockey, an amateur level of hockey, was first played in Ontario in 1893. Tbe Canadian 
!Iockey League (CHL) is a non-profit Major Junior Hockey league. It is a member of Hockey Canada, 

See !lttp,://www.nytimcs.com/2009i03/22imiilli!Klnd22basketball-t.html?pav.ewanted-:WI& 1'~0 (lust viewed 
feb. 13, 20 14); http:!/;vww.nvtimes.com/J29J!Q]/.2]hJ2QfJ::i!Jlimev-!!iVes-kids-chance-to-plav-like-th£::P.Hl&!;tmJ. (last viewed 
feb. 13, 2014). 
2 U.S. Soccer Academy players play a t 0-month schedule, lraln three to four days a week, and play g:uncs on weekends. 
These amateur athletes arc not permitted to play high school sports. See, http:/!Jl.~J.!.,'i~.Qfl'~r.com 

itcams/devclopmcnt-acadcll)Vfacademv-ow:rview.asp,;s. Like the WHL, the' goal of U.S. Soccer is to prepare ~th!etcs to 
compete at the next level. Like the WHL's players, players at the U.S. Soctcr Acedemy are amateur athletes, not 
rrolessionals and not employees. 
· ht!P:i/www.iingacadem.Y~'cl11l1f.~itcsidefavlti(il<:stnarn Acadcmv Ra.te..S:\lr£tp<:)J; htto:i/3portsitlustratcd.cnn.coiJ>f 
Yl!\ll!!.ll!:lkk/maeazine/MAQI();?.7520 (last viewed Fch. 12,2014). There arc also private, boaruing high sclwols thai have 
quality hockey programs. One such schnol is Culver Academy in n<Jrthern Indiana. Culver Academy is a prestigious 
academic school that also has advanced athletic programs, including a hockey progra111. Culver Acaucnty costs $4 l ,000 pcr 
year for school and boarding. See lllip:fiwwwsulvcr.org/athlgk:s-pn~e!bovssport/hockev/ovcrview (la't viewed. 
Feb. 12, 2014); htq):/iwww cu!ver.orgf/admissions/auvJY:lo:.\i.\!lvyrltuilion-fecs (I<>St viewed, Feb. !2, 201.4). 
4 &e http://abcncws,gp.com/lJSiolympics/olymoiJill,~,pJ.liCnts-fe.el-debt-:lchicvimr-tc(>ld/print'!id= 16940902 (lnst viewed 
Feh. 12. 2014). 
' See !;up :f/www .t:snews.comf cducation/blt>P,{t1L~~\2!Jcgc-soluti on/20 I 0!06!22i7 -thim!s·vou-ncrd,IQ,]q;g\Yc~'!.bo~t:smn:t; 
::;;.;;JJQ!;trships (last viewed, Feb. 12, 2014). 
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the governing body of amateur hockey in Canada, and the CHL member teams in the United States arc 
members of USA Hockey, the equivalent governing body for amateur hockey in the United States. The 
CIIL is the highest level of amateur hockey in Canada and is categorized by Hockey Canada and USA 
Hockey as l'v1ajor Junior hockey. The next tier ofjunior hockey under the CHL is the Junior A category. 

The Western Hockey League (WHL) is one of three member leagues in the CHL.6 The WliL 
presently consists of22 hockey teams-17 in Canada and five in the Paeitic Northwest. Four of the five 
WHL member teams in the Pacific Northwest are in Washington: (1) Everett Silvertips; (2) Seattle 
Thunderbirds; (3) Spokane Chiefs; and (4) Tri-City Americans. All ofthesc teams and their players are 
registered with Hockey USA. 

WHL major junior hockey teams first played in the United States in Portland, Oregon in 1976. 
A Seattle team--then known as the Seatile Breakers-began in Seattle in 1977. In 1985, the Seattle 
team became known as the Seattle ·nmnderbirds. Tn 1980, the Spokane Flyers were granted a franchise, 
but the team only survived for about a season and a halt: A team returned to Spokane in !985 as t!1e 
Spokane Chief.<J. In 1988, a team moved to the Tri-Cities and became the Tri-City Americans. The 
Everett Silvertips received an expansion franchise in 2003. Throughout the history of the four teams, 
various individuals and group concerns have owned the hockey clubs. 

While the WHL operates in Canada and the Pacific Northwest, there is also a U.S.-based league 
known as the United States Hockey League (USHL), which is also classified by USA Hockey as a major 
junior level category. The USHL is also a member of USA Hockey. The USI.IL has 16 member teams, 
generally located in the Midwest. Each year, the USHL has a drali through which each team chooses 
elite hockey players as young as 16 years of age. USHL players generally range in age from 16 to 20. If 
a player is drafted by a team and agrees to participate, the team that selects the player arranges and pays 
ft)r the player to move to the location of the hockey team (e.g., Fargo, North Dakota or Chicago, 
Illinois). The team also arranges and pays for the player's living expenses with a billet family and for 
the player to attend high school.' 

To our knowledge, no court or tribunal has ever held that the relationship between USHL teams 
and their amateur hockey players is one of employment. '!11e same holds true for the WHL. 

C Youth Hockey iu Washington ,\'tate 

Aside from the WHL, Washington docs not have high level competitive hockey. According to 
USA Hockey, in the 2012-2013 season, just 7,911 or only 2% of all youth hockey players in the United 
States resided in Washington.8 Hockey competition is not sanctioned by the Washington Interscholastic 
Activities Association.9 While there are options lbr progressing to an intermediate amateur level of 
competition, Washington does not offer a league where elite amateur hockey players can play against 

6 The others arc the Ontario Lengue ~nd the Quebec League. Each year the champion teams of t•ach lcugue compete with 
one another to determine an overall CIIL champion. 
7 See fll!JZ;L;www.JM.hl.comtindc;sJ2}Jo?irem id=1435 (las! view~d, Feb. 12, 201·1); ht1n:/lw;n;~.\l~hl.cQm~in.,!cx.phu'? 
item iu~2430 (last viewed, Feb. 12, 2014). 
' See http://ll'saho_G.K.IU'.&Ql!l (membership statiotics under the membership tab): !:illn.;!L~~-nein.com[a.!(i!~Dmcnts 
[do('ument/0043/61 &9/2012-20JJFinaiRcuorts l .pt![, 
9 

.\"ee ilttn;Lbnvw.wiaa.com. htt_p_:j{!vww \yia~t..comlsubc_Qj]j£nL,ftSpx'.>S~clD7.·9J!..9.~ 
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one anothcr--<.)xcept for the WHL. While there arc a few Bantam (!3-14 year old) and Midget 
(15-16 year old) teams in the State, there is not the concentration of hockey players necessary for the 
highest level of competition to develop compared to other geographic areas. 

A Washington resident showing adequate promise and development, and seeking to grow· his 
hockey skills must either seck to be drafted in the NAHL (which has one team in Wenatchee) or USIIL, 
and then move to the Midwest or elsewhere to play in a developmental league; or, if select.::d, to play in 
the WilL. Some younger players even voluntarily move away from their families (with parental 
consent) to places like California to compete in elite Bantam and Midget amateur hockey. while hoping 
for a shot at the USHL or the \VI !L. 

While the WHL has several teams in the area, inducting relatively nearby in Canada, the other 
top US amateur league (the USHL) has no operations nearby. The closest USHL teams are in Fargo, 
North Dakota, Sioux ralls, South Dakota and Omaha, Nebraska. For this reason alone, a serious hockey 
player from Washington who is drafted into the WHL will very likely give serious consideration to 
playing for the WHL team drafting him. There is little other choice in the Paci.tlc Northwest. Playing in 
the WHL is the only option to play at the highest level in the North American hockey development 
system without relocating to the Midwest or East. 

D. The WHL, Unlike the USHL, 0./fers h\· Players Post-Secom/ary Academic 
Scholarships in Additio11 to the CompulsOIJ' Education Already ]Jrovitled by the WHL. 

The NCAA allows players who graduate from the USliL to play collegiate hockey in the NCAA. 
However, despite the readily apparent similarities between the USIIL and WHL, the NCAA has ruled 
that a hockey player either (1) signing the Standard Player Agreement with a team; or (2) playing in 
even one exhibition or regular season game in the WHL, sacritlces his NCAA eligibility entirely. This 
pmbably relates to the fact that an NHL team can draft a CHL player between the ages of 18 and 20, but 
choose to return him to his developmental league for further skill development. Signing the NHL 
contract technically makes the player a professional in the eyes of the NCAA, 10 even though the benefits 
the player receives arc no different than those received fl·om the WHL team where he plays. 

Even though the NCAA has taken this position, CHL players are not disqualified from 
university-level competition in Canada. They can still obtain hockey scholarships to Canadian colleges 
and universities to play hockey while obtaining an education and, in fact, many players do so. 
Moreover, to provide even greater educational opportunities, the WJIL requires that its teams offer a 
post-secondary academic scholarship to players so the players have similar financial access to college 
within the United States as NCAA players. Unlike the USHL, fi)r each season a player plays in the 
WHL, in addition to the schooling and tutoring he receives while playing (at a local high school, 
community college or university), the player earns a one-year scholarship to a university, college. or 
trade school of his choice, with financial benefits equivalent to attending a state university in his home 
state or province. The scholarship includes tuition, textbooks, and compulsory fees. The WHL is a 
leading provider of post-secondary academic scholarships in Canada. The following arc statistics 
regarding the WHL scholarship program and those who have benefited from it: 

11 
Notably, the Nll L do~s nol cn:~sidt'r a player a pro!Cssh.'nal in these circumstances uutil he has played tt:n 1\HL games. 
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• Since 1993, the WHL has awarded over 4,900 WilL Scholarships representing an 
investment in excess of $15.4 million by WHL member teams in their players' 
education. 

• Durinrr the 2013-2014 academic year, !he Wl!L awarded more than 400 scholarships 
to cu;cnt and iormcr players. 1

: 

• The WHL and Athabasca University have a palincrship which allows players in all 
WHL centers io access University courses online while playing in the League. 

Close to 70% of all college hockey players in the Canadian University West 
Conference (16 universities at present) are WilL graduates. 

• WHL Scholarship recipients arc enrolled as full time students in 78 diflerent 
post-secondary institutions throughout North America. 

Page 5 

1mportantly, the provision of an education benefit to young hockey players no more makes the player an 
employee than would a University of Washin&>ton basketball player be an employee of the University 
because he received a tuitinn-rree education and has his living expenses and books paid by the 
University (which is happening now for about 14 young men and 14 young women on the UW 
basketball teams). 

E. Tlte WHL Offen· an Altematil•e Path to Play High Level Competitive Hockey and 
Obtain a College Education in North America 

Based on the above, there are four paths fix highly talented hockey players in Washington to 
obtain a quality high school education and compete at a high level of amateur hockey: 

I. Private Schooling. A player and his family can pay for him to attend a private boarding 
high school with a competitive hockcv team, like the Fountain Valley School of 
Colorado; 1 ~ Culver Academy in northc;n lndiana; 13 Shaltuek-St.Mary's in Fairbault, 
Minncsota;11 or !MG Academy in Florida.! 5 The player would obta.in a quality education 
and play competitive sports for an elite high school if he took this route. It would cost his 
tamily between $40,000 and $65,000 per year. With this option. there is no guarantee 
that the player will obtain a college scholarship or advance to a high level or hockey 
prowess. 

'
1 This includes I 00 players who were attending co!legc while playing in the WI If,. 

;
2 http:/iwwlY,]l_()_<m!.i.!lg~!rcvicw,fQmfschpol ov/schoo! iJ/331 (last viewed, Feb. 12, 2014) (stating boatding tuition uf 

$.f8.GOO); !J.!J.p_;/jwww.fvs.edu/podium!gci[mlt.aspx'!t"':14.2820 (bst viewed. Feb. 12, 2014) (nok three Washington residents 
registered as playing on this varsity tc->1m) According to boan.lingschnolreview.t:·om~ Fountain Valley Schoo! is the only 
bot!.rding school with a hockcv team in the Western U.S. 
~ 3 h.Up:f/www.cuJv~r.:Qrgjmhietics~mH!Cibov~lli1rtihockev/ov~xYi'~Yi {last viewed, Feb. 12~ 2014); ill1f!.:/!www.c,,l\.'?}:,. 
Q!:g/f:t;!J1Jissions/applv-to-culveriluition·ti!es (last viewed. feb. 12, 201 ~). 
14 b.UP.iisstnhockcv.ore/ (citing SS}..i's 20-year history in youth hockey (Jnd seven month per year practice and playing 
schcdul<'); http:f/www.s-sm,mii!!!!J.!1issionsfaft1Jrdine-S>rn! {domestic boarding tuition of $43,675, uniforms, Jh:s and books 
of $70f).1.400/year und center or excel knee tees for lwckey ofS5,000 per year, for total aHcnJ2.nce <>OS! of up to $50.075 per 
vcar). 
15 !JJ!p....1fwww.imeacatlc\1.l.Y.,<;<lmisitesidctn._ult!tiles'T~·am :\c,Hk•m:_Rote Card.pgf; 
ll\l•llhttic!~!magazin.;!M/\(iJQ£722J! {las! viewed Feb. 12. 2014). 
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2. l{clocation. A player and a parent or adult family member could relocate to Arizona, 
California or Colorado, where a higher level of competition exists lor Bantam and Midget 
players. 

3. The lJSHL If selected, a player and his family can choose to allow him to play highly 
competitive hockey in the Midwest. Assuming the player is selected, this option creates 
no additional expense for the player's family if the playa can get by without additional 
Htmily funds while billeted. The USHL does not have a generous expense 
reimbursement The player receives a high school education and has the opportunity to 
play compt>titive, amateur hockey at a high leveL While the player maintains his NCAA 
athletic eligibility. there is no guarantee that the player will obtain a college scholarship 
and he will be required to compete in the same manner he would in the WHL. 

4. The W'HL. If selected, and provided that he makes the team after the initial tryout camp 
in August each year, a player can join the WHL and play tor one of its teams. If selected 
by a team in Washington or Westem Canada, the player will be relatively close to home. 
In reality, very few 16 year olds (those born any time in 1997) will make the tea.ms in 
their first year oftryouts.16 Most players do not make the teams until they are at least 17, 
and most who do make the teams spend their 15 and 16-ycar old competition years 
outside the State of Washington continuing to develop. H•Jwevcr, ir the player earns a 
spot on the team, the player will play some games in the state of Washington by virtue of 
the teams' schedules. This option creates no additional expense for the player's family. 
He receives a high school education and has the opportunity to play competitive, amateur 
hockey at the highest amateur level. While the player will lose his NCAA ath.letic 
eligibility, he maintains eligibility to play collegiate hockey on a scholarship at a 
Canadian college and he receives an academic scholarship through the WHL's 
scholarship program no matter where he attends school. 

The difference between the WHL and other amateur athletic programs like high school sports. 
AA U, and the USHL, is that the WHL provides the players with quality equipment, mom and board, a 
free high school education, and scholarships to college or a post-secondary institution of their choice. 
None of the other options provide all of these benefits. ff the WI-lL did not exisL the parents of the 
players would have to spend tens of thousands of dollars trying to provide these same benetlts for their 
children. 

We are not aware or any legal authority in tile state of Washington, or anywhere else, that 
concludes these player-team relationships create an employment relationship. If they did create an 
employment relationship, there would be no boarding schools for high school athletes, no AAU 
programs, no USHL, no NAHL (indmJing the Wenatchee team) and no other amateur organization 
providing these opportunities. 

'" Currently. the Teams ro:-lcrs show the lt>IIO\\·ing: Seattle: 3 -l6s, 5-17,, 3-l8s: Evc:.,tt: cl-16s. 3-l 7s, 8-1 Ss (2 unJer !S as 
ofOR/01/2013); Tri-City: 4-16s, 6-17s. o-18s (2 under 18 as ofOS/01/2013) Spoktme: l-16s. l\-17s, 6-ll<s (I under IS as of 
08/0 li20 lJ )_ 
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F. WHL Players on the Everett Silveraps, Seattle! Thunderbird.~·, Spokane Chiefs, and 
Tri-City Americans A1·e iVot Employees. 

For at least 37 years (since 1977), the WHL teams have been playing the highest level of major 
junior amateur hockey in Washington. For those 37 years, the stale o[ Washington has allowed these 
teams to operate as amateur sporting teams. The state has never claimed the players who volunteer to 
participate as student-athletes are employed by the hockey teams. As the Supreme Court noted in 
Christopher v. SmithKline Beecham Corp., where there is a lengthy period of inaction by the 
government regarding a particular industry practice, it is very likely that the practice is lawful. 
132 S. Ct. 2156, 2168 (201 2). The Seventh Circuit Federal Court of Appeals has similarly noted that 
while it may be 'possible for an entire industry to be in violation of the [FLSA] for a long time without 
the Labor Department noticing,' the 'more plausible hypothesis' is that the Department did not think the 
industry's practice WM unlawful'' (citing Yi v. Sterling Collision Centers. Inc., 480 F.3d 505, 510-511 
(2007)). 

Such is the case with the WHJ~ teams who are the subject of the Department's present inquiry. 
They do not have an employment relationship with their players and the State of Washington has agreed 
with this position for nearly four decades. 

Definitions of employment under Washington lav,.- provide little help for th.is inquiry. 
RCW 49.12.005 goveming Industrial \Vdhm:~, has a circular definitjon of "cmployec"-"[one) who is 
employed in the business of the employee's employer whether by way of manual labor or otherwise." 
RCW 49.46.0!0 defines "employ" as "includes to permit to work." Clearly, the players and not engaged 
to work, but rather, are coached to develop as hockey players. While not dispositive because intended 
for a dit1erent relationship, RCW 49.12.320 (governing minor house-to-house sales) provides a more 
robust definition of employment: 

"Employ" includes to engage. suffer, or permit to work, but does not 
include voluntary or donated services performed for no compensation, or 
without expectation or contemplation of compensation as the adequate 
consideration for the services performed ... 

The WHL teams and players do not intend a relationship of work, but rather one of development and 
hockey competition. In fact, in their agreement, both parties agree that the relationship is specifically 
not one of employment. It is an agreement to provide an opportunity to develop as a hockey player. 
The teams do not engage the players to work, but ratber to play a sport--· icc hockey. The parties arc 
clear that what the player will gain is training in the highest quality hockey development program where 
their expenses are covered. It includes a free education, scholarship opportunities, and high level 
competition with the opportunity to play hockey at an increasingly higher level. See Exhibit A 
(Standard Player Agreement). 

Notably, the WHL Standard Player Agreement specilically provides, •'the parties agree this 
Agreement is not a contract of employment between the Club and the Player." 17 No wages or salary are 
set t<mh in the Agreement. consistent with the fundamental relationship of athlete and hockey team. 

1
" Exhibit A. paragraph 1. l(a). 
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Rather, benefits for relocation, lodging, subsistence and expenses, ami educational assistance arc 
provided, including tutoring as needed. 

These hockey players have been treated as amateur athletes since 1977 in Washington. The 
conclusion that players in the WHL are not employees is well fbundcd and consistent with the treatment 
of non-employees in other circumstances. While there is no Wa'>hington authority on point, there is 
substantial guidance fi·om the federal courts which have held that persons in similar training 
circumstances, such as the players here, arc not employees within the meaning of the Fair Labor 
Standards Act ("FLSA"). 29 U.S.C. 201, et seq., which contains similar definitions as the Act regarding 
the term "employcc."18 The same conclusion applies here. 

While the WilL Teams believe they offer a higher level of training in hockey than is available 
elsewhere in Washington, the training its players receive is analogous to wbat they would receive at a 
hockey camp, playing for another club, high school, college or national team at an equivalent level in 
other parts of the United States. In this circumstance, the players choose whether to play for the team, 
play in another league, remain with their club team, or play tor their high schooL a boarding school, or 
collcge.t9 The decision to play for a WHL team is entirely the player's decision. 

Playing for a WHL Team provides the opportunity for a player to advance his hockey 
development. By playing in this league, the players train with and compete against other extraordinary 
athletes. This training benefits the players' hockey development and helps the players achieve their 
dreams of competing at the highest international, professional and/or collegiate levels. The players do 
not displace any "employees," but rather, the players receive substantial training from world-class 
coaches. Upon completion of playing tor their Team (which is only available to players aged 16-20), 
they arc not oflcred employment with the Team. There is no "employment'' ofihe players at anytime in 
the relationship. 

The players have no expectation of being paid wages. Both the players and the Team have a 
clear understanding that they will not be paid wages for their training. Their relationship is fully 

18 See IYalling v. Por!iand terminal Ca., 330 U.S. 14& (1947); Walling v. Nashville. Clwttmwoga & St l.ouis Railway, 
330 U.S. 15& (1947) (brakeman trainees Wt;rc not employees within the meaning of the FLSAJ; Solis t·. Law·£lbrook 
Sanitarium tmd School. Inc .. 642 F.3d 518 (6th Cir. 2011) (students at boarding s<chool who worked in sanitarium were not 
employees); O'Neill v. East Florida Eve lnsc., 2012 U.S. Dist. Lexis 185699 (S.D. Fla. Apr. 17, 2012) (students enrolled in 
Mcd v,nce lnstiiuks medical billing and coding specialist pmgrarn not employees when c<1mp!eting unpt~id cxtcm~hip fen 
third party); Wi!!iams v. Strickland, 87 F.3d 1064 (9th Cir. 1996) (participant in six month rehabilitation program that 
included work therapy Wtl~ not an employee, despite working on a full-time basis while at the program); Donovan v. 
1lmerican Airlin~s. lnc., 686 F.2d 267 (5th Cir. 1982) (flight attendant trainees und airline resernltion sak,; agent trainee~ 
\~ere not emp!~.>yces while in training at the alrline~s learning center). 
I> As the Supreme Court in tv1assachusctts held in K1.1vanagh v. Boston University. 440 ;,tass. L95, l9ll-199. 
795 N.E.2d 1170 (2003): "'Students attend schooi to serve their own interests, not the interests of the scnool. 'The student is 
a buyer of education rather than an agent ... [AJ student retains the benefit of that education for himself rather thfm tor the 
university."' Hanson v. Kynas1, ?.4 Ohio St. 3d 171, 174, 24 Ohio B. 403, 494 N.E.2d 1091 (1986) (member of university 
laco·osse team not --agent~ of university). While schools may benefit in various ways lrom the presence of a particular 
studenr, or may bene lit in the future ft·om a former student's lt<tcr success, the student does not attend school "to do rhc 
s.::hool's biJding." The same holds true here. The players compete in the WHL to develop l!ldr hockey skills. While there 
may be an incidental benefit w the Team from th~..: player's participation with the t~~1m, the real bcneflts fi-om particirJatil)Il in 
the Wl1L---hock~y dc\·clopmcnt and a free education-flow solely to the player. 
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explained in their WHL agreement, which fix minors requires parental consent, and requires the players 
consult with an attorney (or waive consultation). 

Finally, the international commtmity, as well a' the United States, treats Junior Hockey as an 
umatcur sport, and that has been the case f()f mnre than a century. This is consistent with the treatment 
of other high-level amateur athletes in the United States. The WHL and il<; CHL counterparts represent 
the highest level of development and training available to the amateur hockey player. In tl1e WHL, 
players develop their hockey skills by training with and playing against the best amateur competition in 
the world. Players from the WHL are selected to represent Canada, the United States, and other 
countries in major intemational competitions such as the World Junior Championship (under 20 age 
category) and the Under 18 and Under 17 World Championships.10 This event is sanctioned by the 
lntcmational Icc Hockey Federation (llliF) for amateur hockey players participating with their member 
federations. The top players are r<:cruited into the NHL or one of the other professional leagues. 'll1e 
remaining players may go on to play for a college or university in Canada. For those players who have 
achieved their highest level of development in the \VllL, they have the opportunity to attend college on 
an academic scholarship through the WHL and generally pursue careers or occupations outside of 
hockey. As such, there is no practical difference between athletes who compete in the WHL and those 
that compete in any other high level amateur sport, whether it is soccer, football, basketball, track, or 
another sp011. 

In summary, the players who play for the four Washington-based Teams of the WHL represent 
the top amateur hockey athletes in the world. Despite this fact, they are amateurs, not protessional 
players and, as such, are not employees of the teams. Therefore, RCW 49.12 does not govern their 
participation with the Teams. 

G. Typiml In-Seasofl Life of a Washington-based WHL Hockey Player Shows the 
Relafionsltip is Trai11ing llntl Developmelll, not Work. 

Because each team has some 16 and 17 year old players, as well as a limited number or IS year 
old players who have not completed high school, each Team has developed a close relationship with a 
local high school in its community. While the timing of the rhythm between school and hockey varies at 
each location, there is a remarkable parallel in tem1s of the overall schedule. 

In general, the high school students enrolled in high school attend school in the morning. Senne 
students elect to take some or all of their courses online. The high school players then report to the icc 
rink in the afternoon. Usually, on a non-game day, the older players (the graduated ISs, l9s and 20s) 
are already present at the rink, and have often completed a workollt. 

Tite players practice tor about 90-120 minutes at most, and frequently Jess on non-game days. 
inclusive of any mandatory conditioning training. Al1er practice, the players are fi·ee to leave, although 
some stay at the rink and either \York out or receive athletic treatment, if needed. Thereafter, the players 
leave and arc free to go about their personal business, returning home or taking personal time. On 

0
" This past year, 70 players from the WHL represented their countries as amateur hockey players in the varinu~ levels of 

intemational competition. All of the world-wide sanctioning bodies t<1r icc h,>ckey, save only the 7'\CJ\t\, consider this levd 
or hockey to be amateur hockey competition. As such, IV TIL play.::-> play right alongsidt: USHL nr NCAA players in 
international competition. 
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non-game days, players will be at the team facility for around three to four hours a day, including time 
hanging out with teammates at the rink. This schedule is very similar to that of any other serious high 
school athlete who spends his or her free time training, competing and bonding with teammates. 

On days when there is a home game, the players attend classes and follow their own pre-game 
routine. The players report to the rink about two hours prior to game time. Food is available lor the 
players throughout wan11 up time and games. The game itself usually lasts about two to two and 
one-half hours. Following a game, players arc tree to leave at their leisure. On these days, players arc at 
the rink tor approximately four hours. 

For away games, the Team will travel either the day hdbre or the day of the game, depending 
upon the distance. Particularly during any weeks where the student-athletes will be on the road all or 
most of the week, arrangenients arc made fiJr the players to complete their schoolwork. This is closely 
managed back home by an education coordinator who monitors the high school students in their 
academic progress and ensures that credits earned in school will transfer back to the player's home 
school. During the day, there is usually an optional one-half hour skate in the moming. The rest of the 
day is free for the players to do homework, eat, relax, or go about their personal business. Typically, for 
away games, the players will report to the rink around 5:00 p.m. Like home games, the away games 
generally start at 7:00p.m. and <.-'Tid around 9:30p.m. The players typically return to their hotel by 
around 10:00 p.m. and are free to go to sleep or go about their personal business. The day after a game 
is usually a tmvel day, but may involve another game at a nearby Team's venue. On the days the Team 
plays an away game, the players arc involved in required team activities for no more than four hours. 
The number of days that a particular Team is in overnight travel status varies from around 22-36 per 
season, depending upon the Team's home base. 

On occasion, the players also may be involved in local charity events, or perf(lml community 
service. such as speaking at local schools.21 While participation in these events is encouraged by the 
Team, player participation in such events is voluntary. 

II. Teams l:.mploying Jl!i11or Employees i11 Game Day Operatialls Have Complied with 
iHinor Work Permit Requirements. 

To show that the above-referenced teams in the WHL comply with relevant labor laws, attached, 
please find documents concerning their employment of minors and compliance with relevant labor laws 
in the state of Wa~hington. S'ee ExhibiL> I3, C, D, and E. Each team recognir:es its responsibility to 
comply with minor work rules for those that it actually employs in game-day operations. The players 
arc not employees. 

" lkcaw:e the 16, 17 ~nd IX year-old player' arc u~uslly in scbod, the older pluycr~ generally take these opportunities fi:lr 
l\)111munity service, 
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If you have any questions regarding the position of the WilL <md its member teams or their 
compliance with labor laws regarding employment of minors in the State of Washington, please do not 
hesitate to contact me at any time. 

Attachments 

cc: David Nenni (david.nenni@jacksonlev·:is.com) 
Clients 

4&52-.3657·01 36, v. 7 
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WESTERN HOCKEY LEAGUE 
STANDARD PLAYER AGREEMENT 

TERMS AND CONDITIONS SCHEDULE 

INTRODUCTION- POLICIES AND PROCEDURES 

WHL 0812013 

1) The Westem Hockey League ("WHL") is a non-profit corporation, a member of the Canadian Hockey 
League {"CHL"), and a member of Hockey Canada. 

2) All WHL Players are amateur athletes registered with Hockey Canada or USA Hockey. 

3) The WHL shall approve and register all agreements between the Club and the Player. The WHL will 
approve and register only those agreements between the Club and the Player which: 

a) use the WHL Standard Player Agreement (the "Agreemenf); 
b) are duly executed by the Club, the Player, and, where necessary, the parents or guardian of the 

Player, and 
c) comply with the regulations of the WHL, as amended or supplemented from time to time. 

4) Any oral agreements, representations, promises or Incentives which are not included in writing in 
the Agreement, or which are contrary to the regulations of the WHL, are void. For information 
regarding the regulations of the WHL, you may contact the WHL Office in wriUng at 2424 University Drive 
NW, Calgary, Alberta, Canada T2N 3Y9, by phone at (403) 693-3030, by email at info@'t!.tJ!,.£5!. or by 
facsimile transmission at (403) 693-3031, ("WHL Office"). 

5) This Agreement is to be executed by the Club, the Player, and, where necessary, the parents or guardian 
of the Player. After execution by the Player, the Club and, for Players under the age of majority, the 
parents or guardian of the Player, the Agreement shall be forwarded by the Club to the WHL Office for 
approval and registration by the WHL by email, fax or overnight courier. The Agreement will not become 
effective until it has been approved by, and registered with. the WHL. If approved, the Agreement wilt be 
endorsed by the WHL within five (5) business days of receipt of the Agreement by the WHL Office. The 
WHL will notify the Club that the Agreement has been approved following which the Club will notify the 
Player of the approval. Should the WHL not approve the Agreement, the Club and the Player will be 
advised in writing by the WHL Office, including the reasons for non-approval, within five (5} business days 
of receipt of the Agreement by the WHL Office. 

6} If. within five (5) business days of receipt by the WHL Office of the AgrejSment, the WHL has not 
approved the Agreement, or if, within five (5) business days after receipt by the Club of the Agreement 
from the WHL Office, the Club fails to provide the Player with a copy of the fully signed Agreement with 
the written approval of the WHL endorsed thereon, then the Agreement shall be void. and as a 
consequence, no party shall have any obligations under the Agr·eement. 

7} The contents of the Agreement are strictly confidential to the parties concerned. Any reproduction or 
distribution of the Agreement by the Player or the Player's parents or guardian, without the prior written 
consent of the WHL. is strictly prohibited. 

For Further Information: Western Hockey League 
2424 University Drive NW 
Calgary, Alberta T2N 3Y9 
Canada 
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WESTERN HOCKEY LEAGUE 
STANDARD PLAYER AGREEMENT 

TERMS AND CONDITIONS SCHEDULE 

ARTICLE 1 -CONSTRUCTION 

1.1 (8) "Agreement" or "this Agreement" means the WHL Standard Player Agreement entered into between 
a member franchise of the WHL ( "Club") and the hockey player ("Player") inclusive of this Terms and 
Conditions Schedule. The purpose of this Agreement is to define the obligations of the Club and Player 
as the parties to this Agreement. The parties agree that this Agreement is not a contract of employment 
between the Club and the Player. This Terms and Conditions Schedule is incorporated by reference 
into and forms part of the WHL Standard Player Agreement. 

(b) "Hockey Season" means the period that commences each year a! the start of training camp, includes 
pre-season and regular season games, and ends on the date of the Club's last game during the WHL 
regular season, the playoffs or the Memorial Cup Championship, whichever is later; 

(c) "normal and regular place of residence" means. as applicable, the normal and regular place of 
residence, at the relevant time, of: 

(i) the Player's parents, 
(li) the parent with whom the Player normally resides if the parents are separated, or 
(iii) the Player's guardian or former guardian. 

(d) "post-secondary educational Institution" includes publicly funded technical, trade and/or continuing 
education schools, colleges, universities and professional training schools or programs. and any other 
type of school or program the WHL may, in its sole discretion, acting reasonably, designate from time to 
time as a "post-secondary educational institution• under what is known and commonly referred to by the 
WHL as the "WHL Scholarship Program·. 

(c) "regulations" means those in place from time to time, as amended or revised. 

(f) "rules" means those in place from time to time, as am~nded or revised. 

(g) "sanctioned" hockey games or tournaments, events. or activities means: 

(i) all WHL exhibition, preseason, regular season, a!l-star, and play-off games and the Club's 
scheduled team practices and training sessions 

(ii) all CHL National Special Events, including, but not limited to All-Star Games or international series, 
!he CHL Top Prospects Game and all games in the Memorial Cup Championship, and 

(iii) the annual World Junior Hockey Championships, the Under-18 World Hockey Championship 
Tournament, the Under-17 World Hockey Challenge Tournament, or similar events approved by the 
Club and the WHL and all scheduled or organized tryouts, team practices and team training 
sessions leading to such championships. tournaments or games. 

and includes: 

(iv) all Club or WHL scheduled or organized events or activities attended by the Player which the Club 
or the WHL has obligated the Player to participate in, 

(v) all other events or activities in relation to the games, tournaments and championships referred to in 
items (i), (il) and {iii} above which events or activities are scheduled or organized by the Club, the 
WHL. the CHL. Hockey Canada, USA Hockey, the International Ice Hockey Federation ("IIHF") or 
any provincial governing hockey associations attended by the Player and which the Club, the WHL. 
the CHL, Hockey Canada or the provincial governing hockey associations has obligated the Player 
to participate in, and 

2 
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(vi) all travel in relation to the games or tournaments. events or activities referred to above that has 
been scheduled or organized by the C!ub, the WHL, the CHL, Hockey Canada, USA Hockey, the 
IIHF or the provincial governing hockey associations. 

(h) "Term" has the meaning ascribed to it in paragraph 2 of the WHL Standard Player Agreement 

(i) "WHL Standard Player Agreementn means the WHL Standard Player Agreement entered into 
between the Club and the Player, of which this Terms and Conditions Schedule forms a part. 

1.2 Words and phrases used in this Terms and Conditions Schedule but not defined herein, have the mean;ng 
ascribed to them in the WHL Standard Player Agreement. 

1.3 A reference in this Terms and Conditions Schedule to an Article, paragraph or subparagraph is a reference 
to an Article, paragraph or subparagraph of this Terms and Conditions Schedule unless otheiwise 
specifically provided. 

ARTICLE 2- TRAVEL, TRAINING, ROOM AND BOARD, EDUCATION- CURRENT PLAYER 

2.1 Commencing September 15 of each Hockey Season, subject to the provisions of this Agreement and while 
the Player is on the Club's active player roster, the Club shalf reimburse the Player for certain costs incurred 
by the Player on behalf of the Club in respect o! the travel and training expenses as set forth in paragraph 3 
of the WHL Standard Player Agreement Execution Schedule. This reimbursement shall be limited by and 
paid in accordance with the regulations of the WHL 

2.2 The reimbursement due and owing to the Player under paragraph 2.1 shall be paid by u·,e Club to the 
Player on or about the last business day of each applicable month of the Hockey Season. 

2.3 The Club shall arrange for and pay or cause to be paid, as the case may be, the Player's reasonable room 
and board expenses commencing the day the Player reports to the Club, in accordance with the Club's 
direction, until the end of the Hockey Season. 

2.4 t1 the Club requires the Player to relocate from his normal and regular place of residence to the city where 
the Club is located, the Club shall reimburse. pay or cause to be paid, as lhe case may be. in each year of 
this Agreement such amounts as are reasonably expended for such relocation by the Player, including: 

(a) reporting to the Club from his permanent residence at the commencement of each Hockey Season; 

(b) at the conclusion of each Hockey Season, returning to his permanent residence; and 

(c) one return trip during the Christmas holiday season of each Hockey Season to and from his permanent 
residence. 

2.5 The Club will. during the Term of this Agreement, arrange for the Player's enrollment in a high school or 
assist with registration in a post-secondary educational institution during the fall and winter term, in the city 
where the Club Is located, and will pay or cause to be paid, the reasonable expenses related to tuition fees, 
compulsory student fees (excluding premiums for health services, which may include medical and dental 
insurance fees) and textbooks directly related to the Player's course of study (including any applicable sales 
taxes and goods and services taxes). The obligation of the Club under this paragraph 2.5 to pay the 
Player's reasonable expenses relclted to tuition fees, compulsory student fee:; (excluding premiun·,s for 
health services, which may include medical and dental insurance fees) and textbooks shall be limited to an 
amount which reflects, as a benchmark, the reasonable expenses of a Player attending a mainstream 
general program of study (mainstream general program of study to be defined as an undergraduate arts, 
science or general studies program). The Club will, during the Term of this Agreement, also reimburse or 
cause to be paid, the reasonable expenses associated with retaining qualified tutors and educational 
advisors, as deemed reasonably necessary by the Player and the Club. to assist the Player in his academic 
studies. Such academic assistance is predicated on the Club's requirement that the Player's hockey 
playing necessarily requires significant absence frorn the regular hours of schooling, and, as such, the Club 
is providing reimbursement for •vhat would otherwise be provided to the Player by the public education 
system. 
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ARTICLE 3- WHL SCHOLARSHIP PROGRAM - GRADUATE PLAYER 

Subject to the provisions oi paragraphs 3.1 (d) and 3.2, the Player shall be eligible for the WHL 
Scholarship Program pursuant to which the WHL will provide scholarships in respect of the Player's 
educational costs to enroll in and attend a post-secondary educational institution as a full time 
student following completion of the Player's WHL playing term. The WHL Scholarship Program 
covers: 

(A) one half of an academic year if the Player is on the Club's roster on October 11 or at any 
time thereafter up to and including January iO of any Hockey Season: and 

(B) one half of an academic year if the Player is on the Club's roster on January 11 of any 
Hockey Season; 

provided however, the Player's WHL Scholarship will be limited to a maximum of one academic 
year for each Hockey Season or portion thereof played in the WHL to a maximum of five (5) 
academic years, regardless of the number of Hockey Seasons or po1tions thereof that the Player 
has played in the WHL 

(ii) The Player's WHL Scholarship covers the costs and expenses of tuition fees, compulsory student 
fees and textbooks directly related to the Player's course of study, including any applicable sales 
taxes and goods and services taxes to attend, as a full time student, the publicly funded post
secondary educational institution designated by the Player {in accordance with the WHL Standard 
Player Agreement) in a province of Canada or a state of the United States of America where the 
Player normally and regularly resides (the "designated post-secondary educational institution"). In 
the event the Player enrolls in and attends a post-secondary educational institution other than the 
designated publicly funded post-secondary educational institution. the Player's WHL Scholarship 
under this paragraph 3.1 shall, subject to paragraph 3.2, be limited to an amount which does not 
exceed expenses of a similar program of study at the publicly funded post--secondary educational 
institution designated by the Player. 

(b) Amounts payable by the WHL for tuition fees and compulsory student fees shall be limited to the amount 
published in the official school handbook, calendar or other relevant publication of the designated 
postseconoa1y educational institution for the academic year in which the Player is enroiled and attends a 
post-secondary educational institution. subject to the provisions of paragraph 3.2. Upon receipt by the 
WHL of evidence of the Player's enrollment in a post-secondary educational institution together with an 
invoice from that institution for tuition and compulsory student fees, the WHL will, subject to the provisions 
of paragraphs 3.1(a). 3.1(b) and 3.2, pay such tuition and compulsory student fees directly to the post
secondary educational institution. The Player hereby agrees that any refunds or reimbursements 
applicable to tuition or compulsory student fees which were paid by the WHL resulting from the Player's 
withdrawal from the post-secondary educational institution or from classes, failure of the student to 
maintain an acceptable passing grade in the course of his studies, or any other reason, will be made by 
the post-secondary educational institution directly to the WHL, and if made by the post-secondary 
educational institution to tile Player, will be paid by the Player to the WHL within len (10) days of the 
Player's receipt of same from the post-secondary educational institution, failing which the Player shall pay 
interest thereon at 10% per annum compounded monthly. and the Player's eligibility for the WHL 
Scholarship Program shall be suspended until the funds are paid in full. 

(c) Subject to the provisions of paragraph 3.2, the WHL will reimburse the Player for school textbook 
expenses dirsctiy refatcd to tho Player's course of study. together wi!h ;:;ny app!icab!e safes taxes and 
goods and services taxes, within thirty (30) days of the Player providing appropriate evidence of 
expenditures or receipts to the WHL. The maximum reimbursement for the expenses of school textbooks 
will be based on the estimate for the Player's program of study as outlined in the official school handbook, 
calendar or other relevant publication of the designated post-secondary educational institution for the 
academic year in which tile Player is enrolled and attends a post-secondary educational instltution, 
subject to the provisions of paragraph 3.2; if such an estimate is not available in the official school 
handbook, calendar or other refevant publication of the designated post-secondary educational institution 
then the maximum reimbursement of such expenses will be based on informstion obtained by the WHL 
from the designated post-secondary educational institution. 
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(d) The Player will be pem1itted to play an unlimited number of hockey games in certain hockey leagues 
which the WHL has, in its sole discretion acting reasonably, designated as a professional development 
hockey league without affecting the Player's eligibility to participate In the WHL Scholarship Program 
pursuant to this paragraph 3.1. The WHL will identify the hockey leagues which vlill be designated as 
professional development hockey leagues for the purpose of this Agreement. The Player shall not, 
however, be eligible for the benefits contained in this paragraph 3.1 if: 

(i) the Player has executed a professional hockey playing contract with a team in the National Hockey 
League, a team in the American Hockey League (but excluding an American Hockey league tryout 
contract or tryout contracts under which the Player plays an aggregate of twenty-five (25) or fewer 
games in the American Hockey League) or a professional hockey team in Europe; or 

(ii) the Player fails by September 15, after one full academic year or Hockey Season following 
completion of his eligibility to play in the WHL as a twenty (20) year old, to enroll in and attend a post
secondary education institution as a full time student; or 

(iii) the Player fails by September 15 after two full academic years or Hockey Seasons following 
completion of his eligibility to play in the WHL as a nineteen (19) year old, to enroll in and attend a 
post-secondary education institution as a full time student; or 

(iv) the Player fails at any time to enroll in, attend and maintain the status of a full time student during the 
fall and winter academic semesters at a post-secondary educational institution in consecutive 
academic years following the academic year the Player first uses the benefits of the WHL Scholarship 
Program provided however, the WHL may, upon the written request of the Player, permit the Player 
to extend the benefit period under paragraph 3.1 (1 )(i) by permitting the Player to attend a post
secondary institution on a part time basis or in non-consecutive academic years. The WHL shall not, 
however, be liable to the Player for any increase in educational costs due to such extension 
notwithstanding the consent of the v\IHL to extend the benefit period under paragraph 3.1 (a)(i). 

(e) If the Player, while on the Club's active roster, suffers a serious injury that ends his ability to play 
competitive amateur or professional hockey while participating either in: 

(i) any hockey game under paragraph 4.1; or 

(ii) in any sanctioned event or activity. 

then notwithstanding the provisions of paragraphs 3.1 (a)(i), 3.1(d)(ii), 3.1(d)(iii) and 3.1 (d)(iv), the Player 
shall be en tilled to a full WHL scholarship for a maximtJrn of four (4) academic years (unless the Player has 
qualified for five (5) years WHL Scholarships in accordance with the provisions of paragraph 3.1(a)(i) h 
accordance with and subject to the provisions of paragraphs 3.1(a), 3.1(b), 3.1(c) and 3.2 to emo!l in and 
attend a post-secondary educational mstitution. whether as a part time or full time student. 

3.2 It is acknowledged that, for the purposes of paragraph 3.1, there are certain post-secondary educational 
institution programs of study that are outside of the mainstream of general siudy with the result that such 
programs have higher academic costs and expenses associated with them. If the Player enrolls in such a 
program, the obligation of the WHL under paragraph 3.1 to cover the Player's reasonable expenseg 
associated with such a program shall be limited to an amount whfch reflects, as a benchmark, the 
reasonable expenses of a Player attending a mainstream general program of study (mainstream general 
program of study to be defined as an undergraduate arts, science or generz! studies program), at a public!y 
funded post-secondary educational institution designated by the Player in accordance with the WHL. 
Standard Player Agreement in the province or state where the Player normally and regularly resides. It is 
also understood that compulsory student fees may vary depending on the post-secondary educational 
institution at which the Player may enrol. For the purpose of this agreement, the obligation of the WHL 
under paragraph 3.1, to cover all compulsory student fees, excludes premiums for health services, which 
may include medical and dental insurance fees. 
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ARTICLE 4- THE PLAYER 

4.1 The Player shall, during the Term of this Agreement. play hockey exclusively for the Club and shall play for 
the Club ln all the Club's exhibition, preseason, regular season and playoff games and all tournament 
games for the Memorial Cup, and, with the prior consent of the Club and the WHL: 

(a) except as hereinafter specifically provided in this paragraph 4 1, in the WHL and Canadian Hockey 
League ("CHL") all-star game(s), the CHL Top Prospects Game, or other sanctioned events or activities 
scheduled or organized by the WHL or CHL; 

(b) if :,elected by the Hockey Canada or any other like national governing hockey association in Europe or 
the United States of America, in the annual World Junior Hockey Championships and all tryouts and 
team practices leading to such championship, in accordance with release dates and conditions agreed 
to by the WHL; 

(c) if selected by any provincial governing hockey association or any like governing hockey association in 
Europe or the United States of America, in the Under-17 World Hockey Challenge Tournament and the 
Under-18 World Hockey Championship Tournament and all tryouts and team practices leading to these 
tournaments, in accordance with release dates and conditions agreed to by the WHL; and 

(d) at the request of the WHL or the CHL, in other hockey games or tournaments as may be sanctioned by 
the WHL or the CHL 

4.2 The Player covenants and agrees: 

(a) to report, on time and in good physical condition, for the commencement of the Club'c training camp 
prior to the commencement of the Hockey Season, and v1ill participate in the Club's training camp, at 
the time and place designated by the Club; 

(b) to keep and maintain himself in good physical condition at all times throughout the Hockey Season; 

(c) at the request and direction of the Club, to cooperate and participate in reasonable promotional 
activities sponsored by the Club, the WHL or the CHL; 

(d) to conduct himself at all Urnes, both on and off the ice, in a manner consistent with good standards of 
honesty, decency, morality, and fair play, and not to conduct himself at any time in any manner that 
would be detrimental to the well-being of the Club, the WHL, the CHL, Hockey Canada, USA Hockey, 
liHF, any like provincial, state or federal governing hockey association in Canada. Europe or the United 
States of America, or hockey in general; 

(e) to abide by the rules and regulations, policies, guidelines, directions and instructions governing conduct 
and behaviour reasonably established by the Club from time to time and applicable to all its players 
including, without limitation, rules, regulations, policies, guidelines, directions, and instructions 
governing the use of tobacco, drugs and alcohol; personal conduct and social media policies; 
attendance at school; conduct on and off the ice; curfew; community service and training; 

(f} to abide by the rules and regulations, guidelines, directions and instructions reasonably established by 
the WHL from time to time and applicable to all WHL players including, without limitation, rules, 
regulations, guidelines, directions and instructions relating to the WHL Scho!a•ship Progmn·.; 

(g) to abide by the rules and regulations, guidelines, directions and instructions governing conduct and 
behaviour established by any provincial governing hockey association in Canada, Hockey Canada, 
USA Hockey, IIHF, or any like governing hockey association in Europe or the United States of America 
applicable to all its players participating in the World Junior Hockey Championship, the Under-17 World 
Hockey Challenge Tournament, the Under-18 World Hockey Championship Tournament and related 
events or other like events, including, without limitation. all tryout camps and team practices leading to 
such events; 
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(h) to participate, at the request of the Club and the WHL, in events or activities organized, scheduled or 
sanctioned by the WHL or the CHL: 

(i) to maintain a valid passport for purposes of facilitating customs and immigration processes during the 
course of the Hockey Season; 

(j) to maintain Player registration with Hockey Canada and. if applicable, USA Hockey or other-vise as 
required by the WHL from time to time; 

(k) to play hockey for the Club faithfully, diligently and to the best of his abiliHes as an amateur athlete 
hockey player; 

(I) not to engage in hazardous activities or avocations including, without limitation, racing (automobile, go
kart, motorcycle, boat, snowmobile, ski, snowboard or other), diving (scuba or sky), parachuting, snow 
skiing, snowboarding or aviation, other than as a passenger, during the Term of this Agreement wiU1out 
the prior consent of the Club; 

(m) comply with the WHL's Anti-Doping Control Poficy as established or revised by the WHL from time to 
time, including without limitation, random drug testing; 

(n) other than as expressly set forth in this Agreement, not to accept any additional ben~fits or other 
consideration from the Club or any third party for playing, practicing, training, travelling or otherwise 
being a member of the Club; and 

(o) without the prior written consent of the Club, not to participate in organized or fom1al hockey games that 
are not sanctioned by the WHL. 

4 3 The Player irrevocably transfers, conveys and assigns to the Club and the WHL for the Term of this 
Agreement all rights to the Player's name ana image for promotional and commercial use for the term of 
this agreement. The Player agrees that the Club and/or the WHL may authorize or otherwise license any 
individual, firm, joint venture, partnership, corporation, or other entity or form of organization, non-profit or 
otherwise, to take and produce photographs, pictures, films, video or other images of the Player. The Player 
recognizes that all rights to his image during the Term of this Agreement shall be the sole ar.d exclusive 
property of the Club and the WHL. The Club and the WHL may use or distribute such photog~aphs, 
pictures, films, video or other images of the Player for the promotion of the Club, the WHL and the CHL in 
any manner as the Club or the WHL may reasonably see fit and that such use by the Club, the WHL and/or 
the CHL may take place during the Term of this Agreement and any time thereafter. 

4.4 (a} The Player consents and agrees to the use by or on behalf of the Club, the WHL. the CHL and their 
respective agents, licensees, contractors. administrators, successors and assigns, of the name, image, 
photograph, likeness, statistical record and biographical information of the Player including, without 
limitation, the use of same by the WHL and the CHL in connection with the manufacture, sale, 
distribution, marketing and advertising of WHL andlor CHL hockey cards and/or other souvenir material 
relating to the Club, the WHL or the CHL; in connection therewith, the Player agrees, during the Term of 
this Agreement, to attend at photograph and film sessions and to pose from time to time in his hockey 
equipment for pictures and frlms as may reasonably be required by or on behalf of the Club, the WHL 
and/or the CHL and their respective agents, licensees, contractors, successors and assigns. The Club, 
the WI-ll and the CHL, as applicable, shall reimburse the reasonable costs and expenses incurred by 
the Pla;·cr to attend such photograph or film sessions. 

(b) The right to use the Player's name, image, photograph, likeness, statistical record and btographical 
information In connection .,.,;th the WHL and/or CHL hockey cards and/or other souvenir material 
relating to the Club, the WHL and/or the CHL shall, during the Term of this Agreement and any time 
thereafter, be the sole and exclusive property of the Club, the WHL and the CHL. 

4.5 The Player agrees not to use his own name, image, photograph, likeness. statistical record and 
biographical information in conjunction with logos. trademarks or copyrights of the Club, the WHL or the 
CHL, without the prior written consent of the Club, the WHL or the CHL, as applicable. 
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4.6 Except as provided in this Agreement, the Player v,i!f not, during the Term of this Agreement, be restricted 
from otheiWise using his own name, image, photograph, likeness. statistical record or biographical 
information provided such use does not conflict with the business affairs of the Club, the WHL or the CHL 
Except as provided in paragraphs 4.4 and 4.5, at the expiration of the Term of this Agreement, the Player 
shall not be restricted from using his own name, image, photograph, statistical record or biographical 
Information in any marketing or advertising materials. 

4.7 Except as provided in this Article 4, the Club, the WHL and the CHL shall not use the name, Image, 
photograph, likeness, statistical record or biographical information of the Player in connection with any 
commercial endorsements of particular products, services, firms or corporations. without the prior written 
consent of the Player. 

ARTICLE 5- THE CLUB 

5.1 The Club covenants and agrees: 

(a) to provide the Player in each Hockey Season with professional coa.;hing and training in the 
fundamentals of hockey together >Mth supervised training periods and other assistance the Club deems 
necessary, acting reasonably, to enable the Player to develop his hockey playing skills and abifities; 

(b} to arrange for and reimburse or cause to be paid the expenses incurred in respect of adequate billet 
room and board accommodation during the Hockey Season, in the city where the Club is located; 

(c) to assist with Player registration with Hockey Canada and, if applicable, USA Hockey or othervlise as 
required by the WHL from time to time; 

(d) to provide the Player during the Hockey Season with full WHL officially licensed hockey-playing 
equipment, including sticks, skates, and other hockey equipment reasonably necessary for playing the 
game of hockey and for the safety of the Player; 

(e) to provide the Player with travel, accommodation and meals wher. traveling with the Club for away 
games during the Hockey Season; 

(f) to provide the Player with regular medical attention. as required, for the diagnosis, treatment and 
rehabilitation of Injuries which the Player may sustain during the Hockey Season; 

(g) to provide the Player with out of country medical coverage; 

(h) to provide the Player with the medical and dental insurance coverage applicable to all amateur athlete 
hockey players registered with Hockey Canada, through Hockey Canada's national insurance program. 
for hockey related injuries; 

(i) to provide t11e Player, upon request, with a copy of the Hockey Canada national insurance manual 
outlining coverage applicable to the Player; 

U) to retain. as required by paragraph 2.5, qualified tutors and educatiooal advisors, as deemed 
reasonably necessary by the Player and the Club, to assist the Player in his academic studies; 

(k) to cause the Club's representatives to conduct themselves, at afl times, both on and o·ff the ice, In a 
manner consistent with good standards of honesty, decency, morality and fair play: and 

(I) to make available to all professional hockey organizations and others, during and at the completion of 
the Player's eligibility to play in the WHL, all relevant data, information and statistics reasonably 
required to enable the Player to pursue or initiate a professional or ather hockey career. 

5.2 The Club shall not provide nor does it undertake to provide the Player with any disability insurance 
coverage. Should the Player desire such coverage, any disability insurance coverage of or for the Player 
shall be obtained by the Player and shall be the sole and exclusive responsibility and obligation of the 
Player, at the Player's own cost and expense. 

L&l Child Labor Investigation WHL Page 000224 



WliL 03-'2013 

5.3 The Club and Player hereby acknowledge and agree that this Agreement does not create, nor is it intended 
to create, any relationship other than that of an amateur athlete participating in an exclusive relationship 
with the Club for the purposes of playing hockey and developing as a hOckey player, and for such purposes, 
the parties specifically agree that this Agreement does not create an employer-employee relationship such 
that the Player's amateur athlete status would thereby be placed in jeopardy. 

5.4 The Player and the Player's parents or guardians, as the case may be, hereby acknowledge that he or they 
have had an opportunity to obtain independent legal advice respecting this Agreement and have done so to 
the extent they feel is necessary. 

ARTICLE 6- MEDICAL EXAMINATIONS 

6.1 Prior to the commencement of each Hockey Season and from time to time, at the request of the Club, 
acting reasonably, during the Hockey Season, the Player will submit to and undergo a thorough medical 
examination with a qualified physician approved by the Club. If. as a result of such medical examination, it 
is the opinion of the physician acting reasonably, that the Player is not medically fit to play the game of 
hockey other than as a result of an injury sustained by the Player to which the provisions of paragraphs 
11.2 and 11.3 are applicable, then the Club will have the option of terminating this Agreement on written 
notice to the Player personally delivered by the Club to the Player within seven (7} days follow1ng such 
examination; the Club will set out in the notice the reasons why the Club has terminated this Agreement and 
will include with the notice a copy of the physician's r"lport and the physician's professional qualifications. 
Upon such termination of this Agreement by the Club, the provisions of paragraph 1 0. 2 will apply. 

6.2 In the event this Agreement is terminated by the Club pursuant to paragraph 6.1, the Player may at his cost 
obtain and submit to the Club and the WHL Commissioner within thirty (30) days of termination of the 
Agreement, an independent medical assessment and report, with a request that the Club reinstate the 
Agreement. In event the Cl\lb refuses to do so, the matter shall be referred to the WHL Commissioner for 
de1ermination. The Player hereby agrees to undergo a further medical assessment if so directed by the 
WHL Commissioner. 

6.3 The Player may at any time, acting reasonably, obtain, at his cost. any medical assessments of an injury 
that the Player deems necessary; the Club will assist the Player in obtaining any such medical 
assessments. 

ARTICLE 7- CLUB RULES AND SANCTIONS 

7.1 The Club may, from time to time. acting reasonably in accordance with guidelines approved by the WHL. 
establish rules applicable to all the Club's players, governing the conduct, behavior and physical condition 
of the Club's players generarty. Such rules will be provided by the Club to the Player and will form part of 
this Agreement. The Club may, for any material violation by the Player of such rules. with the prior approval 
of the WHL, either: 

(a) impose a suspension, in accordance with guidelines approved by the WHL, whereby the Player will be 
suspended from further play with the Club, or 

(b) impose further sanctions, in accordance with guidelines approved by the WHL, as deemed necessary 
by the Club_ ln hnposlng ar.y suspension or sanction~ the C!ub and the tl\fHL sha!! at a!! ti!nes act 
reasonably having regard to the degree of severity of the violation by the Player, the suspensions and 
sanctions historically imposed by the Club ;md the WHL on its players for similar violations and the 
guidelines approved by the WHL. 
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7.2 The Player acknowledges that the Club has the authority to carry out and the Player agrees to comply with 
any order or directive of suspension or expulsion rendered against the Player by the WHL, the CHL, Hockey 
Canada, USA Hockey, IIHF. or any like provincial, state or federal governing hockey associations in 
Canada, Europe or the United States of America. In the case of a suspension, at the discretion of the Club, 
the Player will cease to be reimbursed and the Club will not be obligated to pay any of the Player's 
expenses during the period of the :>uspension. In the case of an expulsion from the WHL, !his Agreement 
may, at the option of the Club. be terminated on wntten notice to the Player personally delivered by the Club 
to the Player within seven (7) days following such expulsion; the notice will set out In reasonable detail the 
reasons why the Clt!b has terminated this Agreement. Upon such termination of this Agreement by the 
Club, the provisions of paragraph 10.2 will apply. 

ARTICLE 8- ASSIGNMENT 

8.1 (a) Except as provided in paragraph 8.2 and subject to the regulations of the WHL in place from time to 
time, the Club will have the right to assign, trade or otherwise transfer this Agreement to any other 
member franchise of the WHL (the "Assignee"). 

(b) Upon any assignment. trade or other transfer of this Agreement to the Assignee, each of the Player and 
the Assignee will be bound by and will dutifully fulfill their respective obligations under this Agreement 
as if the Player and the Assignee were original parties to this Agreement. 

(c) The Player's eligibility for a WHL Scholarship under the WHL Scholarship Program shall remain in effect 
notwithstanding any assignment, trade or other transfer of this Agreement 

8.2 The Club Will not, during the term of this Agreement. assign, trade or otherwise transfer this Agreement 
during the Christmas period of any Hockey Season with the dates to be determined each year by the WHL. 

8.3 This Agreement shall be binding and remain in full force and effect for the Term of this Agreement, even if 
the WHL should change its name, or withdraw from membership in the CHL or Hockey Canada. In the 
event the Club ceases to operate or to be a member franchise of the WHL, then the WHL may, 
notwithstanding the provisions of paragraph 8.2, at any time, assign, trade or otherwise transfer this 
Agreement to any other member franchise of the WHL (the "Assignee") in which case the provisions of 
paragraph 8.1 shall apply to the Player and the Assignee and the WHL will be and remain liable to the 
Player under paragraph 3.1 for the Player's WHL Scholarship. 

ARTICLE 9- REMEDIES OF THE PLAYER 

9.1 (a) In the event of any breach by the Club of any of its obligations under this Agreement. the Player may 
give written notice of the nature of the breach to the Club and to the WHL. If the breach is not remedied 
by the Club within ten (10) days of receipt by the Club of such written notice, then on further written 
notice by the Player to the Club and the WHL specifying that the breach has not been remedied by the 
Club, this Agreement will be null and void and of no further force or effect, except for the obligations of 
the Club to the Player under Articles 2 and 3 which will remain in full force and effect. Upon such 
termination, the Player shall fortlw .. ith be released by the Club in accordance with the WHL and CHL 
regulations. 

(b) Should the Player be entitled to a scholarship under the WHL Scholarship Program, the WHL will, on 
behalf of the Club, at the time of termination of this Agreernent. outline in writing to the Player, any 
reimbursement through the WHL Scholarship Program which the Player Is eligible to receive under the 
terms of this Agreement. 

(c) In any dispute between the Club and the Player, either the Club or the Player may at any time refer the 
matter in dispute to the WHL Commissioner for determination 
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ARTICLE 10 - REMEDIES OF THE CLUB 

10.1 (a) In the event of any breach by the Player of any of his obligations under this Agreement, the Club may 
give written notice to the Player and the WHl of the nature of the breach. If the breach is not remedied 
by the Player within ten (10} days of receipt by the Player of such written notice, then on further written 
notice by the Club to the Player and the WHl specifying that the breach has not been remedied by the 
Player, this Agreement will be null and void and of no further force or effect, subject to the provisions of 
paragraph 1 0.2. 

(b) Notwithstanding the provisions of paragraph 10.1(a), the Club may terminate this Agreement on written 
notice to the Player, upon the occurrence of any one of the following events, subject to the provisions of 
paragraph 10.2: 

(i) if the Player defaults, refuses, or neglects to play as an amateur athlete hockey player in 
accordance with paragraph 4.1; 

(ii) if the Player defaults, refuses or neglects to obey tt'!e rules and regulations, directions and 
instructions reasonably established by the Club, in accordance with guidelines approved by the 
WHl, governing training, conduct and behaviour of all players on the Club and such default, 
refusal or neglect reasonably constitutes a material violation of the rules, regulations, directions 
and instructions of the Club, in accordance with guidelines approved by the WHl, applicable lo all 
the Club's players; or 

(iii} if the Player fails, in the opinion of the Club, acting reasonably, to demonstrate sufficient sk.ill, 
competence and ability as an amateur athlete hockey player at the time cf termination to retain a 
position as an amateur athlete hockey player en the Club's roster. 

(c) In the event of termination of this Agreement by the Club pursuant to paragraph 10.1(b)(i) or 10.1(b)(ii) 
during a Hockey Season, the Player shall not be entitled to a WHL Scholarship for that Hockey Season. 

(d) The Club will, at the time of termination of this Agreement, outline in writing to the Player, the WHl 
Scholarship Program which the Player is entitled to under the terms of this Agreement. 

(e) In any dispute between the Club and the Player, either the Club or the Player may at any time refer the 
matter in dispute to the WHl for determination. 

10.2 Upon termination of this Agreement by the Club for any reason: 

(a) any reimbursement in paragraph 2.1 shall forthwith cease to be payable by the Club. The Player shall, 
however, be entitled to claim any amount of the reimbursement which, prior to termination, was made 
or incurred by the Player; 

(b) the Club shall remain liable for its obligations to the Player for reimbursement of travel expenses 
pursuant to paragraph 2.4; 

(c) subjec! to the provisions .of paragraph 10.-'!(c}, the \1\!HL shQ!f rernc.lr: li2h!e ~cr lts '.'VHL schc!arship 
obligations to the Player pursuant to paragraph 3,1; and 

(d) provided the Player has not been retained by the Club on the Club's WHl 50 Piayer Proteclion list, the 
Player shall forthwith be released by the Club in accordance with the WHl and Hockey Canada 
regulations. 
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ARTICLE 11 -PHYSICAL CONDITION AND INJURIES 

i 1.1 If. in the opinion of the Club acting reasonably, the Player is not in sufficient physical condition, other than 
as a result of an injury sustained by the Player while performing his obligations under this Agreement, to 
enable him to play hockey for the Club in an acceptable manner, the Club may, at its option and with the 
consent of the WHL, either suspend the Player for the period of such incapacity or terminate this Agreement 
upon written notice to the Player which notice will set forth the Club's reasons for termination. During the 
period of any such suspension, the Club will not be obligated to reimburse to the Player pursuant to 
paragraph 2.1 if the Player travels to his normal place of residence during his suspension. If the Club elects 
to terminate this Agreement, then the provisions of paragraph 10.2 shall apply. 

11.2 If the Player is injured in an activity, other than in the performance of his obligations under this Agreement 
or an activity the Player is involved in as part of his training, that is not scheduled, organized or sanctioned 
by the Club and if as a result the Player is unable to play hockey for the Club in an acceptab:e manner for 
any part of the Hockey Season, t11e Club may, at its option and with the consent of the WHL. either suspend 
the Player for the period of such incapacity or terminate this Agreement upon written notice to the Player 
which notice will set forth the Club's reasons for termination. During the period of any such suspension, the 
Club will not be obligated to rermburse the Player pursuant to paragraph 2.1 if the Player travels to his 
normal place. of residence during his suspension. If the Club elects to terminate this Agreement, then the 
provisions of paragraph 10.2 shall apply. Except as provided herein, the Player hereby discharges the Club 
from any and all obligations, responsibilities or reimbursement of whatever nature that the Player might 
claim by virtue of this Agreement. 

11.3 If the Player is injured in the performance of his obligations under this Agreement or an activity that is 
scheduled, organized or sanctioned by the Club, the Club shall reimburse or cause to be paid, as the case 
may be, all reasonable medical and dental expenses the Player incurs in the treatment of his injury together 
with the expenses of all prescription drugs and medical equipment reasonably required in relation thereto. 
During the period of such injury, the Player shall be entitled to reimbursement under this Agreement as if 
the Player had not been injured and was playing. The Player may at any time, acting reasonably, obtain, at 
his cost, any further medical assessments of the injury he deems necessary; the Club will assist the Player 
in obtaining such further medical assessments. 

ARTICLE 12- PLAYER DEVELOPMENT 

12.1 If the Player has not completed his eligibility to play in the WHL, the Player shall not, during the Term of this 
Agreement, enter into a contract to play hockey for a professional hockey team unless: 

{a) the Player has obtained a written release from the WHL, and 

(b) the Club has been paid the sum of $500,000.00 in the currency where the Club is located, either by the 
Player or the professional hockey team with whom the Player has entered into such a contract. 

The foregoing provisions of this paragraph 12.1 do not apply in circumstances where the Player is released 
by the Club and, In accordance with the WHL regulations. enters into a contract to play for a professional 
hockey team that is a member of a league that has a written agreement with the VVHL covering 
compensation for player development 

ARTICLE 13 ·GENERAL 

13.1 If the whole or any portion of this Agreement or the application to any circumstance is held invalid, illegal or 
unenforceable to any extent that does not affect the operation of this Agreement in a fundamental way, the 
remainder of the provision in question, or its application to any circumstance other than to which it had been 
held invalid, ill~al or unenforceable and the remainder of this Agreement shall not be affected thereby and 
shall be valid, legal and enforceable to the fullest extent permitted by law. 
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13.2 The parties agree that for any litigation arising from this Agreement, the courts of the province of Canada or 
the state of the United States of America where the Club is located shall have exclusive jurisdiction to 
determine t11e issue, according to the laws of such province and country or such state and country, 
regardless of where the Player or the Club may have executed this Agreement or where the Player or the 
Player's parents and/or guardian, as the case may be, reside or where they formerly resided. 

13.3 In this Agreement. words importing the singular number shall include the plural and vice versa and words 
importing the use of any gender shall include the masculine and feminine genders. 

13.4 Any notice required, permitted or contemplated in this Agreement shall be in writing. Any notice required to 
be given by the Player to the Club and the WHL will be personally delivered to the address of or sent by 
email or fax to the Club and the WHL, respectively, particulars of which are set forth in the WHL Standard 
Player Agreement. Any notice required to be given by the Club to the Player shall, during the Hockey 
Season (provided the Player remains with the Club), be personally delivered to the Player, otherwise any 
such notice shall be personally delivered to the Player at the address of the Player set forth In the WHL 
Standard Player Agreement Execution Schedule or sent by email or fax to the Player at the email address 
or fax number set forth in the WHL Standard Player Agreement Execution Schedule. Any notice to a parent 
or guardian of the Player shall be delivered to the address of the parent or guardian or sent by email or fax. 
particulars of which are set forth in the WHL Standard Player Agreement Execution Schedule. Any party to 
this Agreement may change its address for service by providing written notice to the other parties. 

13.5 Except for an assignment, trade or other transfer of this Agreement in accordance with the provisions of 
Article 8, this Agreement Is not assignable by e~her the Player (or, if applicable, the Player's parent or 
guardian who is a signatory to this Agreement} or the Club. 

13.6 The contents of this Agreement are strictly confidential to the parties hereto. Any reproduction or distribution 
of this Agreement by the Player or the Players parents or guardian, without the prior written consent of the 
WHL, is strictly prohibited. 

For Further Information: Western Hockey League 
2424 University Drive NW 
Calgary. Alberta T2N 3Y9 
Canada 
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Phone: (403)693-3030 
Fax: (403)693-3031 
e-mail: info@whl.ca 
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The Everett Silvettips Hockey Club Timesheet 

Name: ... hr~·~~ \,Y~\"1\tf','f':,l_ Division:_T._cam_S .. :mr~ ...... Timc Pcriod:,2_e_rt _______ 20 l~ 

Regular Time: _l.__x.-Iours 

Overtime: ________ Hours 

Explanation: ____ _ 

·-··------------· 

si3N. r:"J{)N"+! .. rU:Es r-wED-rrEfDIJ-:<R't"~"sA.l:!l --·---;------·· ··---+-----------------~!:.J. --···-~ 
~ I '! _q' ~~{ 1\o-.r~ ,. I; ~ ,.... '"! ' - ---~ ~- .--~ ! ,--~ ~I _L_t _ _c~'· ... I ____ L!. ----·~-~~ ]I 
• ·~ \'\0-·1)11 

r- ~--·l .. ......, s [-ll ~-~ r;;i.,-1~ · _v I I I I Wll.\11\~.' 
• . .... .....L... ·. ___ L__j_f"" __ _L --·-. .J ·------'---i·----~": 

~--q ~-3-··1 'I' r-· -j ~~~ !! _ 4----~ ___ I ] ___ : ___ u ___ l__,.. ___ __~l 
li ol··- ~-: Ill r-l !II ,-~ ;-· ·11 
~-: __~. ~~ --~_[r---'-+_ d_j_ __ q ____ L-1------L-'' 
L=JJJ~LJl =.J:JL _ ...... _ ~~- c;L __ .r-~L~l ____ ...._.. __ _ 

--------------------'-

o..~v- . d 
Employee's Signature: ~\1GJSv\f'4 

<A f\j\. i 
Approved Bv: Q\J [!"-
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Payroll Purposes Only , 
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The Everett Silve.rtips HoclJ::cy Club Time.sbect 

Name: .f\us\'~ \\_ Pc. V':J.::.tJ.Jj __ Divis.iort: . .Tearn StorLTit:p.e Period:,_ .. ,. 20_ 

Regular Tin1.e: lno urs 

Overtime: . _____ Hours 

Explanation; ----· 

________ " ____________ _ 

Employee's Signature:------------·--·
~----, {'\. 

Approved By:_ (:~h.~~))'\.,l\.::_:· ~ _____ _ 

V erificd Bv: ~--' ---t:;r--~·-~~-- -~··--
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loL 1 __ _ __ _o, 

L~-==[l~L~--~-- ,0" .. -----d_._d 
Payroll Putposes Only 

RegularTirn.c --·-- _Hour~ 

Overcime: ---·------------·-·' 

1nsmable Earnings:_ .... - .. ------

-----~<"IJJ10\H1t 
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The Everett Silvcrtips Hockey Club Timesheet 

t\\ '" ~P.. ' ' ' Name: YiJt:Jr.r·-.... jv:[Yj_tJ,.l'f-.--- Division:_::ream Stor~.: Time Period:.IVc::v~'v\\z{_ 20l_~ 

n 
Regular Time: _ \ L::_Hours 

Overtin1.c: --·· ___ Flours 

Explanation: --------------

---------------------------· 

-------------·--

-------··--------

Employee's Signat;;r;/J}f!~.!!f.-A----· ____ _ 

Appmved By' ____Q\[frJ.AJ:{l~)=-
Vedfied By:--~--

SON I MON~I:Q~~JWEDT-i~FiuJ:: FRI .,,o·i~~1:-j 

~-" nL:t· . · __ r-J! ~- ho0j . ~-~-~ 
. I" W" --1 I _o~c: r\ _q____ __ol __ j ___ i 91 

'I ,. \ --., r1=1 1 r-,1 c·j D. ·1.~. 
!\ I I\ 1' 1 

1 i It J!\ ''.--- r-____1 -- . ·--:t I . 
! r1 1 , ... ! 1 :··1 
' I I . I I " ' I ~--_o __ .[.]_ _o -.... __ T_.:=J ...... ~-~i 
:· 0 r-lr · · u· [- r11 ··-~- ,--11 l=-- ·"=···-- .... JL ·~-·- ·=--.... = . _ -~--.. ='"'·==U. -~L.-.JJJ 

Paytoll Pu(pose:;- Or~iy _____ l 
Regn1la:t Time: Hmvs i . - . I 

I I Ov.crtime_ .. ___ ~------Hou~~; I 

lln,urnble E'nllrt;;" __ ~Week I 
' - .. - ___ .f.\nlonnt i L_______________ . ..J 
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The Everett Silvcrtip::; Hockey Club Timesheet 

1\J- ~· 
Nan>e: ri..J;J' ·~ \ v<¥ Division: Team Store Time Period: 20 ·-·----- --·----~- ---· ---·-- . . ·--------~- -

Regular Time: ____ Hours 

Overtirne: ______ Hours 

Explanation:--------. ------·--· 

------------···------···-.----

~~~.SUN. ~ro~l~TUESriin__ ru~I}R·T_Ic_-.1._--s~\f=-.1.1. ~ 
. ' i :1 
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r---LI_. -2f~~ ~- , . --~ 
t 

-l \ ! . I I ~-- L]:l 
~_j t- ·----·---L __ _l_r__ il 

!;._. -. 1 _.Dj-4 ["Jj_ 0 :·-~ 

L'",_o~r] ···=DL=~-- .. ~ll ... r:i.~~-[J! 

Employee's Signature:---····-·····-----·---

:::::::Y=-=-iJ ~ t;Z. r- -

--- .. --1 

I 
Payroll Purposes Only ; 

1\.egul:uTi.tnt::: ----···-- ... Hours ~ 
I Overtime:----· ·-··-----J-Iouri; I 
\lusurabie E.am.i.og~: ________ Week l 
jl ______ 1\m.ount.l 
····-·------~-------~-------...! 
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The Everett Silvertips .Hockey Ch.Jb Timesheet 

Name: J~b.f\.. _!)f/t'V'~t:j_ ____ Division: Team Store Time Period: ______ 20 __ 

Regulur Time: l ~? Hours 

Overtime: _________ Hours 

Explanation: -----------------------·--

--------··------------·-··· 

S(l~rOI>TJTuESlWEDTHiJT-FRTI<:;r SAT1_ 
_o __ _cj~_ ~l .. ·· LJ ____ ri __ o'i 
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- nl j"' t-1 fi~] il I I '! I ' L \ ,\ ll 
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ii·· -- • - _--.LJi-· ··- ~---Jt-_ __1__ ___ 1 
~ l I >4 I l{ I I l 

L _ _[]~"'~-··[]1 .. ~-. I~Jl . _l~ ·=="~--- ClL~J __ [jJ 

--------------------------· 

-----------
Employee's Signature: jtJ(kwvwv/ 

/--, 'r--, / 
'--- I J I ) '\ I \ 

Approved By: ____ .. __ )f:'.__-r-1llW" L/01LfJ-

VerifiedBy: ___ o ~-
f

-------------------, 
. Payroll Purposes Only . I 

I R"ii"l"' Tun" !lou<' I 
I Overtime: Hours : ----------- l 
l In::;ur:1ble Earning;;:-----·------Week i 
i _________ Amount·j L _____________________________ _j 
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The Everett Sih,ertips Hockey Club Timesheet 

! . fl 
Nanu;: -i~i[lf"- \)?<JV1,!fi.(~{---- Division: Temn S~g.re Time Period: _____ 20 

Regular Time: _jf __ }lours 

Overtime: ___ _ .Hours 

Explanation: -----··- , ____ _ 

-------····--·--

----·····----·-----------------

Erop.loyee's Signature: ---------··----
CJ/' 

Approved By: ___ _:,:~>-fi1J\:;±vv- ~}11- .. 
Vetitled By: -···--CTKr-=--

p!J~W2Nf.TifEsTw£n . THilllii~~rSAJ:1! 
~ ,, ~ ~-~ __ q_ __ r _ _ot+Q 
~_-____ Ll . n _______ rJ_~ - __ Q_~ r ·_
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lr· .. I _L _j _ _l___ l ~------~-~) ___ j_ 
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~- ____ L . __J_j __ I · 1+-----.. L. -4 
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-----.. --------------·-, I Payroll Purposes Only \ 

j Regular Time: \ 

I ') - ! I (, verurnc: . ~ 

I }IlSurable Earnings:----------\Veek i 
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This generic app!:cat'on is provided by Wc(<Source Washingtco_ Th;s farm corcop'ies witt1 fede-ral and stale lows ~g~inst distli1:1:nalion; 
however, employer-s using lhis form shoUld check local (Fdfmmces, '~NorkSource VVashlngton :~md VVashtngton Sta:g Employment Sec~.Jr!ty 
nre nc~ responsible for the misuse of inforrm.l!ion pDVlded nn ~his form. Prov!da all infocmatron requested by pr\n~irq !n ink or lypinn. Use 
[he 'T!I.G' key to move lhloU;Jh ihe cJncumnnt. _ _ --q 1 
GENERAL !NFOR~.t1ATION Do:\-e.. Ck B\(--U'l 
Name (Last) ~ l (\ hD \ t 

-Address- ~amnp/'-'d"'d;,:re:csc.s-r-) --~------
\"0 ,:;ox d, tv.. 

VVoRKSource 
i\~sMns;hm 

L&l Child Labor Investigation WHL Page 000239 

EMS ~0171 CC 75·~,J-C1? f):{5 
CSG ;99S Rc't. ~7lJO!D~1 

~\ 



Emptoycr -·· ·--····-··-·------------·····-------L! _,_T~lephon"..l.!::'mbcr ( L ... .. :.-..... From (Monthrt'ear) 

t.!-.1?'*~- ----------··------·-------
Jop Title ____________ _:[~~fl\b~:_£n:_~y~~-;-i:'perti;ed ------- __ 

r·peoillc DuUcs(~O'ioo'otharacters) 
To (Month/Year) ---

I 
! 

1--------
Hours Per Wee!< 

-·--------------
LastSafat'f 

SupeivisQr 

TQ [Montnrt'ear} 

~-------,---------
Hours Per Week 

1 1~s~::: ___ ;d__ . 
Supervisor 

-··--------, --·"-'-"'··--- ---
_[May We Contact This Employer? 0 Yes 0 No . 

1 cer·tify th" information contained in this app!icatior1 is true, correct, and complete. t understand that, if employed, false 
•;taternants roported on this appllcatlqp :J;a considered suffi<:ient causo for dismissal. 

SigrhltUre of Applicant a~_,),; a__- --------·--------Date ~l:Z5l[L __ 
Interviewer's Comments: 
,--··-··--·--------~--··----.-..... .. ----- _,___ --·--·--·------· .-,·-··· ···- ---· '"~----~---~ ........ , .. ···- '--"-~-~-~~-- .... ---~. 
! ; 
·----·--~--------- ------------------------------ -- -=-l 
~------------------------------------------------------· ---=:J 
'---\VCrk.SOUrcu Wn~hin9-ton 'iind Washlngttm Stqta EmpfOYtneiit.S~Uirty"'ifi"e~1Ui!O;)PtJrlunity ~-AiPtoycrs ind provi~ers of emp!oytnan.t and tr.ah11ra .s;;rvk~.s. 

AU:dllary aldJ and Sl!rvi~\!S u•' availi'lbie to per:$.1)fl!l with dis.abitilie$ upon lt!'quest. 

L&l Child Labor Investigation WHL Page 000240 
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September 14,2013 

Aron 0. Flnhoit 
PO Box272 
Lake Stevens WA 98258 

Dear Member: 

moretlzan n~ 
.fo1st TlUJluy· ~ ' 

[ 
Thank you fer your-inquiry regarding automatic payments ana depo.sits at BECU. To iniilate payments 
from your checking or savings accoont, you must contact the originator ilf the request (tne party that wilt 
be receiving the payments), and for deposits such as direct deposit of payroll, )IOU mustcontact your 
employer's payroll office. Once initiated through tile originator, we will process these requests, 

When cor.tacting originators, please provide them with the fc!lowlng aG;co).!nt lnfotn1atlon if you are 
authorizing automatic payments or direct deposils in writing: 

Financial institution name: BECU 
Routing and_ tra1,1sit number: 
Member's name: Aron D. Finholt 
Member's account number: ~111!1!1111 

Checking. Share Draft 
BECU also accepts paper drafts from merct>.ants for payments from your checking accourit that you have 
verbally authorized. When giving a verbal authorization fer a payment from your account, please orovide 
the merchant with the following Information: 

Routing and transit number: ~===~ 
Member's account number: I 

If you have any further questions. please cali our Member Contact Center at 206-439-5700 or, outside 
Seattle, 1-800-233-2328. 

Sincerely, 

BECU 

L&l Child Labor Investigation WHL Page 000242 
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Th.e Everett Silvertips Hockey 'Club Tirneshect 

Name: _b_ili{\\1t)~------ D ivision:.Tsam_ StQtc __ Time Period: . .12epl:_ ______ 2013 

Reguhu: Time: _LFiours 

Overtime: ______ Hours 

Explanation: -------------------

------------

l'i . • ~ ::: . L jJl 
Employee's Signattttc: LA.Lt&'~J ~----. 

("~, \ }\(J 
Approved Bv: b \j v · 

verified By: __ c:)- (ZF= --

' ,, ~: 

[m:r~· MoNTUESfWED!Tiiu !FiU"'-~sA-r-_-~.:-·-~~-n-~~-r=! 4 ~~:-~ 
~~----L- . ---Cl-----~· t-D~---f_ -- I' uJ ___ l_.· 
I r-Jl J--111 r·1l .----- r··-,1 r--~ 1 ,_'1 • 

l; ____ J_ , ____ ji __ L_ ii ____ ; u ____ j__~ __ l2!t , , I . . I , , 
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I ~ I , , l r - I ·-- ' ' ,---1 1 --~ -- 1 
I• ' I ' I I I ' i 

c~-~rl.~~L=ri.? 
( -- - 'l 1 Payroll Pirrposes Only 
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-1 RegUlar Tirne: _________ Hours 
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The Everett Silvertips Hockey Club Timesheet 

Name: ~rX:} £'1'\ho\\ __ Division:.J.'earn:_Sw:re _Time l;)edod:,Oc. tokt[_ 2012 

Regular Time: 2-0How:s 
Overtime: Hours 

Explanation:----~· _______ _ 

~
.~--------~~~ 

~cluC-\~-- \ D0°~- -,) 
~/ -----7 

::=L+\ ~ ==-===-,, ·-·· ,.,. ------

Employee's Signature: ~~fi(L}~ 
("Yil . 

Approved By: __ ~--VGu:'l_)A.-_";)y::::::.. ___ _ 

Vedfied Bv' C, ~ -/7 ,fL" 
J ----·-u __ lL __ 

rsu:N JB9N1~iiiEsTW:En-p'Hu-·1=i~·'Rr. r-s~\T F 

~- I ·-r . I t---:-·-~-------1 
Ill r·- , 1 1 · ll L:l ---~ J 1 r:c;:l , . I I . l q I ._. .11 ~ j__.r ____ j=t---Ll---- -4---j--~- _ _cl~ .. 

(i r1 'I r--1 f '1\ ~-\ r--·-l 
1[ l I l ' I I, I ' I \ ' r-,r- 1--l-~1 ---I __ ----~~ ~~rg·~~~J) 
fl4_~o :=;_~ -:._t- i ______ _j_J__ -;f rl 
' n ~- -~-~-~~~ [._ JLJ. -1. JJ_=§ __ -LL~ · 

'Payroll Purposes Only 

Regular Time: __ _ _______ Hours 

Overtime: _______ .. ___ Hours 

Jnsumble Earn.lHgs: ---------------
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The Evc:rett Silvcrtips Hockev Club Tirnesheet 
,-\ \ ~ -\ I \ 

J\1--\{\ ..,. \ ... ,, ' ,,, ... 
Narnc:. Aw"\, \ I• \\' 0 , Dtvtswn: i earn Store l1mc Pcnod: 20 - ------'--··--~--·~-~ _..;; _________ -·--·- ·--- .. 

Regular Tin1.e: J15r-:rours 

Overtime: _______ Hours 

Explanation: ___ _ 

---------------- ·----------~-

-------··-·· Ck ~ ri ' r· ~~ /M.' 

Employee's. Signature: __j£)!~-I_PI{;,~ 
C2\1 {)fl f\. W . A 

Approved By' ~:~~L_ 

venfiedBy=-~{) fZr--

ls~tM~~-rU(ll WEd2fii~r-FR;J~il 
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ll ~-__, :' r-J @· I a· -~. ~--. 1·------'---'+--LJ I --Y . -- l 

L=D~=[J .. LJe=="~d~~! ~- I ·=C~ 
, .. ______________ .. _______ "'l 
I Payroll Purposes Only 

1 

l u .. l ~,. H I xu:gu ar l. unr::: ours 1 I ~ .. . I 
I Overtirne: _ __Hours j 
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l
t Insurable Earnings: _____ \~,.ec.k \ 
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The Everett Siive.rtips Hockey Club Timesheet 

Name: _l~u'f\ ~~\o\\ _____ Division:_Team Store Time ·Period:. ________ 20 __ _ 

Regular Time: ___ Hours 

Overtirne: _________ I-Iours 

Expl-anation:---·----·----~---·-

-----·--·-----·--------

{="'"""'~~~~:~~-=-...:;.;:::.~<;;.;.·~ ··-~:"¥<""""'''""""""'''''•:;.:.o'f'"::::-.... ,~.~:;::-....,...;.;..;..--~~~;). 
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~ -···· n· r_\ I r·--1! I_{ ,--,11 
~------ I -L-f---Y--J ____ ___L__U ____ +...J . ...Jil 

'r r--' n\ 111 r·- n 1 4~-- _o--.. 
1'--u -·----+-- A---- - .. 
·I I ~ I · :-· r-·; ~ 1- · ,~......J. -- --- . ___ _j __ _I], 

Lo _oLj__ A-~--L"' 
··-----·---------· 

------------

Emp~oyce>~-Signature: {1/f~Jd}; 
Approved By: - ----···-·-- (:~---;-~---

-"2. 
' ---\-! ~--··· Verified By:----- 0 G, lJ 

~:roll Purposes Only -------
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Regular 1 une: _ Hours 

Overtime: Hours 
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Tbe Everett Silver tips Hockey Club Titncsheet 

Name: f\rOY\ \--\'t"~\\1\ Division: Te~1rn Store Time ·Period: Nov-DeL- 20 )7 
~···-~-----·------~-·. . . --~,~----. . --"-·----., '""'--• 

Regular Time: _g __ Hours 

Overtirne: _______ Hours 

Explanation: ----·------·-·---.. ---·--

--~·-·-------

------------ ..... ______ _ 

-------------·---.. ----

En:1ployec's Signature: 

rc.-SUN. ~··-r~ON'Tu:Es.r WEDTHUl . Fill lSATl .... 
[L::____ --t··-- ... ··---=l-·=r-··-........... , ;I II I• 
~ n ·: ". · ,-- 1 r··:::1 1 

~~, ___ l·..JL· _I ._1_ _L·t··--~1 .. ' ILl ! ' ,, n1 r31· I r·li ri r-l~ 

I · , ~-- ~- -----tt--L-~----_j. 
~ .-~ I ~l , j--1 4=-· ~---·.' ~·-L . -- , - _l.__ LJ~ 
f. --1 r·l 1 , 1~;1 
.1 I~ .,I r- ___ L_jr· - -. -- , --· lr 
L r.JL=Ll~"-=- ~~o -=C-l.=[l 

Payroll Purposes Only 

Regub.r Time: ---·---------·J:I.ours 

Overtime: --·--.............. ---·------" 

.(~. ' t {) ' 11 ' 
Approved By: --l~lii.ilJ.[~ J_;! flL1tl!.IL_1v_1;)--

/ n. (J 
vcri.fi.ed By: ···--CJ~-~ 

Tnsupble Eatn.ings: ---.................. .. 

_______ Amoum 

-0 
,..---
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Thf Everett Silvertips Hockey Ch1b Tin:icsheet 

Name: AfOY\~\rJtoh _____ Division: 'fearn_srore Tirne Period: _Pee 2ol? 

Regular Time: ____ :Hours 

Overtime: _ __fj ____ Hours 

-----------···--------·-

~ r1 n, r-l1±0' I r_j ~ L _ _u ___ _u· _ _L-4 - l __ _~_ . • , 

: ---- l r1l ·· r 1 ~- n1 -~J . ---'---+--· . Q_~ ~ 
I I I I ' 

L __ "J]l~r~-=---r-11 __ =CL.,~CJL .LL-LJll 

Explanation: ~--

Jlayroll Purp.oses Only ___ J 

. .. I 
Regular Tim<:: Hours 1 

f ' 
I Overtime: j 

l Insnrabie EatrU:lf,>"$: -------Week I 

I •\rr:ou··-! ___ ¥ __ .. ,i_. .o1<.. 

L--·---·-·····-------------·-····--

---------·--·· . ~ 

Employee's Signatureo {J;r~;;g) 
C
···C'l, . ' /".. 

'\ /. {'= / r j / :; ) !' ~~--- / . r 
Approved By: 1_1.JJ..l{LJ( . 1---'pUi}) __ ..( ;lt)liJ)· 

. --~ -~.......<,._,;;'-='·-.---"-~-----4--- , __ ,.~/ ( 1 

--:· // .__ c/ 
v t!dfied By: ------Cf ~-c~~ _ 

-Q 
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, Th;.,; (:T.vere:tt Silvertips ;J:-I'ockey Cll.lb Timesheet 

Name: J~fO~Yt(j\\ . . Division.: Tearn Stor~_Time Period: _______ 20 __ _ 

Regular Time: . 4Hours 

Overtim.c; ______ Hours 

Expl:'anation; ------·---------

----·-·--------· .. --

---------------------

-·------------i--~-r

Employee's Signa~e: {}Jj!rt_li!JJ1/;/j __ 
' I Q / 

::~~~:::,~y-=-&04~ 

~~===~ -·= .. =.---"· ·-.·=•·=·".·=--.-=·•=··=-~T·=··· ... -. "!.· l [ 1 !VfON TUE~WJID_j_TH_:l_l ! FRI 12£\'f~.~ 
K ___ [] ___ _q_y_@ll ___ r- rll ___ _r=-1 q 
~ I I ' I ,I 
1 1-l· I"Jl 1 1 ~rl-' ~--- r;u 
""".l ~ . -- ' _ __l_jl __ _j __ , ......... ---~f __ 
~ r-1 r-]1 r--; ~ ;-·--. .----·1\· 
~~ ~I i i I II I I II , , t t !1 i . -- -··-~~-----~ 

1·1 ,...-, 1··~ r-l-1 .-- , ... -.,I j--1 J_=-Ji : I I I, I ; . I i I; 

t-~,~. ---rl- .~-- ._jll 
~·d-. __c:1! =-l]l. __ c -= C1~.,~U-= .. CU 

--····---~ 

Payroll Purposes Only J 

! 

Regular Time ____ .. ______ l-IollrS 

Ovcnirnc:: -----------··--·· _I lour~ 

Instn:n.blc Earnings: ______ . _____ \XIcc.k \ 

_______ Amount I 
-·-~-----·-·----- .. ---·--~---- ....... ....J 

-Q_ 
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'The Everett Silw.ttips Flockey Club Tirncsheet 

f\r. \ \ '\\ -.r,\-"'"1\ ,, ... , ., , .. , --:J,; j;{ 
Nan1.e: , ~~ ·- 1 \{\'11 u ~ D1v1sLOn: 1.eax:n :Store l11ne Pcnod: ~_,l.lt... 20 t'T .. ~-----~·--·~-----·-·---····-·- -----·-·--· -¥-~~---- -·-··-

Regular Tirne: _2J:_Hours 

Ovenirne: ________ Hours 

Expla11ation; --···--------

-------------

--------·------········------- ···-·-

--·------M-·-'--'""'-·-·- ---··-------··•-w--

-------·~·---·--··------··----- ··-·--~----f~, -
i--~ j"" J 1 j! 

Ern.ployee'3 Signature: UJ&:Jit~c.Ltj __ 

Approved. By: ---~r(~:._ 
VecifiedBy, .=~-~<---

~_rst3-t-i ~ro'N'Tiu£_SIWEDTTHu_· r~,F~fir_ ···rsiT~~ 

t~0ltt:"Dtt D / _0[-i{IJ_f:~ 
;

- .~ _cr---,l ~ ~---~ ~1 o·-. 
·t-- t l! -'['' - ___ j__j ·---- ~ ... ---. ~ •. ~.' A ,_J .- ·n - u~ :• LfJ t il i J LU I I 18 
~~- __L__lj._--L.... -- ,······--·- I 

I IJL r-:l_ 0' I :··-·:1 1 .. 1 ~----llr ,......- __ __J__t-........L-- , ------- . . ·-Y----l-..l{l 
~ r·1l _[II ;-1 - ~--~ rl r····,~ it=-~-k--J- -~~~J,..,.J=" 1 ... -~~-=~d~~- .J~ 

r----_ --·-----·--.·------·--···--···l 1 Payroll Ilurposes Only 

I Reguhr Time: i 
t i 

l Overtime: I 
lln;cmbk E•roinh" -------··-Week l 
I ___________ Amounr J 
I__ -----------·-······-----

....c::> 
-SC 
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The Everett Si1v•:rtips Hockey Club Timesheet 

Name: l\0J~tr-~\\~--------- Division:_le_l!Jll_Store __ Time Per:ioJ~''\~-~--'-'--~'-"'::.:.."-'--- 20lL 

:_rc;TT-:N--_r-.: i\ti"o-N~[-·Tues1-\"X/En=_r~1·:Hu~rp=ruT~s1\·1:~:.-· 
fl-~:_:__ 1 -~ -~-·-----r- -------t-···.,----!-------··r 
I r-1 )-;! -,1 I ,---·i LJ ~-J Y r····! 
'_j~:t-I ·+-l ~ _ ~-~~ _i~~j _: ,fj 
:r ... LJ __ lJL __ u __ j-ll ______ ! j __ L_:~~ 
I ' I ----1- i ! 
i\ L\ --. t ·---.1 .-~! · ._----1 c-j !'! 
·, \ lq!! i_j__ ~~ I : I I ...L-JI, k- _____1.. I--· -- --· ·t·------r :! 
~ ~--, r-·-lj l r·;i r··l ~--~i r···--~-..-L.,__o. _L"---lj-~· 
~ I. I ~ 
~ ~--l. ~--~ ,--11 r- !-.,L ·---~ ~---i' 
'h=·--"~L .. , .... ' ."J-~.-~l~~-=.,~--···---L-."""L .. ==-L-=.~~.LJi 

Regular Time: ~.Hours 

Overtirne: ··---·------Hours 

Explanation: -----·-------

----·--------------------------

r----·---------------· ------------, 
[ Payroll P-urposes Only · 

--·--------- ---~ --.-t"' rn . ·p-r 1 
I . 
1 Regular Tll..ne: __ .. _._ ______ Hours 

I c· . 1' Employee's Sign<>tJ.Ire: ~~JllfVD __ 
.c)n~ i 

Approved By: _u __ ~~. -::_J.J;!]!:x/· 
'(. 'fj iT() () 

I . Jvertlm<:;: , 

! Jnsm.:able E:mung>: _______ Week j· ! . 

ven H.:d Bv: . ~ •' 
J ------ - ..J.. .. ----T··-' .. --· 

\ 

L ____ 1\mount 

---~"~··-···--·-.---~-------·~""-·-·" 

~ 
V\ 
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The Everett Sil-<:ertips Hockey Club Tim.eshcet 

1\ . ' ( \ \ . lJ f1 n 
l \- I . \ 1 

Name: ~J Oil__:._L.Ahhll ____ Division:_:Ieam Store .Tirne Period:.) ~~v-~\-- 20~2 

Regular Timc:CJo E}_Hours 

Overtirne: __________ Hours 

Explanation: -----------------

---·-----

11 slJ~i"TiVfo:NT1;u£s-1w®p~r.TiT~r··Fr~T=rsx:r:·"l 

!_.lr?!.5~-f-=·-l -,-_,! r··l - n, --~.r~sr··::atl_ \0-]:1 ~, I'IC. • 1 ·I I J>.~ . "! . ~ l<f..;.} ' I . ' I ;;, •1 

>r-' ___)____ - . - ·- --~- .. J-4 

~- c, ·1-· _[' 1\' ~----1 I----, I ;-·-1· ~-~-:'I ~ '1 j, I l J ., ' I j', ~r-· -~-.. -4-----'-- ' ..... __u____ ---- ' 

rlr-··--,1 iii r- 11! ---- rl 
ij--·-_L__.l L It _l_ i! --~--' .-L . 

II ~,_ r··r [~-~- I'll ,- l-l __ ~.l t----J-1-- ! ]1__ ~--- ----:~ 
Jl a·lL ,---.., r-1! 1 r·"' 1 - -) ~ .~,~LlL-.. .LJL -~~-"--'=--=·~~.!=~ . L.J~ ·---·---------·-----·-··-- . -----·--·-·--· 

--··---------.----~----, -

(
, 'v (;Gd 

• • ~.~,-·/, -' 11 j 
Employee·s S~gnature: ~~~!:5 1 v 7 }'HfYt;i_;__~ 

OQ , I 
Approved. By: ~LH.QruC::::-t;tf1.J..· 0 _. 
Verified Bv: ·--~ ~- U'--- -

J ---c)- -- ----

,----------·---------.. ··-·------, 

l' Payroll Purposes Only ~-

Regular Time: I -------- i 

I Overtime: I 
Insurable Ertr.nir.gs: ------·---Week 

___ .. _____ !\mount. 

-0 
<:::3"---



-~ W.00b~Ti1Sta~(.\t'plltm:c:'.tCf ·

YLabOf. & Industries - ! . .. 

ErnpJa;-patt S!".at:.Ct.rds Ptu~~-ru 
?Olluk#SlO 
Ol)'Xll!lia WA 98504-<1510 
l'h<lll< (g6¢') 1!9-73:!1 
FAX, (31iU):9C1-$:>GO 

:P A.Rir~T/scriooL AurnoRIZ4:rioN 
For p;u<IUS or ltg>l g.lru:d.iaJIS and ocl!ODl offid.:ls ju fudiote ap_pro,-..1 fu'r 
a miMt employee ro wcrJ<acror,ding t<> the leJ:lll!'listed by the employer. 

. THJSISNOT A MINOR WORK,l'ERlJ.flT. 
Employer.; uiUSt J!tWe_ a rr.incYwoi-k pe~Wilsndorie;r .. e:nt on their J[Jzter ~usin.ess Liccri.St"!fcr 

eachW<frklocat!?rt'IJitll wrplayees llr.der age 18 ar.d renewft cachJ'ear. 
S;:e wwwlloL;wa.g:ovlfonn,t!l2PJl:?§,):tmi 

L&l Child Labor Investigation WHL Page 000255 



NOTE: Parents and sc!icol reprr.sallati''!!S >hould JlQ! sign tbi~ fo\1!1 ~ fut bo.xes for the daily and ~kly work :;cl;eduJe 
are cor.nplctcly filled out to reflect the anti.:.ipa.ted ma:ximum bcurs of work. The school or parent ;nay limit 11e hol.lr'! of-:..'ork 
~or a !rtnden.t according to bow the studt!:."lt ');.'in be ::ulected by worki:og ~ tcrul"l bO'U.rS. e.g.. h«!'.owork. attendance, e:c. lliJd 
may reduce and approve !ewer hou."'5 th'311 t~a rul-i'!S. allow or <1re rcqu~-t.ed by tti.e empfoyer. 

~---------Optional School W cek Special Variance Authorization-----··---
! (Non-agrienltural Employment Only) 
! For 16- and 17-year-old .Mlnots 

! A Spec\al V;uiance al!OV.'3 a 16- or 17-yeat-oldminot to <V<>rkup to 22 hour:~ per week with6-'hour shifts 

to these additional hourr, [parstumt to WAC 7.96-1?5-070(3)l . i 
'[ during tho Jch. col week with 3pproval ofthe authorized school official and tho p:uent. All parties rnust agroo 

i 
i !k!JQ.~l!gyJd not <igp.fO!: l\!fY..A9.4i.J.lM~l.!JQ~-al!Qwed_bv th~~.hlYJl!i.a.ru;e~\Jl.J< 1 
j 0tydent' s !)l'9!l,reS& i11Qicates the arlditioAi!Lwork hours will b<> detrimental~I!Lu<lJica!jQO!\ actjtities. ; 

' J 
Please check if planning to use the Special Variance for additional school-week work hours 

0 Yes~ No ~',fl'~-~· ~Lrf-v' ft .. 1,;/\. ('_ I,L::~~-
Parenlal AutlJorizatloo ' SctiooiJ.':i~tlon 

PAllEl'fl'S: To get n.copy of the prohibin-.<l duties and other child labor pro,~sloos, rontact L&I by_phone or email 
tiste.d on thefr.ont ofQUsfunn or via the infemet atwww.TcenWorke:rs,Lni.w::tJlQY· 

l'ADRES: Si.tlene p_ti:gw1tas o_!\e-;<."Sita infom1aci6n en e"J)!liiot sobte estefuro:n:liltio u otros reqnhiios para los 
trabajru:!ores aaolescente.~, por favor "")'a a Y<?!YLL1li.Y.:<h.!m.Y.lS!lauis1JJWot1rnl~ o Umne all-
866-.2l9-132l. 
F6r ~4tion help in lillY other'1....,.gttage, please wt 1-866-219-7321 and p~t\SS o. 

£o.mmen.ts by School Representative<>!:.~~-----~------. -------·-·-

General Information on Hours ofWorkAUowed For Minors 

Once thls f'Orm ,bas been signed by parents and school, parents mfty keep the. chart of work 
hours below fo-.: theit: reference .. For more iriformatihn, email tcensafety@T.niwa.gov of visit 
the Teen: Workers website at '1\'lVW. Teen WorkersLni.wa.gov 

• ~».."'\dt-rntJtit.sit~.rninorsWXlo:idr.g <#,J..« il p.m. in s.e:r.-icn 
~f!ot'ls.6ol.tC:has~'lbaod~t .. ~~S$."&S. 

• 0\lcrt:n» ndet 11W:V for art hc'JrS wo!b!d 0\w 40 :'n coe \\~qt. 

• Th!l$d!"b£Gl:iO.t.;t$yt:J~~. 

l&l Child labor Investigation WHL Page 000256 

i 
' ' 

Sp.m. 

10p.m. 
:U¢~ 

fa,~pJil. 

::n'lZ 
~""~~,. 
i\lll!!bem 
a!Ct..cctMt. 

B<layli sam. , 10p.m. 

L~~;;;~~;~:~~~~-~:~~=~~~~~lv.~::.x,~. 
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APPLICATION FOR EMPLOYMENT 

·-··----~----·-~----

Wom<Sourc£ 
~'\·in1:i'tg(:_:,. 

L&l Child Labor Investigation WHL Page 000258 

-----------" 

EMS 10'l'i1 CC 7540-032 635 
;:so ws9 H>:!'i. ; 21JJiOJ 



Form W-4 (2013) C.:m;pnt~ all wo:k>h~~ls 1:-.at ':!f:f''Y· 1-io•,ye._.er,yc~J 
•r:l'!y d;um !(}'.'¥-H (o-~ !l')(t>) 3;t!CV..6.'1ti5. for regut!lf 
W"a:)ca. ,,...e,t:o~hJJ CliUS1 ce ~'$Cd on .t1owDntM 
you cbl{11:~ :1."'0: may not !)e all.:t a..,101.an! Of 
f..e-rca;·t~fl(J~W<l-t}€-6.. 

it'l~X~me, $oil>! Pub. 50Slo i~.."lde\.1 !fyou !>hVul1 adf>J$1 
ylHJf Wi:l"l!lblt!\r'-Q ~n FO'tm W-4 or '.'J,Afl. 

Putpose. CQrn.")!(}W f.o:-r:1 W-<1. :to tr.,d }'!'l1.·r 
~rnpk)'j!!H'C'*rt >J;iitt"'QkJ l!~c<)!Te<.:t [~af iflCOI'1~ 
tax ttcm y~r pn'l. CC'f"'itJer cc~plt!Jnt n fl!!'>'l Fc1;n 
\\' ~ e~c:r. '(I'_..V .1nd ... ~n )':>t:t fr~l-:.>l>"~i11 or f.>f' :!!Y.t.~f 
-Gitu~ZiiontJ,an!J&S. 

Head>ofhou!et'lold. Gtnernty, )'t?.;r~ln d,_,'mt\r.r.d 
of ~:Ot.!'!t!(-,r.ld f!ff':.g ~~;'j~us en :rour !lilt: /llllr~ only ii 
yeo nreUPrna•rfed ~d ~'JV :ncr() tJ:311 9:}%Qf the 

T~ t."-afr.er!O t~r m~~pto Job$. !r)VU ll~\·e t 
1'/0f~lr!ff: .!5fx,uw or mCll3 t~n Cf11J lob. lip& l~ 
lottJI r.t11'!~bet of aUQws~ 'fOU atl9 et1\it1-ltJ to dalm 
o,-, alf f/>M ~oing wOtk!Jn.r~ from U(!ty vM Fcnn· 
W·4. You~ l'/1~oljlftg u:~®llyW!I to !f!I.Wl M;~:li'a!i! 
w~".'l rur I\I!O'tM.1cil!!lltte: -r.blme:i on the form \V•<;; 
for (hil ~~~_:.,~\ ~Wit!!J f;{} WI(J.~!dcJ -'.~V'•'i<\llC')'$ li!'il 
d.,Jn-.ed l"M !he ot~l;!;ra. Sa~ Pl!~- W1. tor C::e.ta,QI. ~~:~~;~;~~;~~~~ ~~~~~~:JJ:~~ ,~~ E":remr.tlo:'l Jrcr:"; •tvtlhholdit'lg. !I yo~: .:u-e ~"¥:e.'l'l;1t. 

,;e<g;p!r.-\~ only lh:~:'i l, 2 :l, 4.a:uJ! ilJld :.tgn l~~ 
.'crrn to y,)l!d.'\1{'; it. 'r'<'Hlf IC\"0:4:f'-.p!W;"l ~o- ::013 ~rpi~.!t 
rtbc.I.Arf 17, :!'014. :,~<!'~'I, c. 5f6, T:?:x \Vitf"_.."·w!dir:~J 
t1mi f-:-,\ma~ct1 'fux. 

No~tt~ H ar.o!her p-:r$0.! :l.~\ ;;h;:m )Cu n'lt :a 
d'O?CJ"d.cM {'IH rttS (if hat lax m•.um.. :-ou .ca!"!110t ct.;m 
>:!):l!mpt'o.., f-o.-n wtlht'IJ'idit"g tryo::r !1\::'Qinll- e:tc~.t!·.h 
t t.ooo·;vt<nru:.lu1cs 1rw9 fhah i3M o! ~.:<l•Hlfil!!irl 
tnt:ome !for o.'c.afnP'I:, '!ntu~: 0/)j d~-fd~-"l<1:s}. 

Pub. [>()T, E>'X::~Iot<en&, St.lnCard Ci•(h:l:qn, <!d 
Hing 1<\fo.nn:~!Jo'l, l.,:.r ;fiocm;;.licn 

l.a1: tti'Jd11ro-. YO\> c:o.n tllf.'i! '-rc~~ted ~..,_,. t;rt~d?.s i<~lo 
nct:;-\.ont In tlgurtng yt.:~ur 3!kw,..ib!f!. r)'ftl,txtr ol 

;~~~~~!:;;~-e~=~~dt~crudlt 

Nonre;l®nt ·a~fttn .. tf j.CU Ml: i1 r>P1/'~!:;i(.~nt .ll~n. 
su NOtl!:tt_1392, Sv~pl:tWcn~:tlFOi'mW-4 
:r..$~1J-:::tf~f_'l1 ~¢(_ NMI'CSid~f Alll!'r.!, tef ... "V6 
s:nrnpfct;~ m!, tQ>·m. 

Bade 'h!ltru::lii'Jnf. !fyO'.: tv\' nol >~'Jtiltr'..;:t • .::o~pleta 
ttln- Pet:$of\i'll AlfoTtotu::os Wwk:oh&d h~~w1, Hll!f 
wO!t~I'IM11J MO~e 2 f<JJ1ttet l:l'f€ltSt Y<?tr 
w.!hhilldiflg :alklvta~ta;;c-d ot~ itG"Il!'l'ed 
d~uc!klt':s. cert#in erl!<!ll,.. -adpstm~nls I() \r.r:<Y,T>.h, 
~r tv.<e· o:uner.¥rnuhl~~~ joes: r.·1tm.l ~.,~. 

may Ia elann&it .Ul•llg tr,., P8!"$M:ItAllc.w;:mee:s 
Wor~~e~t t~-=-w. See ?-~~- SC:$ fur infcr~a!Klr. 0::' 
to.~~-,g y~ur on~er c~$'3 h:u wlt~::dd:l'lit 
all=w41'.t.:liS. 

Nonw.;ga lneome. $1 'f:I'J h~~ • ~amount -qt 
rsnfligt- ir':t:.u:r;'i; 'vci'le.."i !r.;ere.st Of' ttn1~'tfs, 
C:Ct"i$r.!Et~~ e)tirt«<to::J to\JI:-~s.-U6lnQ ~o«n 
1fY.Q..ES, !::t:!:itr..a>.ed TUJ: f~ fro:1Nf1t.talt, OfMT;'I~~. yoo 
rn<1Y (f#A Md)kl.~<'t'lmr.W yc<.J ht1e ~~.pr "\\.i!"lt.nly 

Chuck' :;our WllhfH,)Idltl'1. Alt~ y(JW rt.mn W·4 ti\k.a.'i 
diem., us• P~b. &05 ro "J.H ho"N ttllol amo:1ot yt<u \liB 
ha·~l'tQ W'U;fl41d .:omp:Jt~ to yau:- projected 1otlli tax 
:or 2Cl1J. &:a P1~. 505. ttS~Itd.!lr/ iJ Y.."~..X cM'io~ 
nl<.r-e~d it:lo.ooa tsi~le)i:x $1 SO.Ow"' {1'/JJ(rit-0)., 
ft.~f~.tTU'dowlcpmenu..$ryr':'""'~llori.a.~ &~ Mltrt:; 
covelo-(}!l}tr-t:t AffecU.'VQ Form W-4 Csu:h 11s 
Jcgllila~itr.t vnae~d atil;!f' "'«~ relt:z.ce. k) w>a b:J· po1;tf>j 
lit ~·Hw./'r.:.g(lY/l!V4', -

------·------ ___ ....!:erso_nal Allowances W.orksh~~-t (f<eep for ycur records.) 

c 

0 
[ 

F 

H 

f e Yvt1 J.(t? -s;ng;E> r..rd have only t!r:e ;ob; cr ) 
E'r:ter ''1' 1!: t • You <1re ma1rted, have nr::y one jobt ar;d your 3POI.i"tiC does not \•1ork; or j 

• Yo.n wo~es fronl a sccOJ\d fob ct your spO!.i~'s wagt!s{p!' the tolal of beth} Qr"e $1~500 or \ess. 
Er.i~r "1 ,, fer yo'Jr sp(luse. But, ycu muy cliotJSo to t'l-nfer '"-0--" 'f you are rr·arrlt-d ar.d havo either a wortdr.g spcuse m n 
th:m 011t" jCh. {Enlerir.g "'-:J~~,. r'"'~rl'l hr..~p you avoid haY.ng too f-ute tax w::hheld.} • 

fnlet nurnbt:~ vt dcptl'nder.ts (o!hr.: than your s~use or yoursol~ you w·m ~iaim.on yqt.Jr tax reh!rn. 

Enter ''1" if you will file an head of household on yo;..r !ax t~1ur0.(se.£. c~ndltfons: under H~ad of hotJSiJho!d above.) 

E;~!ef ''1" if you have at :east $1 ;~DO o: child or dapende(1t' care ex pens&$- !of which you pl3n ~o claim a crr.dit 
(Noto .. Do t1ot fnduda chl!d ~uppctt paymenls. &Ia Pub. 500, Ch!fd a.<"~ti De~-endar.t Care Expenses. fer detaihq 
Child T-ax Credlt flhcll.ldir:g 3d<lltio;,.el chtf¢ t:lX' ctedrt) . .See Pub. 9:72, Cf;:lld ta,. Ctadil, (Ot mota in1ormaticn. 
• If t·oor td~l ir.ccrn_:..• 111111 b~ !cS'!J \Nm $55, COO {$GS·.oop \1 ~T~ar;i£.-n), enter '·2• for e:sch P.i!gih.le ch!'ld; !hen less "l" if you 
have tr.r.;-:o lo six ~:f:gib'n chifdron or !f~5s "2'' if you have se•.•etl or more ~igfb:!e chiJ<Jtt:n, 

A 

3 

"~ 
c 
D 

" 

" II yc1..1r tOi-!! it.C(l;..e vtl11 b~ b!!-;t.v~er~ SBf.,XO And ~t:4,(!0J ($S5,00C and $119.000 ii narncn}, r,r,tdr ··r' fcf t•<>Ch c:iqf;lri c~1Jd • G 

L. 

!·dti i::t~~!'; !'1. t~VnJ!:_t") G o::!f)d cn!cr toti!l t'.r;re. {No!e. 'ihi~ may be o:.Mfcrent kern the nvmbor of exernpti6~"'s yc,u t.l?.i'm on 'fC·'.)! tax ret(:u.,.)._>-_1_1_-T..;..,.~-_.. 

Fcr.1.r:c.v:ccyl 
ccmpfete an 
w!>fksheets 
that apply. 

• 11 you plan to llemi7.e or claim ar:Jjustrrieon:ta to inco.tn~ at1-d want !Q t&:iu_c~ yo~Jr wlth",.Adiog, $etl 1tv;1 Deductions 
an<J AUju:;tmento Worksheet on page 2. 

•If yo1.i .an~ singit: and,hiJVO: more UtBo ol)e.jo!i ~rare ma:rriGd :tnt! you aod ya-yr spou~o boU\ WO(~ snd .w~ curr1bit1al1 
flatr.lng:-t fre~ il!l ,r;b9 e!lc~,c.rl $4<J·,oan (Sin,ooo if 1natrie<i}, see. ~re, T'#o·El1mt:~/Multipte Job'3 Wqrl<!!heet_'>n pagq 2 £o 
-:Jvoid hav":cg W>J lilt!'! tax VrHhheld. 
,. U neither ollte .:lbovo $ituat\6ns appl!cs, stop. hr,i'e er:o(1 ~Jt!at ~i'.e rymb'3r fmrn li:io H oo nn3 5.ct FO::m '/1-4 bdcv~. 

W-4 Employee's Withholding Allowance Certificate I oMs No. to<e-oor< 
~=~'.t rJ 1'• ... 1-f#VI'r ... Y~altw you are enl~!Jd '" tlttlm 3 ~tt.,lil r-wnber of ~~w;t;t}et:!J or tt~empUon from vrltht'Kl!t!U1g ts I ~ rcr 13· 
lJI'\'f~R\f'·'!fo~,.IIJ s.,/',J',..U z.Ul:;-je<;( to ('f\'feW oy the l.RS. YO\:r l!'mployeriJ\.l.Y b~ ~q_rnr~d b ~.:l'lthl t:OPy of this b~ tu t~o ll\3... I - \g.' 

~(1{!:-!h~nar.tt:tf:tro,!rl'el·,'~T~-- ··r·G5iNmn 11 nmm•- ~-r:-'!~iiilif!iiffiiiffirnii<fji'iHiiiOii'l!'ii1b'l"t'7==;;;.,, 

__ .,J_\ J:O \> _____ l._ ___ ··-r;·-J--- ( 7 2 _"}:~~·-..:rr···---·-·------ __ _-.llS·L __ _ 
1~1

1n:.;o ~:~\~~(·~~:~\.'<I ;~,-'~1
1h01 :"'" tV$'11 1 3 t:£1 Si")l'ii 0 fh•tl4!'j 0 M;srt ,...J, b~l w•ll•ht:ld ol1 nl!t'-Pr !"Mog!!lt$0ta, 

i ; !.- t • \ '\ 'f ' 1 -\·.,,.,_ ) E. I NGh!, ihr~"'tM. !JUll'-"*''H--::s:nr~!~,(lfs~JY..~iH:f~i~a".AtW!tl;c:tletkt~-st!;e•tcx. 
- , .. ,-~.'f;~~"T'v.;;;t;~"'iii?.Wf.:Oaii -~··----- j 4 !1 yvur lul f\3'~0 d.ftfen from th.:~t ~hOVtTI ot1 your soc~ol ,~etui;-<; .. rd,. --

·-· .... -.~-:.~ "- ~-- J ~(: >JC...f\'~ I .. } ~~ (13'1..$ ~ _j_ r:<hac'khcre .. You mu!rtM!I'1·AD0·7'f:t~t'l:13 torn rvplacoment~, _., 0 
!i T':Jal l!~trnber of al~,n·/an~:~s yoli nn.~ clam:~ng {fro:n ;;nu H .;)bove or{;~;,;t;,;;;;~~k;he~~2})I[,~\.==-== 
G AUd;ticrml ~rr.oUI1t. 1t a.ny. ynu want v;:lhhetd·tmm eaGh paycheck . . , . . . . . • . . . . f 6 $ (;) 
1 l c!Ui(11 ~xemptHm !rom wi:hnuk~u·.g for 20~3. and t certify ~hat I mMl both of ~he fonOw~ng c;ondi!io(1s lor exemptiQ;. 

•I iJSt ·,•a:M I h:Jd =t d':)ht to a refund ot all federallnoome tu w;thh~!d beCA.use t i~ad no tax Hab'f.ly, .and L, 
• fhis year I e:<rc~~ a r:tu:1d ot 211 fed. era! :r.cornl) tax \V<tllheid be>;:msto t ~~,(;Jef:t to 11ttvo t'.o lr.!x J;abil!!=--~ .. !·-_: 

--~~t?Y meet tc;~-?~~c_f~:.~~:~!~~E.~T.E! .. h?'~. . . . . . . . ;_· __ ::__._!::I_r_l__ 
\Jndur para;:ies of p~fittl'y.l dcd~re lhi!ll t:nva. f!.)t~rrtined ~s ccdif;c.ntc ·".111, to lhc b'-'SI oJ l'r\f !<no'hiedgc i!t:d b!lii~::O_.L, i"t:"s::t,-'"':-,-cc:-,,-,.-,ct=-, -=-il~=--d'c"·"'-c"'-c~c-le::to-.- I 
F.mployu 's :;iqn;J-tur~ ~ ,~ . • t 
!1\b f· Wl i'$ not Vt~lid \Iii[(!$';. 'I'OU Si~r', it) ,... 1r ~ c:\,f\--' 

L&l Child Labor Investigation WHL Page 000259 
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G\lB >lo. \(J L5·:IO;J7: ;~:..pifC'i J~J!lll 

i)qJDf")\)""' olllr.n:cl.,<i Sec.u·il)· Form I-9, Employment 
l' -; c'''N''''P ·'""l"""'P''"" '"'"''"' Eligibility Verifkation. 
1 e E .. . .. Wi_Y? _ l!lfflR §4_ .. ". ISf ;n!m!ll s; JU 

A 0-TI·DISCRBU!\'1\1 lOS ;-.iOTtCE-: It is iHt:gni lo tliscriminnt~ ag;~inst wQrk-autb!JrE~~d tmHvltlunts. Ernpluycrs C1\NNOT 
'•Pl'C:(.,. which dacunUnH;) they wm x-ccept fJ·otn "'! Cil!i)1o:·r~. Tlh.\ t·efu~al to hire :11\ indh·idm;.l htl'!H:s~ the tloruuu:nts h:\\"t ;1 

future npirntion dlltC" m11y ;d~o ccustHutc i dtsc:t"ttnlnatt<m. 

C~t·. 

1-_.:.\_H._< __ S!_r:_.}_t_"•_\ ______ \,J_A .. --·----·-·····-
1 am .nntn.· that ft·dcrJi l~w provh1c-;: rar 
nnprimr..nem ;Hd!at fine1 fot· fnlst" stalemcn.ts vr 
ust: of f:1::;c thH·umcnts in t0t1ti~cti1Jll with the 
l'll!f\:)letiuu nr thi~ fo-r;n. 

ListC 

--- ···----~-------

----··--·--·-·----

Sc.·Ninu ~- liiHinHng aml Htycrl JC:ttiUn (((;[!(;' r:mllJ.'fercd MU{ .:d. 1~d b,• emph-'Fttr./ 
;,-:~\·v::,:~;!-1! tl[(/!.:-plro;J;f;}-----~·-·----·- ---~·--·-·~···------~-~-~r D:~;tz <1f R:r.:h;e;;~,} ~~~ ,tfVtl'"~'(•h.";;---

i. v. ·~· :.~-.-~~-,_.-,-,,,-_ .,;:J_"_"_•r,;·:r:-;-;~;~;;;::1~;,-,.-, ,-,,-"'-,-,.-,.-.. -p,-e<-.C~k~~-e-·o-,Q;;-.:;~~:;:-i;;;:;~~:;;;~(-tb-,-~~t;;-;H:;ot~,~, -"~"'-.. "-:-,-,e-:•p7·o·-~-..,-.,-:ll-· -:1\h-,.-,,.-lllltl 

L&l Child Labor Investigation WHL Page 000260 



~ 
() 
2: 
c: 
' OJ 
0" 
g 
3" 
;j3 
"' g 
~ 
6' 
::l 

~ 
r 

1J 
OJ 

'"" (!) 

0 
0 
0 
N 

~ 

The Everett Silvertips Hockey Clu .. b Timesheet 

Name: _J\J'" l-"r 1:..9~-------- Division: Team.fu.Qre Time Period:.~,\,l,_i _ 20.~~-

iYD 
Regular Thne: -~Hours 

Overtime: ______ Hou~:s 

Explanation: ----··--···-------

------.---------·--------·-·----· 
----.....-~-

= __ ~~-:-~---::..d./---~-\.;_u_c~ 
Employees Signat9-~: _ 2._£:-}J ~ <--Jb-.~~-~~-&1 ; 

\.r:'f-f\ 
/"'"'-. IL/' i 'i\/~ 

Appmved By, -~~/)if-
Verified By: ___ f/~~ -----__ 

l,__..--

~UN-~rFf~T~~ru~f!~~~l r-. '. -- - ' . .ti{ __ .J.::::...J.,, 
I 1 

' r---~~ Dl (''lj =;\ :--·-1 r-l 
il_---1 _·~r--_j_Jr--------_ - _ ---rl ___ LJ·_··_· 
! C l _o·--,J .---~l ~ ~1 1--· r-,11 
~-~--- I --· . t _ _L_ --- ' I . ---L--~~1. 

t
i r-l r·· r-~1 -~ 111 _rl rl 11 
' j_j ---- ·--'-4---- --~- -~---·--1 
. f -;I --- --1! rl rrll ~~--=-~=-14~...1 _j __ ~~[==~a=_lJ ... t-ll 

Payroll Purposc:s Onty 

Re.guhu: Time: ______________ Hours 

Overtime: ________________ Hours 

i Jnsurable Earnings: _____ , ____ Week . 
j ; 

j ~ . I l _________ j\m0un.t ! 
L..__________ __ ______ _j 

--(] 
UJ 
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The Everett Silver:tips Hockey Club Tim(O;shect 

Name: f \~.;:"''""" G or·~~/\.. ___ Di-vision: Team_,StQg_Time Period:, ___ . ___ 2.0 ___ _ 

Regular Time: _jjp_Hours 

Overtime: ______ flours 

Explanation;----·--·----· .. 

..... --------~-- .. ------· 

rSl3N J;:YI.ONr. TiJiiSr'H'iJ··· r~FR·.rT·s.~\.·r~~~.i 
[ 

~-- -- -- .. --~:r·--
rll n r: n 1 q_ '{ r·· 

1~-_q· r. .... ~.--!~-:-~~..........,u-- ~ ~.~ l--~.~~ .. 
I ! i ' I ~ I \'1)~ I i~ 

. . ---.J.--1 -· .... ! ·--i...-!.{1 l.=· 4-\ l\11 r·-ll .----o_4 ..... IJ 

t r·ll rtj!· ~--, ,.- r-, . :=J . _J_ --· __ L_l 

_DL_=[lt .c = - --~~D~-~D=JJI --------.-·· ~--------

. (k /_ 
Employees Signature: ~ ~;Jv?V ·-fJ:tf/-f:v'L!' 

~----Payr~ll Put-poses 0DlY 

, Regrular Time: I lours l ___ ... __ __ 
I Overtime: -·--·---·--J Iours 

"l 

l 

Appwvcd By'-w~ -1lAU 
ve,ified sy, ____ O£~--

I Jnsurable Earnings: _________ Week \ 

I I , I 
I . Amount J 
L .......... ___________ .. - ............ -- .. ----· 

~'t 
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The Ev~rctt Silvertips :Hockey Club Timesheet 

Name: _£]~"-\:\____k_,:.,rSo~" __ Division: Tearn . .Swc .. Time Period:. _______ 20 __ 

Regular Tin:1e: ___ Hours 

Overtime: ________ Hot,l.l'S 

Explanation: -----------·--------

---=_ -=_ --_--.··· .... ··-·>·=·-.····•····--. -. -~;----·-·_---·.· ---~~>=,~--·.· 

~'!__MOolTUir~~l TH~ -~R~ SA~~ 
~--·· -~ -~_[ -·-- - 0 r ~ 
~ - - I . __Lj 

I ~ ~-r- - ~~-1-9 
fl. I --~ 4~-LJI 
L~~- .[JL~~Jl~_LJL=I~L:J 

---------------· 

Employee's Signature: ffi;fM.---~J...z_vr _.. 

Approved By: ·------------·-····---

r····------·--····----.---··---~ 

I Pavroll Ptw>oscs Onl)' I . t I 
I Rq,>ulat Time: ______________ [ lours I 

I ()v~:rtime: f-lours I ! ~ -- . 
1. ln:;urable Earninr~s: .. ·--·----~-\{leek 

<. ~---Verified Bv: ...--'\ ~ · ----
' --·- -·--;:"" I -- -=-r--

\ __ ) 

I 

I ·--·-- ____ .-\mount I 
[ __ ···----------··------·-·-----·-···-) 

~ 
\j"\ 
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The Everett Silvertips Hockey Club Tirneshect 

Na.n.1.e: 1-- \ . , . \-.. G c r ~~" DiYision: Team Store Tim.e Period: 
··---..C:::---~--------·--- ··- - & c:c f ~.~20-'L... 

J 

.£') 

Reo-ular Time: () Hours 
t:> -·-·-·-

Overtime: __ ..... ___ Hours 

Explanation: --···-·-·····--··---··-··-

~~---~-----------"-"---~--~~-··-~ ---····-·-

....., c 
IY"' C 21 \ · ,,.-.. ""- t./ ~~-..,.....: I ; J(;.....,r 1 ,l ..._._) 

'J" (\ l 0 """.·-=·=·~·=·--:"'·· ... ~=~. -=.-.·""=~·~===. ~···~---..... ~~=T···=·=··-
~-SUN I MON !.TU:ES! \VED ' THl! ___ E~~T-ll ··-g l I .6- I . I; ··--:! r--ll r"~.,....- -r -·: f- r-·lll ; I .. I I z; ' i .•1 t --·-·--J+----~~-·----- - l?1( __ q __ y 
11 r- _cJI "~ l)-i1 ·_- ~=}-· 4·· fie~ Dil: r---UJ------ I . ''I --- _J - i - I 

i' 11! 1'11 r'l r-- r-l r-·j ~--:! t· ------t---T ___ _Lj,__ __L_ij____LT---~ 

II n! ----;I ,-]i r·- ··l n ~--1~ 
:1. ______ . '-· -~-L""r---- .I _ u 1_ L_t--~i 

L.~ol. Cl.~ __ f]~_ .. d .. =·== r:i=rJ_-I:li 
·--·········-------··--·--·---·····-----· 

~-------.--~~ -----······------·----··········----------

·--------~---------·-·------

' 
E 1 

~· L"i "'/' fvJ.ftJ 
~mp oyee's :SJgnarure: L·~.-~r ~~'-'(/\./ ... 

r-->. '--..J..u () ( 
Approved By: _ _i~[LL ~an!-L-~ 

Verified Bv: S _.. ;(7 ~ 
J -- ---o--·t)Jcv---·--

: Payrolll)urposes Ot1ly 

~ Re;ruLu: Time: .. Hours I 0 ----------

1 Overcime: --------------" 

Instn~able Eamings: ... ________ .Week 

-····-·-· __ j\rnount 

~-
~ 
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The Everett Silvcrtips Hockey Club Timesheet 

r:-· \. f ' 
Name: c_\-.\c,v\. Gcrc.\or-, Division:TeamSwre 'TirnePcriod: }\·v\'). 2()() 

·--·--cr . . ---- --------·-· ·-----:;-···- -·-· 

!.J 1 ,,. 0 ( /J I I .... egu ar .~-.1n1e: ~':::-- - ours 

Overtime: _______ Hours 

Explanation: ------·-·····--·------· 

-----·-

----·-·-··-----··----- -----···-

cv· ~J Q., 
Employee's Signature: --~""':'~(//_A._~ 

('.~ ! ·'. 
Approved By: -C).~::?b:'Vtf- -~ Ufv~. 

I 0, 
Ve.dfied By:--·---~~~-

~-.;··su"N:p-iY'ioN{;i~i.iS TWf[f'i-IlT! FRTlSA:tl ~-----··· ---·-~·-·----r---·· ---------t··-···--1... ~--:! 

~
.,,; i i I • I lD I' 
-" r' -··- . ,-----,. .-· .... ll -· l 0 ----1 r::-:i! 
r-~.1-' 17. I 1 : : ' · >-. )v I'>\ I i 

r ____ li-4---__L-t---~l-- _j_]~_ ~~-'-J~ 
·· "- l < l . -1 n 

·.1 "'·/r:l~....-.-- ~. -,1 ~--- r·JL. :- 1 ~._·-1:_·~ L . ....J...L1 _..L._J,...._ , --~ ·, ....... .1--+------· -·~ 

~ 0 r ..... ,l -~1 --~1 _q r-~-l ) ( ~ 1 } \ 

' ' ' II ' 
1
___L __ _;_...J_1 __ L_l_l- __ LU_ ;--- .. . -·---'- : 

I ___c~ ''I ,.,\ . '11 c·! ~1 

tx~L-~i-~~t~o_rl=~~r d 
Payroll Purposes Only 

I Rc:gular Time:: ... -----·Hour~ 

l Overtime: 

! 
I Insurable Earnings: Week 

l -~-==~\mmlnt 
l.-,_.,,,-~---··-~---..,.·--·----M--,-.o~•-•··~-

d
'-\-l 



APPLICATION FOR EMPLOYMENT 

fhkt generic oppi!cation is provided by 'NmkSource Washingtott Thls form complies wilh federal and slate laws ogainst discrtmlnaticn: 
loowovor, employers using !his lorn should vheck focal ordinances. W01kSource Washington and Washington State Employment Security 
are r.ot respons':l>le for the mrs use of information provided on lhls fcrm. Provide all mtqrmation requ•sted by printing in ink cr typing. Usa 
!he 'TAB' key to move through lhs document. -, ; "" __ 

GENERALINFORMATION Do.te. tk :\Sir:..\Jrl ~ 
-----..-=:-~ ~~-Namo (Lostl ,.,--., 1 (First) . (Middf•lnliial) Home Tolsph<>no 

____ \.:Jotln<- L He.cjOJ _L_. __ nrt::),>:;}- lh'f 

I ,\ddrc;s !Mailing ~ddres•l _ . l (City] ' (Slate} {Zip) ?ther ~elepho~~ .. -

___ (Q2.\2.. sz~- .sTrvt: :M11r~~11, ___ A '2.7 \ ··b'{c-·-'·-:~-~ 
I E-Mail Addross h • 
I ~OH:<.\5@ C.Q.tr\ cc,f-;-\-_.n_d ____ L~~e ycu legally en lilted to work i~ the U.S.? l)q Yes O No 

POSITION 
Position Or Typ~y~ent f?eSiffi<r --.-~--=mWHI Accept! 

Si!-t.d-k;.:,8nl'lff. g) Part-lime 
~ -~- ~"" '-'- - --- " Full-Time 

.1\!e you able to pGrlorm the essential fUnctions of the-job you are appiylng fm, with or CJ Tcmpomrv 
WJ!houl rca~onable nccurnn:cd::Jii<J!l? ~Yes 0 No · 

_j 

I 

Salar'fiJoslrod ()f:e, · -~-----"-~~~~-----! 

--- _ n . ·--------.. ..L.L.l>..LlL'L--------·-·-··----j 

r~~;~~:;:~~~~;-~~~~;~~~atf~n (G. ED) Te~t ;;;.ssed? cr;;;;;l§i"N;-::.1::~-=~~~~-~ f\<A\.lllt')~-------l 
~~~:~;~~;:i~g~;~~~~~~~;i~~~-(.~j~~~t-fi-~2:-~~:~~-- ;---:~;:~ ... ---- --._ -- --. --~-j-
1 ' Oates -- . --·----1 t- . : 
I Nnme and Location l Attended Quarte(ly cr : Other l Graduate Degree l ~-alqr 
1 

I Month!Yr>ar Sem~>ler i rSpecil'v) I & Year 1 or -Ubject , 

~------. l.!"~m-~---- j-loum ___ :-~-----_:_ ___ ]Yes. -:_ ___ --~ --j 
L. ---- .. ------------- --L-~------- ---- .. T! -- ------ ~+--------.J ________ _ 
\ t·Fro~---- ~:1 Yes L_ _ ___ . __ __j \ 

r ·-·~·--------·---- ---~- -~) ·---- ------~--------~- ----·--t~f;-+-=~:~=--=1---------------( 
r·---- ..... From-------~--- t--- ----,DYes ·- -----·T----~ ~--l-

1- --- 1---~- --------------' --~--- t_g_~o.-- -~=~~rl --~---
1 

Occupatiomd ltcerrse, Ccttlftcate or Ragls'tlation ! Number 'iVheto fssued &pttat.illn OaU} 

1-occupauanii'i:Tcie~ciie:or Rei;Ts!i-alion-------tfiuliiii·.;· ·- . . : 'iiltierc tssu;a--·---_ --- · tEiPitailon. ·_nata 

r
. ·occupational L~cern;,, cMifficataorR<;gistratio-n -- 4~mher--- -~- -~ I Whem IS!itied--~---- ·- · ·-----if.iPfr.itrOO Oit~ 

I 1 1 
1----------· -- ---------··---·---- -· ·--------------------·· ------- -------------L----------1 
j Lanyuage.s Re-ad, Written or Spoken Fluently Othor Than English 

L_______________________________ -----·--------- ------------·-------- - _________ j 
,..,'{ETERAN IN£0R!ylfi:I_l_Q~J~~~-~E~!!tL__ ___________ ~ -------L------------~ 
1 Oranch ol Service t Pate ~>f Entry Datu nf Dis chat go 

1

. 

L_ _____ - -------------·---- ··---------------·--·-··--- ·-- -·- ________ .l ____________________________ ·--··--------------------·--
r§PECL~!:: ... §f:Sl~!:___S_ilist~--"'!i_11__entskills ~nd equip';'~nt_thati~-~':l"-.PP_er,a_~------------ . 

1 

(hlaxlmumlooa eh•rnctero) 

!. _______________ -------------------- -------------- --------· . 
WORKSimn:e 
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Hours Pl!r Week 

!----~-·-:····-------------- --------------------------------------,-::---::-·::----------__!_---,c,-·- ----
Rellt<Ort For Loaving I May We Con !<let This Employor?. [J y.;., 0 t;o 

I certify the Information contained!~ thrs application Is true, con-cct, and complete. I understand that, If employed, fillse 
stat~mimts reportod on thiiplicatlon [" b: consid~r&d s~_:ticlent cause for dlsm!ssat 

Signature of Applicant 1 rG_ "'':fkt~ _ _ Date_.:6-:::-2.~:i_:::_f3_ 
Interviewer's Commei1ts: 
r-----------------¥--------"-~--···~· '"---~·---~---------·· ··--·-----·-··-··-·--·--··-~---·"·--~ 

1-------------------- ------------------------- ------------------· - -- -------------- ----------· l 

r-------------- ------------------------------------ . ----------------- j 
l~~p~~hlngcoi'iiidWnshinutn~ Stata-F.ntp!Oymtilt seiUrity-u;;;f.•quaiO?P:~rt~mi}~yafs •Hid prcvhi"'o7 Qtnj'itOTrnunt ;~nd rn.Jniilgru;~ 

Au;(i!i;try utd!i a·nd '!ttNices :N:! a'fdtabte tO' pct:ton:; with di'snblfitru upOn roqe~t 
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The Everett Silvertips Hockey Club Timesheet 

Name: hl~':I.-G~~-- Division: TcaD.l..S.tmg ___ Time Period:._ S {~'_- 20\2._
1
_ ~ \co'M 

~ ~~~~~~ 
- •/ rY 5° '--" 

sUN .. '" ·· -~-M:5NrruE:sT\:m=---=-o-·=-,.·lmr~ ~. --------r---r=--- -~--~-------~---;---_r----~: 
~[~ ___ c·1 1 

__ nl __ nL\_ r~ 1\J IQ]f I 0J>, _ _llj 
Regular Time: :;}]__Hours 

Overtime: ______ Hours 

Explanation: ----------· L~- -- ~~~- ~·~-~ qd· .- ~---ii _ _d\ ~~ 
·-------- l ~--~~ -~=-~~-_L_~-~i 

----
---

-------------

Employee's Signature~ J~~Wil\.;. {j~.:_
Approved 13y: --~------------? ., 

VerifiedBy'~-b-' {CJC2.---

\--------·'··--------------------... -.. ---, 
Payroll Purposes Only 

I Reg-uhr Time: ____________ Hours 1 
I . , 

I Overtime: ______________ Hmm I 
1 Insurable E;u:nings: __________ Week l 
I ---•-....... 1\mount 1 
L......._.. ...... N-----~N·----·--H·---···"-~·-~···--~.:-----J 
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The Everett Silven:ips Hockey Club Tin1csheet 

IV r · · "[ j 
Name: ____ (r. __ qfri'-~-------- Division:_:J:~~an-LS.loxLTirne Veriod:~-- 20l,S 

0 . 

Regular Time: _( ~liours 

Overtime: _________ Hotlrt; 

Explanation: -----------·-

---~/ __ / __ . .-- ~~-~--.~--~-=--::==:.-=:_ --~=-=::::~ 

-4~-cjpc~~ J(-;l-- ~0a::; ~ ~:,:j ,:\,;.,...~ ,__) - j ,.....__ ---:-·· -~---··· 
··---=--...=;._ --- -= ------ ---·-- ~--------~-· 

pu~[MO~Tu~~r~uiJ~~;,I 
~ ·· ~-LlL-_ut- --r -!--·2J~ 
i I 111 Ill r Ill ~-~ f'l_ 
~~~.---- ~---l' -;::t -~~~ r- Lgr

4 ~--~rl~_~l'!_, 
: __ I ll 1 .L_~- -------~r LJ 
I iJ--r- ~-: L- l ·· ,---- r· ··· r·-. ~- _,_D__ __I ___ I 

1 _!_ ,-L~ 
,, t ri I r·: ' r-· i ~_a!~-"~=rl-e~Lw 

~ .. ----------·· .. --------···! 
\ Payroll Purposes Only 

1 
I I 

! R:cgu\:tr Time: l -----------·---.. -·--------~.--..... ___ ,__ ~-..... - .. 

,,. '> ·~' ." 
Employee's S1gnature: ) if;~~:. . . . -

" ! 
I (''v···r·-:r~(·· l 
·'"'·'~"-- I 
I 1 c~~; 4 . , 

Approved By: _._L~~*--·-
Vedlied By'_~-'~---

\_,.., 

Insurable £aminb:rs: ------ __ We<ck I 
_,,_ .... _____ Amount l 

'....-··----~-·· ~..,. _______ , _____ .,._, ·---··--·- _j 

--~ 
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The Everett Silvcrtips Hockey Club Tin>eshcct 

~ /1 /'· ' ; 
Name:.,"'~(:\\"\ (~..:::_ __ Division: Tearn St~ ___ Tir:ne Period: 20 

ci 

Regular Time: _i_Hours 

Overti.r:n.e: -------- 1:-Iours 

Explanation: ----------------------

---·-·~----------·----··¥---· ·--··'-'''"'·--

1\\. (' 
Employee's Signature: .::llit~~:J{~ 

0,1 Chn"l\n.i ['jy 
Approved By: _ .Ul'?i1JL\;:;\.J!..<:Y_u'_V--

"7 n~ 
Verified By: --·-------~-t~~--l/ -, 

fsuFTMON L_-rru"Esf\XlEn. ;r-Hu=r_·· r•R"tTsA't1 r----- - ----- --------;-, ;-·~-~---1 
~ ~----.,! l 1) r-i! [- r--~-1 I r-\-! L./1:71~ 
l' • . (, , I J--, 

~---. .._J.________ ' __ L_ T---- - -~- --------~---"'-'---· ·-~-
1 -·I ~1\ --) ,--- , ..... ,1 ·---~ r .. !. 

1[ : i l d • ,, I I i \ ! · I ~ 
~ --- ' ______ L-.,t;_ ___ .L._..J!--.....1. I ---...L..-...l.I--·-···L-+---L.Jl 
it. ;-·ll 1-i ~---,! r ~--11 :-1 ~--·]i 
~--~---LJ -- ' lj ----.L. -· I ____ .\_+-- '--'_l ___ · .. I ,--1 ~-~ r· -~~ ·- ' ··11 ~~-~ ;I ~-_ _L_~.r----· t ___ j__l_ ----- j_ ____ L1 _ ·- .L\_•_ 
ll 01 ---.1 ;---,1 IJ'[' ...... .-.~ 
l.=,~_j·~~LJt~=LJL.~~---·==~J.. .. J,~-·-=LJ 

---------~-- ---------1 I Payroll Purposes Only · 

I D 1 '1'' H I ,<Cegu.a.r une: ------------ ours 

j Overtime: -·-------------· 

I Insur~blc Enmin<>s: \Vee. k l .. b --··---

1 
_________ An:ount 

L--~--· 
I ... _______ ~--·--<·~- ~-~···___J 
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The Everett Silvertips Buckey Club Timesheet 

. 1\./o,.r," (..,"'+l-rr'\' ..... , ., .,. . (·l'i'' _ Narne: \ "\..~'-"\.~ t ..J.LL!J._j.!:;:~;._J __ Drnswn:_1~~~QL<:...__l1rne Penod:. ____ ~~t.\1 ______ 20li 

Regular Time: ____ Hours 

Overtime: ________ Hours 

Explanation: ·------

-------------------- -··-----

------------·-------

---------····---·----

------------·-----------------·------
\\,1\i1.1i C.~ 

Employee's Signature:~~~---

Approved By:--------····------·· 
-~ . "2 /r-

V enfied By: ----c-)-!d( .. ~C: __ 

i.~----~ .. ~~=---·~~~.··-·--.~·--·····--····~'""--_····~.--=~--==.··· - ·· .. ·=·=~· .• 
~-?-~~N FMQN 1-Tl}ES +~ED I TH"0]__F~fl .. SA1~.ij 
1l n1 ['i r·li rd- r1l Y -;si ~ 'T~)~; ~. -~-- -lJ----L-" ----- ___ _Ljt--~-.t-'1:. 
1 t- I ·~ l I 
i l r-·· n .· r--·····. ,- ....... ,_1 ), I ' . ' I ' l ' I . ; 1' 

It-_[ ------'--- ---- ···~' .. - I L. J1;·i· 
1 ~ q _c···- =§=- 0 . 1-1 nil 11 • I ·i . ~- ·-' -- ----1 i ----"--..1~ 
~ f" ,--·ll ~, ' I §- I! ~-- _rl_Lj _[ J::Jj__ .. ___[~ 
L_OL., .. ,.Q=~CL_,_ ct=rL"~L-=D 

~-----·--·-·--·-----1 

1 Payroll Purposes Only ~ 

I Regular Time: \ 

I 
J Overtime: . . Hours i I L[ F~---------------

1 lnsura0 c ~:nmugs: 

I 
I -\n' ·)uct : 
L_ _____________ .. -=--=--=~-:=:_~_ ~~- i 
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The Everett Silvertips Hockey Club Timesheet 

Nar:ne: ~~UP--~5------ Divisi.on:_T'eam S.!_Qre ___ Time Period: _,D£L~--- 20.13> 
v 

-r·r:::::... 
Regular Time: .. .L~d_Hours 

Overtime: _______ Hours 

Explanation: -----------------·----

fsli~rl·'MoN~r·ru:E"ST-\ffi)=r.·~1;£riTTJ::·n·i-lo~s:~ro1 
,----t-:--· . --- -""~-------r 

:~· r .... J+-.. 1 --1 ,___,i. Jl r--11 ··r3,5JN 1 ~ ' ' l l· ' li ! I I I \' ,j 
;.-- ··-···'- . ·-"-·+-L-4- . i ___ _j.l.----......J.- . . .. . "p 
l'iJ l I -~~ ··111 

12[51! ~t-~ q . fi' . ! . -0.; 
~ 11· I ~--ll ~- Ill ;·-j ~--l~ 
~-11-- 1

1

.............. , ~~--L-t---L...!.Ii· 

i---C~ ~· r·---;1 ·-t r~Gj OJ ' q ,, , ; I 
' ___ ...J_ . ., ------ .... _ . ..L . ! ----- ·. 

L o ~L~L - __ .[]_ o_d 
--·---··~··---~---

Employee's Signat(l·~~~ 
. ~· ~f'//)\!1"'i(>i~ /;j(l;t ... ._,,.._...,.,.. 

Approved. By: ·--~'ii[Jl.L. .. tLiJ)L .:::::..lk.:.::.VA.
1 ,(/ ~ ( / 

veriried By: ------b-=-~r....::::::-.:-::_:~~ 

r·~ .. -- ----·----, 
1 Payroll Purposes Only \ 

I Rc,>;,'Ul:u· 'rime: ..................... _ .. _. ___ Homs ! 
l Oven:imc: ·----.... _______ I-Iours I 
' 1 bl I" . l ,. nsura e ··.artHng:;: I 
L_______ __ _ _ ____ ~:=~-==· _ Au~ou~~j 

,...____ .,____ 
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The Everett Silvertips Hockey Club Timesheet 

\~~\- ( ~\At__ Naxne: --\' · · ~(~;:"'\\!-,•.) Division: Team Store _Tirne Period: .fl21.L' 20\ )_ 

Regular Time: _0_Hours 

Overtime: ___________ Hours 

Expl:.mation: ---·· --------·· ··---

--------------------

------·----------- --------

------------·-·-· _ .... _______ _ 
Employee's Signa-~: ~\~\\!~--
Approved .By:·--- ,-:_~i..fJnA:Jvv ~-----
Verified By: ~ _ 

~--~ifi\iQNTTUris r :diUT,~Rr+ __ ,~ 
i r--1. ~~ r---,1 1 ~~ 1 f21i .-~. ,--- ·-+- ---. I .. l ! 
. ··-l r' , .... )l ' r~ r·-·j -: 

I I ,, I \ ' ~~-t·- _ur--·· ---Y---------r--_l_JJ 
11 r·t .--~1 rt-1 c- r-,1 1 n·. II I l I \ I I i : ll i.~-- ...... -L-~-~- .... __ _j_~J------ -----~: 

I i-ll i"il r··-,lj r-· ~~-1 r o···-q 1----~---L.L__l----t---·. - · ' --_ ·. , --· ii 
~ r-.1 ---~1 ···11 r·1 ---- 4 ·--::--< ni 
L~-~iL.~ .. .J=:kl~. i ... ,;l~-.=k!~-~LlL==JlD. --~ 

Payroll Purposes Only 

Regular Tirm;: __________ Hours 

Overrim.e: _ _ Hours 

Insurable .Earnings:---------\XIe:ek 

----······"'~r:nount 

---<S-
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The Everett Silvertips Hockey Club Tirneshect 

\.L_ '\ "' 
Name: --l~,{.)_~'). ______ D.ivision: T~;!rn Store __ Time Period: ~lfy _ 20J::i 

J 

Regular Time: ~,_Hours 
Ove.rtirn.e: -··· ____ Hours 

Explanation: ------------· 

-----.----··----·------· 

----·····-----------------·--

·~ '" \\r,,lt 1 ( ,~I, 
.Employee's S1gna~ure;/~L \~;.(':;" • 

(-"-'" ~ '....- . i .,..... 

Approved By: --~~:Vd.cruJ ·1v_· .. ·lfl--
') ~"'-; \_ J 

verified By: --Cj-=~~--

;r.:;:...;.:...:.:,.,,.\,~ .. :~~-==~.=~.::-~·..z.:-.:;;\. .... ~..;:=~· ... =-~,.,~~ ......... =-""!"·=--~'"·=~"1 

I; SUN · ~·{ON 'TUES I \X'ED I THD I FRI ' SAT rj 

f -~-r.-~ --: t--==~.r- 9 -~11:\r=-r_ -r ··~." r-- ___ _L _ _jt ____ _u ____ [_l-_mt __ LJ!i 
t __ ~-J r-:t_ 111 r nl r·-·J ni. 
~---41' · :1·· i __ DL __ ! ~ ____ .l=t. 
~ h 

l 11 1·11 _[-l - ll1 ,- 111_~1 r-···.l- ' .. - . i--=ci=· ... - -.~ .. ~ ,_., ~~ -. -----! r·· --J L~ __ L]t_. J-1=1_ -~=-L~. . ·~Ldl 

~-----·Pay;oU P~ltpo;;es Only·-----~ 

! I 
Revdar Time: I 

~ I 
Ov0r-tirnt:: Hnu's I ---------------···- I 
Jn;; 1,;rahlt;,; F~arnir1rrs: 1 

' _ -~-~~-:-__: __ ::_~Al~ltlt~~J 
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The Everett Silvcrtips Hockey Club Timeshe<.:t 

'l ,. -< fr 
Nan1.e: l:v-\r-Gotf:'b.S..----- Division:_J'el\m Store Time Period: U :lr-/rf.); _ 20l'i. 

Regubr TinH~: } d-.... Hours 

Overtime: ______ Hours 

Explanation: ---· ----------------·-· 

---·-----
hr 1 

Employee's Signature: .!.tlV}Jtf.~L6-s~: 

f_ si1:N--'fl'.1~~T·fii:ESf\~rH'iTl-·J?ir\s;\l:=·ll tL----+ ---·r · +--:-·-~----~ 
~.~ r_---~1 4· 1 r· ·1 ~--.. n Y r·::s~~. /1 rTl.i! !~---· --- ----. l~-- -- _,.___ .L.;...~, 
·' I . I' I . \ 

·-·1 f""l 1 r··-l) I r-t ,--~ r--; ' i I . ' ' I I I I I I ' ~ --'-!_. ---4--L_Jj-·- I ··'1'----·~----~ r Lj 1ifl! ,-,I i") -, 1""\ I r-·-·, o·-:: r- L ___ :t-J ~_~i----~ --~---~J---- I 1---- __ ;l 
'I .---,1 ! I! ! ' ij I I I IIi ~------~~ I -4---J..-.J~-----L ____ J\--.- _Lj ____ :_ __ lj( 
~ I ' I ! II 
~ ,, 1 r--,r f ""')I ;- ~---~~ "·-·~ fl 

L ___ LJJ~lL-=~-;-~JL-~. ~-"=.l-.J.~b.J_,=[Jr 

1,
----------------------
. . 

Payroll Purposes Only I 
Reguhu: Time: ____________ J·-foms ! 

I . 

I . . I i 1 Overume: ·lours i I . ---------- I 

l·r ll ··· · ,v· \ I 
. . dlStlClJ .c L·.:trrangs.: ----~·--·-··- vv'ecc l 
l ; 

,-----1 ,r-. ~~ 

Approved By: ----~)_l~{Q]l---fL=-lu/1;,-/ 

Verified By: .... ------~-&~() ! J\mol.m t I 
i.-·----~--·-- __ , ____ , ____ .. _________ j 
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The Everett Siivertips Hockey Club Tinl.csheet 

\A - .. ,-. . . 
Narnc: L~pn-L4:.ckk~- Division:_'I_'£1}rn_,StQS.t ... Tirne P..:::riod:.!.kJ •. ~--- 201.3 

..... _J, 

··] 0 c:. .. 
Regular Time: Q.u ~:..Hours 

Ovcnirnc: _________ I-Iours 

Explanation: ---·-----···-·-···-----··-· 

~~,c{~'~[~ic~~@-~.:gifw-E1TI~iHu·1_~-, r~i11~t~~:~I:_] 
I,_).~! .---~1 ,-.1 d- ~--.' \o 17J \o,.-J 
:t. ____ J2__5l

1

. ____ j_l)_ ____ LJL ___ l _ __j_l\_ ... b--t ..... ..l~.· 
·: i ~ I I . I i l 
u \ u r·-:--; _ ..... ,, ,--···1 ~--, 1 ;-·t _-. -~ ... · ll \I! L'· I •. ' I' ' I '!I 
~~---Ll...lf--~· ! --.____lj-·- .. - .... L . .J~-..........l-....... 1-. ..1. 
f. \ • ;) 

~ I"! rl ,-li r- ~--~ ,-- ;· I' 
r·--'-~1-- , ______ L .. ~- _..l __ l--~---LJ~ 
~ r·) I[JL-1 r·1l ··- 11 i r .. -1 i-·llil ·~-·-.......LlL_ . _.....J. __ +··---···· __ _..j_..J.L ________ d, , _L-J,I 
~· I ! .1 

l ___ : __ L .. : . ..d =~c:L _,lj~--~],~r:~_J:~ 
Payroll Purposes Only 

Regular Time: .... HOllcS ----···-··--------- [\£·-:-lflA----~~ 

XB'i.-. . !:-' , I . ·' ,: "'" -wan .? u.rf,r.· , If /1 Emnloyce's Signature: i'::!};f.f!} ,'0-c//)':' (-'{:.i:~t::;--· 
I ~ ---~----r--~- . 

l'r--.....\ /' (,f /fl 
~~ () /l ' /'' j 

Approved By: ---~i..i.Y\L~/l J/VT· 
'L_ ()/ - u 

Verified By: -------e)=-~~_:-.:==-____ _ 

Ovcrtirrt(;: ............ ·---· ______ .Hour.; 

lnsnr:able 1:_!1rning-s~ _. _ ·----~ \Y./ccK 

-··----~--j\nlount 
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Trystin K Sanders 
192.0 76th Ave SE 
Lake Stevens. WA 98258 

Dear Trystin K Sanders 
Welcome to BECU - a mernber-crwned. not-for -profit credit union. Unlike tradition at bat1ks, we do not 
make a proflf for stock holders; we return earnings to you ih the form of better rates, fewer tees and more 
affordable financial services. 

About Your Accounts 
Below are your new BECU account numbers. 
8ECU ABA routing nUmber is 325061403. 
Oepcsit Accounts 

Checking 

Early Saver Account 

Please save these numbers in a secure location. rne 

-Your deposit account(s) has a daily limit on ATM withdrawals and <lebit card transactions: in addition, 
your account has a provisional credll allowance on the amount of funds you can access when you make a 
deposit(s) in any one day. These limits will be applied <~cross all of your combined accounts and include 
all transactions made tiy aU account holders. Umits are as follows: 

ATMWHhdmwals• $500 
Debit Card TrliPsactions·· $ 2000 
Provisional Cn~dit r'ilfowance• .. $ 500 

Full Range of Financial Services 
Along with the account(s} you opened ioday. we offer a complete range of f:nanciai products and 
services. 

Free checking with no rr1inimum balance requirements and no monthly fee 
Low non-variable rate Visa® credit <'.ard with an opt;onal rewards program 
lndu!>try leading home lo:cm options, including 1st time home buyers, jumbo loans and re:inanc:ng 
Low rates on boa~ RV and sport vehicle loans 
Wide network of ATMs na\ionwide U1rough the CO-OP Network 
Free Online, Mobile and Telephone Banking 

Get to Know Your Credit Union 
We encourage you. to take advantage of eve•ything that your BECU membership has to offer. To !e;:;m 
more, visit w.vw.becu.org, callus at 800-233-2328 or stop by any BECU location. 

T!lrlnk you for being a member, 

BECU 

'"I he ~mount of money ycu may withdraw from an ATM per da:,:. 
""TI<e total dollar limit for PIN or signature based transactions made with your debit card per day mcluding 
purchases, cash back and cash advances. 
·--n,e funds made available immediately after a ceposit has been made before the deposit has been 
verified or cleared !he issuing account. 
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(Middle 11\!tial) Home Tel~plloo~ 

~ Nznl\i:Jt -vwn. 
Other TEiepl1ono 

(~) .. -- ----

·---·--------·- • ________ •. .J 

EMS 10171 CC 7540·032 535 
ESD 1999 Rev. i2130103 



'1/YUr\.f'. .C./\.r'Cf'\.lt-l'lVJ-, \l'ttV!':I-1. f't:rt;ttn\ rU~l1 \f!l\IIYU'lt VVl'-lftiAJY ""v'"" •••"" .,,.,,~,..,,, ''""t'"''• ... •-"-t 

Employer____ _ ___ .. J Telophon., Num~L ~--~------·--~From (MonlhiYeurl 
Address 
~ - -~ --- • -- -~-. ~-- [Number Employees Supe:VTs;;;J ------- To (MnnthiYear) 
speciiTc-outles (Ma><omum 1000 efianiclersj ________ ------------ ---- -----· -------- __ _ 

Hours Per Week 

-----------· ·----l j !..Mt Sal<! ry 

i 
i Superilsor 

Re;son F~~ LMvt~·;--- ---·----- .... TMay We Ccntaci-Thi;-E~pJoyor? 0 Yea 0 No 

> Employer ------ ______________ _] Tet•ehom.> Number ( l From (Month/Year} 

l~-o~bdronst1
5e -------------------- ---------·-- . --'c::----:-:- --

- ·------~· Nu~_b_e!_ Emp!oyoos Su;:w.rvJ~-- Tn (MontlVYsar) 
-Specific-Out!fiS (Ma:<imum 1000 charactersf--

1 Hours Par Week 

I --!-5:-u-pe-,..,,...lso-,-----------l 

Reason For leaving i M~y We ContactThl$ Employer? 0 Yes[] No 

flours Per Week 

Last Salary 

r:--------- ··--------· 
Supervisor 

h---· ---------·--· 
Reason For L&alllng 

I cP.rlify the information contained in this application is true, correct, and complete. t understand that, if employed, false 
statements rnported on thfs application may bo considorod sufficient cause for di!lmissal. 

Signature of Applicantd":~.fi& ~~ Date W/1.1!3 
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Form W-4 (2013) 
Pt.~rpo$8, C~krte- Fcrm W-i :;.o !hat your 
(-tnpJoyar cnn wfttmoid tht~ C<Ytecl 1~.Mal hco1n0 
!!tx trom yo::u p~. c;or-._.,it:l)t corr.~lc-~.~ ol row f!crrn 
~~~~~~~:~ wl':~n yOt}( p~on11i or !iM;~dM 

Exl'!!mpfton ~m witt':holdlng. i! yoo aro a~mpt. 
compretO onl)f 0."'95 1, 2,3, 4. end T u'ld sJgn lh9 
term to yaf~~ it '{(AJf i:!>:&;"!1p\ion fer :'013- exp1t'»s· 
febnJary 17, 2014. S~ Pvb. US. iux: '.Y!!rlhoiditq
and EsUmoted Tax. 
foiob!~ if M<Jt.'ls:l p..."!Son- uon cftmn you •~ a 
daP.V:ndet'\t M hm or her I<Jj( Hl:,tJrn, you catt."'Ol c!ai:n 
~xeniption t!'O(n w{(hh;ok!ing if y-our fttCO'nU f!J(c~n~Jt 
S1,00Q and in~$ mortt tMt1 $~50 of uJW6tflftd 
ir-.comt (forexainprc-~ !MttrMJ a:1d dl\ida.:·lds). 
naete ln91:ru-ctio_ns. I!~ aro oot cXompl, Co'llple1s 
ttl& Pqrsonut Aflowcr.cu Worbh<-et bcl-o.,, Th!:J 
wcrk$~;5 On. tl~•. 2 fut:tl,..er aJiust yc<:r 
wnhho1dJ~ altOWonecs b8SM on !~amb'Ad 
d>)duclitmJ. Gertain c:-reditil-, ~djws!men~ fl> :ocorr". 
0: 1WO•(WnQfft/f'n11ftlple )Ob$ :i{tvilUOtl:J. 

Complete 41\t ~~~-; lmtt 2ppjy. t-towevar, j!O!I 
rnay clai!t'l.fe'l.·ut(or Z.-~JI'O} a!io-b'a('.<!ttt. rc.r~lru
wag~ wlt~ho!elng ~n C& M~ Ofl att!..-'Yfanc·e~ 
you Ql.aimsrJ lltld may Mt be .a Gat Qil\I:)Wlt llr 
percentsna of 'I.-age~. 
tieod of hou~hnld. HM~rnty, ycu t..<ltl da.m he<~d 
of housEhok1- flling stilt us O!l yo~.:t ta.~ romrn ooty 1! 
yw are l,lr\I"''\$Jrl.,t4 flfld pay more trno-n SO% of th~ 
oos«: of!<Qoping up- a hor!m fOr you: self aM yair 
tif:penffilr.t(s:} or ether qcall!yt-.g W1i\:idU:2fS-. S.eo 
?ob-. 501. Exempt!ons, StandEird C-tdud.Uon. l!nd 
Ft,i!l<J Worrr~. fa lnforlnaron:. 
1 e-x t:redlt5; Yott un \ak1t proiect~ f$Jt crNlits >nto 
~CCOIJnt ln 1ig.Jring wui' .a:towab!'i :1um~f of 
·,o.·lt.~r.g a.~owul~;. C~iis ler charl: or_ 
depondoot ~ oxpiNM Olf1d I~Q cM<Ilait aadlt· 
n.'lay bo daJm-ld t!slt',g lhe Pe"-9-oal AJiowa:ncu 
WorhhoO! ~atcw. S•• Pub. sns fDt lnlormatm on 
~"!!)'OUt ot~ ... or8(jjts·iJ>ro wnhooldlny 
ancwa,.."QS; 
Nort¥Woge tncom2'~ If you navo a 1.1/QC amount ot 
r.onw&ga~.~u1~st·er~~~ 
coOsldtt m!ki::tg ortlmctod tax Pil)o-rrMhl ~For-m 
1C40·ES. ~timatcti T.a:c !er fndtvL1~!$; ~e, ~~ 
msycwe addl'OOn.ali~.Jfyouf'.ow~ at·Mnutt-/ 

lnccme, s&e Putt 505 to fiM >)t:t if }\NSl":<:l!.dd a~just 
yOt;.t Wttt'T>olr;in~ on F!:irrn W~4 cx'/J·4P. 

Two Mm~r.s or muttlp-lo Jobs. If yQ'J ".eve a: 
Nor~f()g:!ipot.l:!dc.r mo~~ tl".al't ontt,joh, ~tgtln! tt-.e 
tots! r~bor o? ~l!:ilWllf')::es you am enll\~ to daim 
~ aJI )cOO US;-/I".g ..... ~~h;ro1~ ~tO'r."l cn:y tmc F~;~Jm 
W·tr. Ycut~usuailywljj btrmos-t (Ccuratl} 
wl'lerratf 3ilo-'NM~ Me clatm~ on !M Fcrm W·4 
for{~ Nghe$t ~y!nq jctt in-d 1.-e.to .1IJa.nctnros ria 
di"ftli.'<! Ofl the -e:hars. Sec Pub. !305 for Cetuas. 
Nofl:re$t-dentalfen.lf you ara a ~~n1 a~~. 
r>eQ Noueo f392. Sl,;.pp~·mmtal Fonn W·4 
!ns.lructiom for-Non,~nt A!idlllJ, bfU'otc 
~ompJoti"og this fo.m. 
ChKk your withhokHng. After ;·o~.r fQttn W·..t t;kes 
effeet, m-tt Pub. ~OS lo :Si"tt how tbe anJ?<.mt you a()' 
Mvfng Yiit~ C-ofOP<Ife!i: to j'OOt _projected Wfnlla,x 
~., 2013-.- sea Fob. 5?5. especially 1f ~w. ~al·tbt'IQS 
"""•9<1 Si:;o.ooo (Sk'!II•J orSlll<!,OOO{M.,.;•d)c 
~utu.re dev~opment:t. :O.fo:•w.ation a!icut llf"lY: tirture 
~tWefppmqn'3 aifoN':'ting form W·-4 (~tfCh ao; 
!egtsts:ton' ~nnc.tod 3Her WIJ ~ll"~e if) witf ~ postas:1 
at www.in.()CIIIw4. 

--.,.--=----=---'-P
7

a.:..rs:co:..n.:..a..:.I-:A.c.U:..:o..:.w'-a ..... n'-'c'-'e·s Worksheet {f(eep tor your r~c:_<?_r(js_.) _______ r-~---...... 
A En*"er .. 111 for yoursnlf lf n-o or.e el-s-e can claiin you ns n dependent . A 

[) 

c 

0 

r: 
F 

H 

{ 

• You I"~JO sing!6 and have onfy cno }ob; or } 
E'i1~er "1 1

' if: • Yc[j are rnsniP.d, have only onn job. and your spr-...use does not \vork;·cr 

• YiM wages from a seccndjob or your Spt;>u.,is· W3ges (or t~e total of bolh) aro S1 ,500 ur ioss. 

Er.tflt»1" forynurspousc. But, you may choose to enter ,.~0-!' ifyoo are rnattied iindhavc either a wo~ing spouse or mor 
lhM or.a job. (tnlerlng •-tV may help you avoid having \ocr little tax Withtleid.) 

En!er number of dapendertts (aliter than your spouse or ycurseiO you wiO clalm on your tax retum. 
Er1ter •1" ify~liwm frl'"'-' head of household on your tnx return.{soo condit!on<>undcr !-lead of household obcve) 

Enter "1" if yo~ have at 'east $1 ,900 of child or d&pendent care expenses lor which you plan to ciaim a credit 
(Not&. Oo not inciude ch>ld supOOrt payments. See Pub. 503, Chifd and Depoodoot Care Exponses, for details.) 

Child Talc Ct&dlt (Including addit:Ooa! cc!id tax credit). Sen Ptib. 97Z. Ch"dTax Credit, lor mof» lnfonr.atkm. 
• II your totaltnccme will be less than $65,000 ($95,000 \f married). tin~ ·2" for each eugible chi!d; thsn loss '1" :t you 
have lhree to sl• cligio!B ch!'dren or less '2" If yo" haVlJ. seven or more eligible chi!drso. 

• !( yQUT total inCDlriB wia be between $65.000 illl<l $34,000 ($95,000 afld $119,000 If mnmec), ~r.:<!: ,.j• for 6..'1Ct1 e!igib!e c'b'J 
Add Hnes A !hroUGll G ar.d ®W !eta; hera (Note. This !'lay be different from the nurnner of exemptions you claim Oi\ your'""· retvm.) 

c 
D 
El 
F 

G 

H 

l
• II you pian lo IU!nli2:<l or claim adjustm•nts to lrtCom• ~nd want !a reduce ycur w!lnholdlng. see tha De""'f""""'---...l 

For accuracy, and Adjustment. Worl«>heet on paga 2.. 
COtl1Piete all • II you are single and have more.lhlul OJ\If)Ob .0( nra married ;ltt<fyou and yQUr·spouse .bolb wark and IM oombitwd 
wot:ksliaets >oamii1!J> rro:.m •II Jobs exceed $40,000 ($.10,000 if morrkld), sea th& Two-EamerofMoiUpla Jobti Work&heut o~.page 2 to 
that apply, avoid having too Mile 1ait wiUiheki. 

• If nettllor ot tr.e above •ituauonaapplies. stop here and enter the number fiom fino ;J online 5 of Fo..,1 ·.v-4 below, 

-··--------·-····--·--------··· Sep.1ralo h&r<l end give term W-4 t<> your omployer. Keop th& top part tot yourr•oords. -·-········--·· .. ----··· ··---

6 
7 

Employee's Withholding Allowance Certificate 

• L.:lst yel'Jt ! t'·ad a r\ght to <1 mfund of an teder~l !f'!CQrne ta.x: wltt-.be!d hiX' .. J\!Jse l h~d nn t~x. rtat:i:ity, and 

• This year I expect a refund of all federal income tax wtthheld beCAUse I sXp[-ct to have rto tax 
if you moo both cone,:icns. write "Exempt" hero . . 

Uooar per.nltioo of pofury. r dcct~m tJ:nt t have examined this cnrtifh:·..nta and. iO if,,;. t;;31cii0Wimo::.:Te<IC"e;;;;:Ji;lli;t-•i!:S:T?~~;;;;;;;cl-:;;;(i(;o;;;or.;te.i 

F"'or Privncy Act nnd ?nperwo'"" R~ductlon Act No1icet see page 2. fcrrn 
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l)cp111 tm"'ut vf llomdand ~erurit:r 
ll_.S. CHlzenship .1od tm~nigrallon Serdrcs 

OMS i'~o. l6!5-0lN7: Expi:·C!;OS/3!1!2 

Form 1-9, Employment 
Eligibility V crification 

ANTl-DlSCRli\'lll'IATION t>;OTlCE: I! is ille:,:nl to tliscrlm!nale ngahtsl work~allthqrizc<l indivitl!l~ls. Employers CANNOT 

I 
>pedfv which '_lncum•nt(s) thcv will accept from an •mpl•"_· re. The ref~tsal lil hh'o nn il!tl!vi<ht>~l bcelust the docUitttntl h•ve 'I 
ruture Cll)lmtlon d~temny nlso comtitute illeg·ar discrlmi•iat!on. 

I :X\~·:&e6 I J\dtln:ss {SI!~;.et,\'amt:aPtlh>mhr:.tJ 
' lCj 7,() 7&fh_ __ (UJ~~------·--------,7=---+ 0t~ ."}{,')t(' 

f iirt1 ;tW:trr th:tt fcrJt•r:lllaW proY[dCS far 

impdsoJtJI\('t1t ;uul/or linl!s for false st;ltcmeots 01· 

11.9c of!'aJse du~tlnleng tn eonnectiou with the 
compl<tlon of this (Orlll. 

11 2. Ernp1Qyer Hcvirw imt.l VctifiCAtimt { ro {'!(! cmnpieteri andxigm:d hy e-mplo_r!?r. t-:raminf! Ol!t"' . • . . 

exmnitJe mw.docm~utuJi·tN·u List fJ £11:d.O!tr!Ji·um US! C. ns ifstr.:d on rhe ,:cverst~ ofrhisj .. ;nn. omi n:ccrd tile title. tu:rub(!r, l111ri 

cxpimlimr dm''· if~;~~· :-'_Ire_· _d_oc_·,_o_'"_.,_,,_rs_J._J_
0
=R-------:List B ---------AW ------·List c·-----

()oc, .. , ... ,,.,~. _ _l).D_U':::l._\..Am~1--
'sw11!~ autMr·r:· ----~w&.___ !zj ---------
'"""""'''" --~.D_E;;.~r:.~-

f\;.j"l:t:>\IQI' 0:!!0:(;/ttttl") ~am:~ l ------ ~-~-~-- ~--~----.. 
fJnrmrnll!! ~·•··' ·------------- /;; 

E'filf~Ho:t D:.!t>! n!tmrr 

CRH. rtFICATIOS: lotUtil, untlcr pcn~lty ufp'!rjury, that I have Hnmint.:;~;;;nt{;)pn~~;\,~t.l b):·;~~~v,·e--n7;~~d <'hl))}O\'ee. th.tt 
the nbon:-Hstrtl doeumcnt{s} :lt1JH.•:u· io bt: gcnuini! !nHI to relate to tlh' cmplcyec tJAilltU, that the emplr'lyee btgnn employment em & 

[month dtn•.yttw} nntl thnC to thl- be$1 of my tmm,·lcdge tile ~mplop:t i'l-4lUthnri1.td hi nurlt in the tfnilt.:d S!~lk-5. {.State 
etHplnyml'!nt U){t:l~-;;~~e- <hte tbe tmployte b('~;an t'Jnl>IQ) mcot} 
-"-\!,")t.!Wh~ ;;f Emp1op:rot t\\!th;rlt:;td Rt·;:n~:sent;~tn't' I Ptmt Nnm~ -·--~ -~----.------·~-~ --lr;r-::,,;:k:------------

1 
iY:;;j;;e.,.'7()((37;-;,,,:tll!mn N,"lJ'I'." iJJl.d Addrrn t .. Ytrt<l \'am~ 1md N1(1Jrbtr, C!!.l'. ,~taN. l1r1 Cr.dc,l ----------~;-,·;;,;;;~iJ?ttm·::·e-;,;:j-------

Scttion 3. llfldating lHHJ He .. ·crifiration (To be complt!tt!d and sFgH!!d by t~mp!m't?r) 
.\N~!llC /I{ r.ppfi,~tJbh; - -- I u D<tc oi R~li~r,:: {/W)JII/!'o((IJ")'f','f!) ([f :IJ1{J.itt:(l!;it). 

I 
t.' IJ' o!'ll•pito~el!· t pren()t~;gr;;:;;J--;.;;;~:;i;;;;-nt;;~Z.q.·ir~J ~xt;\·:j;_:;J-1'.: lflfl.'m;;:;~~~'~ :rr.::.~ thJt e:~·'.:.i:h-shc'\ nlrttnt -.'<\if''O) :m:11 t ,11lthooz,-.l;cn 

D~'\!a~ent, Titk l1cc•:n~nt ~ f.:..;))l"t?li..:-!1 G;H~ b(,;•t~'J 

~ unJcr' fH:UO\Ityof~;.::;;~,rY:TJltiifOT!l.Cbtst or my know:edeC'. thb emptuytc--i~ rn~thl)ri4:ttr~u unrk inlhc l!nitrd :Jtnt~. and ihh-~n~~i~~
tltu:nnu.'nl(~}. Utr lh.lnmt'tlt(~) llhWC unmincd :tJlll~<>'t' !o be g:c.uuinc :1ud fo rrhtfc tu the iadh·t.lu:tL: 

~lllhlfl: ol Ell~p!OJ...:'f or Awtmt:l.t"d R~r-1-e!<nl:lttvc (l}.ll(' {m?nl/l:;;iJ:1· l'trrr) 
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' . r~ 
W<l.>~.tn5t:ate t."lt;ut'!Wrt af 
labor & lndustrles 

Rm:ployt.t:r..:lt S".U.:!.cds Pt":.>t:'ilr::t 
PO lkr< 44510 
Olympia WA 9350?4510 
?<cue (R66) 219~/321 
'!AX. ()oC):?G'l--5)00 

. 11t!S IS NOTA IrJINOR W(jRJt FBRiYJl'f. 
Em!lloyers must have a mtn.or 'IJOrk pcm:Jt ..-::ndorSeme..,t on their 1.\..f:zter lJu:::fness Lfcense jGr 

- etUJh }fork lr;;cafion wit!t empioyees under age 18 attd J'e!:t~W it ~'rL.;.h ye.m: 
See yr.vwJ2.'![~J!l!"JCJViforrm/701)02S.hi"f/11 

{~ fom; is t~ bu ~or on 1T('< .OJ: rt-1; am:ptqy;;r :at ~·H:f r!11;x:<'s \'I'Vr~plat:e and !."';;, ::!.'.'3-Uabfs 'fur C ~p:irttr.crlal a ... dtt. 

_;rldif.ona:y, tl!e crnP.Io'fo~ must renew tttis parer-.tlschcoi authCrt.:atbn ty Se~ter~: 30'0t ~~~~.E.9Iit~edt.14 <'.MnQ~s. . . 

ri~~~~~~iiagNOM-sg_rQC·Lxe.ar ~---, 
i :,,.,..~s,...r . .,.,.~/Yl I 
1 rn.r.y-St!ur"-"1' =~ n 
"l------------~····~------·-·~--'-·~--_J 
;~qru~~ l 
j s,..;~y ml'?" __ lQ.~f'\ . . : 
! Fril..y-S,.c"'-r '"''~""-~'a,("' . i 
-----------·- .l.- P.a:t!C:.t.r~.W:;.~a$:;v.;t~bjlJ 
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The Everett Sib:ertips Hockey Club Timesheet . 
~- , t?;tob~-t 

Name:_ ~.:Y~.:nd-W:._ Divisi.on: TS!lm.Ston;_J'ime P(:riod:.l~-- 20J~ 

Regular Tim..e: --WP-Iloms 

Overtilne: _________ 1-lOl.us 

Explanation: -----·--------· 

....------·--

~
- -_;;~-----.:::-_\ . '-=~---

/'' • < ,..~ ,--.. ....... C) _.J.--\-Q.Ci_~,.L~_':::o ,Q ~ -~-

- -~=----7-""~ -
\._/,----

Employee's Signature~; ~J.kti{/..4~~ -~--' 

<~l{ -PI rnAfY 
Approved By: -----~-"q:--·--

Verified Bye ------c~_::--\)_ ~y=--c __ _ 
----

rr_ suN"~j~~o:N._t1',WEDf'iHUl_ "-=J?r.tr=rSAT.~l ---- ----~ -- ----r·-. ----------:1 

- ,... ... -- ·ft=it·· . . --Y Y._J::~-~1 
il r--, I r--~1 I I' f" r·-l .r-u ___ _o~---- ,_ _1 · -----l~-_J-+j_~~-
~ _____I\ 'ti'' I ,... .. 1 J -j i l ,........,-. I • . I ! '\ 'lfl' 

' ---1 _ _J___j_ --- -----t--·l!S]jl 
L/ l I ' : · · F' 11: rl. ,_...... 1-,: -4 i---llfllt--L-4--L-4-- _____ ...L__ji_ __ ct.o~ 

( r· 1 ~~~ r· n ,-- n ILLJJ~Ll=~_jL"~l-~l~.-=L~=~I 
r-----. -. -----. -----------, 
1 Payroll Purposes Only i 
! I I Regular Time: __________ Hour~ \ 

I O-vertime: Hours I I ----- I 

) !nsutab.le Earnings: -----------·'X'eek I 
( )\nwuntjl L.--...... ________ __:_--:===:._ ___ .. 

1"--
":--J 
'~ 
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The Everett Silvettips H.ockey Club Timesheet 

Regular Time: _}{o ____ Hours 

Overtime: ________ .. Hours 

Explanation: --------·-·-·-···-··~ 

.... __________ _ 

-----·------------·--------

Employee's Signature:QJ:i.~/~ 
Cf:\i() . 

Approved By: _____ (Jl~(~~lt'v'Vvx ___ _ 
'7 /) ""-tr 

Verified B : ~./ £( · _ _.-y ----....../--- .. ~-- . .:0..~ ( I "= Q ·----- --
\.......--/ 

P' 'H""'· Tirnc Pe.riod: ····-···--·-- 20 .. __ 

7~.-~~~·~-==ro=='"=~---,.....~~==l·~==. ···~=·-~~-··=-~~ .. =·r=·-=··~41 
~ SUN ' MON I TOES WED TBU l I'R1 i SAT i 
~--- ---~-~---71- ---·-t--·-r·····----·-~1 . . -J lj ' ' . [. ~-·li i--j I ~-~~ ,- I r:-,L!/i L .... ~J -____ L_..J.j ___ _L_ ----· ____ ._.,L ... ..ll_ .. _. __ L......, ........ -' ll\ 
n ~~~.,~!''I d~' \• 
•! v " t~l t\ 

~ ·-~! . ~.1 c-·-1 I r-· 1'---1 ..--~. ,-~a 
L ..... l.....JL ___ LJ~_._L.JL_C ___ ...JI.-~lli...~ ... U 

l 'l.l i ! I I ~ 
~ r··l i\'"ll :--., ' ,. r--l 1-1! ;1----.L i.lJi .. _ _Lj

1 
------LJ~---'----1 ... --'---4• 

ij r-
1 l"l ~~~~ if' IJLLJ f--l! ___ ..J __ L_tr·- -:L_d----1 Lo ____ n._ 01_ : ~n_n_d 

~
--·-~----·-·---··----..., 

Payroll Purposes Only [ 

egular Time: --~Hours I 
! I 
' Overtin1e: ________________ Hours I 

Insurable Earnings: ·-------·-\Y/ee.k 1 
• I 

_________ ,\ncuunt 

,............__ 

~~ 
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The Everett Silvertips llockey Club TinH::sbecc 
,, 

N ame:··-.lrip:Ji1 ___ '5Qv~5 _____ Division:_:-_r~:.;:\nL).t£!..re Time Period: 20. 

r~{j1.· MaN rlffi§ __ [~'E--~n-'[iTitJ ~T17jfl'j~~~~\r -_ ], 
! r> ~l r--~1 "I r. 11! r \ •:-:-J 
___ j___Ji, _ _j_.J ____ .LJ\ ' \3 .......... L.J+--.--L- ... .:.J.~ 

. I i I I :1 : I r·l r·-.1 111 ,--1 ~~~ 

11 ~-1 r·l· -~ r-1 ~--1 r- i-ll 
~--.---L -~t-·----~----'---·'.t--· 3 __ ,,, l n· ·-l I'll rj ~--~ r·- r-·-i!l 
I ~-t--L _u ______ .L--t-----t- ·--- . -~ 
II r--·1 r--11 ~--.,I ,..-j r ··l

1 ri r···l~ 
'"""-: Ld.L~="_LJL ·---~~LJ-~~~-J,~"L.J.L=~-l.~l~J.~ 

Regular Time: ____ HQurs 

Overtime: ___ flours 

Explanation: _____ ·--··----------

-------------------

---·---····-·--·----·----·-------···--

[ .. ---Payroll Purposes Only 

l, ' .,.. [ 
Employee':> Sig-naturc;J~~.!::!._~~--
Approvcd By: ----------·---?.,. .... T-··-----

'7 ( /·-

! "\.egLHar llme: <'m:.> 

I Overt1me: 
! 
f Insur<l.ble Earn:inv.s: Week 
l . ...> ----·--¥· 
i 

Verified By:------)~-·------c/ 
L. _______ )\m.c~.-mt 

,_ 
~ 
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The Everett Silvertips Hockey Club Tin1.cshcct 
:, 

. ..- ~ C::....r Ji~" -
Name: -l:UJ='tltl ;.)-T~/t:f/) _____ Division: 'Xg_g_m Storc __ Time Period: 20 

su-·N-.=r:~r-6N"~.rr ruE•:;;rl_ WEDJ·i~ru ·rr-__ i-i'Tsi~i~"!l --~-- I --~-=----1 -----~-----,---- ··11 

n r- :J ,--~- c- ,----1' r· r-ji 
i \ !j ' 1 . ll 

Regular Time: _ l ?_._Hours 

Overtirne: ___________ f-lours 

·-·1 r---l ,-,1 L\ :-d r- ,....) ............. ~---, 
I I i I ' ·~ '· ' · 1 I i :-·-----',...--'·,-----~· ~Qlr--- - __ L_{-:·:-~-~1 
lj r-,1 ,- ,( r·-1 r·-· .. ........., ~-~· y r;;---c~ 
I I I! . ! . II I I I ! I ' ljU ill 

\

1--....L.-..L. --~-'~-----i...__lj.---~ ___ _L --'-----t-.-l!....U1 
I . I I 'I · c\ r;;tfl· 1-J 1-jl r·- I '

1 !l r·>i t·--LD9-_L- ·- ---~----"-- __ j__lL ____ LT_l _ _l_f 
ii IJl ~---~~ r·11 ~--- i'1·,1 r--1 -) lL.:.....,:_..J.:,_~:'v·~""'~=.e::.!-..:.::_j~==::b:;o.=o...=~;.,.~~~~--=="'""'~--:....._.,.~l~,-~h---J .. ='""-"'-,;-L.~~1 

Explanation: ---------------------

-------· ~-----~-----·--·--·-·"--------·---~-----

------··------------------------ ,--------··----·-----------------

1 Rcb~b<~~:~oll Pmpo'" 0Hiy I 
c.-<'-- . d j ... /..._,., ' /J/' Ernploycc's Signature<;j_/_:!-·L~,~f.k____,. - r, .r'\ ·,/ 

I I 
, Ovc;.timc ------------ . ______ Hours j 

I . . , r· . /'-. .f / /( ,~. -'n ,- ! ' rlf\ ' 
1\pproved By: ---~' .... '.:'>t·-~-U!~ .. ;:_~-'\...~~-A-

r) 1 , 
,_ . ., 7 \ ( ,.-· \.J 

v enhed b,, "_"_V:::.':'J<:._~rc_: __ 
J in~uro.ble ·.arrungs: ~------··· 

I 
! __ ______ :\mount 

----t,f~ 
''<'.·~ 
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The Everett Silvcn~ps Hockey Club Timesheet 
( 

Name: ~Ji_~( ~LJ'.C(t~,)-Division.: TelliU-Store_Tirne }lcriod: _____ _ 

(;)\ 
Regular Time: _ _Y-_Hours 

Overtime: __________ Hours 

Explanation; _____ -----------

----------··---·--·---·~---------·-

20 

f:s~uN--f?<ic)NTru£s''T ~~rif-"TritTTr:Rr-TsA.'r!] 
,--------~--- --+--- ·----·-j· -·- ··- ·-r------·-1· 
'il i I ~t ; l I :i 

~--~ r-~~ "1 ~Tll ;-·. :- :! r·-: ~--\ -----~·-l __ u_ ___ ·-+--·~' _______ 1 +. ___ L-j__q. 
i r , ~ , j· I, 
j, 11 ~~~ ,--,~ I" , .... _, -- ,---]J 
'I I ' I I I I II i i d! 

t
~:-. --'- ---- _ _j___ --- ' --1[- ___ -----"-I____L__'1! 

~--~1 _o---i~ ~~~-r-- n 1-l r1i ---~ - ·r·--U --~--· --'1 ' ~~=d,-i . ~-l_ r·-· r·l.l J-i ~.-----)I!·'· !)--rl- --~,--~ ---Lt---- ·-t-~~ 
L .. J~l ___ ~_Li_.~,J~.]=L .... -.DL.=-- J1=~[Jj 

1
~---------·---------------

Payroll Purpose:> Only 

~- --;::;;,-! 
Employees SioTJJ.turc: ~~~_,;::,=--,_.. 

" 0 -----·--·--------- ~---· 

! Rcgula1·Tune: ____________ Hours 

Overti:-nc _Homs 
(,~\ \· ;\ ! 

Approved By: ___ \. ')iLAJtl' L l-y/> L{!V\ 

,-r -- .B ~ ~=Q~-Ov 
v eq.iled . y: ----o= v·v·---= 

I:nsur~1blc L~arnings: --·--·-·· S<1n:k 

__ . ____ Amount 
-----------· 

~-
0--> 
~ 
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The Everett Silvertips Hockey Club Timesheet 

--~ ''\::: , \ . ' ~ 
Narne: ___ \{'-\~-:s:\\"'\. _ _:-J,.J.~;~{}_ Division:_}~0m_StQrc Time :I;Jcriod:l!n -1::-J::. h_ 20 __ _ 

Regular Time: j.~_Hours 

Overtirne; ___ . ___ Hours 

Explanation: -----···-----

····-----·-------· 

rst:YNc-T·M"oNTiuJ-is- ··W:En=";i;iru·==-:FR.1"'rs-Ki.i 

[
---·· I ---·--r--TI i --~----t ---j 

~~- ··-;j .... ,! r·--· ,.---.1 r·-1 ~ r;-::;;"lJ I : •• ' I t i I. r~· J..__ , _J_ +. ___ L..lf-- ·. __ J_....J·····-·--..J__.I ~ Ji!il i 
l tl r·-·: 1 d_· - r·~ I r··- _e-~ 
u ' i• . f II I!· 

r, .......L..-·r-··J._+. -· , ----·- jj' --~- .· . .·· _.J.~ • 
I -g-·-I ~-~~ 1 1! r --· Y_ rr·! 11 [] ~-- -..L....ll-- ', -·- - __ J3i_, ___;, . ~ 
i I I ! i14 :-1 ---~.1 ;-·-ll r--- 1 .. J/ ['! r--1,: 
I! l !i I ; I ' li I I t t----'11~. .. "----+----L .. ___ _u_l_. l-- .. u. 1 .. 
II --] 0 .. j ·---11 ,-J ;----,: 1-1 · --l: 
L~. L=li~·=-Ji ... -~.L-iL~L=L-=J~L-~6L~:: ... J 

r----l~:yroll Purposes O~l;·---·l 

11° l ,,. l 
1 "-egu ar J 1me:: -----·--·-----------
, ! 

I . 
1 Ov~rtimc 

I Insurable Eamings: -·~--.. -~ .... \XIcck l 
r 1 

L ___ .. __ . _______ ===:~~~-l~~J 

~ ~rJ,___ ., .' ... -" Q j. 
Employee's Signat1.LrcQ_9--(~-,;;/~J:..-7.-::fi(52-c __ 

,.. ...... '(,). _,. 

A-pproved By:.. ~~ Y{]lL!tL_~. 7'11 

_ 

~ ~2r' 7 ·- "- __ } . 
V enhed By: ----~f-\1 .: .. _____ __ 

._ 

~~ 



EXHIBIT C 
(Seattle Thunderbirds MWP Information) 
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STATE OF WASHINGTON 

DEPi\RTMENT OF LABOR AND INDUSTRIES 
Ernpfoyment Standards Program 

·W r N Ii·1muoe S!rw::t Stc!l10'1 tt Spofvmo, Washington 9tl20't P!tonn: (5G9) 324-1fJfj3 FJ.t:_' {509) 324~20 ta 

STHC, 1m;. 
:\eattlc T'hundcrbirdo: !Toc!<ey Club. Jne. 
'365 M<:n:er St 
~kaHk \VA 98109 

·r he; Dcpadtr:cnl of Lnhor ~ad Industries hr~oq received notification. that your hu::dness may be in viol<1lion 
or Ll1e ~hild labm mks un:ler WAC 296 .. !25, "Non-Agricu!tur:.\l Employment ot' ivf.inors". A cupy .;[' 
lhc:>c n1~~s is ~nclosed. These n~gu!ations ~tate yonr firtn nwst ha.vo the folk\ving records \·vhen 
<:r:tpl~..:__yin.g mi:\on: 

( :nrrcnt \f1acr 'Nork Pern1it cndors•:~tncnt \}ll your licut:-:f:} to hire tf.;en:> 11;1~k:t 1 ~) ye;n·s of ttge. 
FuUy l)J;.up!>1tt-d parent/school mrJhori7ntition forms f{_)r ea.cl1 minor. 
Proof of n.;inm.~s ag_~..~. EYJuup!es include a copy of a birth certi11Gak·. or dtlvttJ ... li\..'.~nS.:\ sd1o~:.:tl TD 
or ;.t •xltnc-5seJ. statement ofth0 payent or !egui guardian. 
lv1i.nor's titne l!rtrds 
fvlinor's wnrk schedule . .s 

In o-;·th:r tu vt:~i(y t1r den.v this allcAation, it ·wHl be necessary t'i'H' mo to r~·view t'opil.!s of the \incutncnf:; 
itemized al>ow for tho period of ;o§:iii?!)'!l)1)l~~\3P:PccJP,'s~\lt'fcH1. l'lt~1se lorwmd all th" reque~:ted 
c!n<:.u:ncntarion to thi~ ()[lie<; by IJeci:nnf:ler 20;21ff3:Tliese doc•Hll0ntr; ma'l he: :;enl e!ectrvHicnllv ur in 
h<::..rd .-::c,py. f."~/cry ~ffort will bu r!·mdc t"o Co.ndw.::t lhl~: a:3~Jgw·n\~tH 0xpcditi~~udy :1nd with n min~n~H!ln of 
ia~..:ouvcnicuce to yon. If you 'havC any qu1:~stior~ .. plcte:e ~~!ntact me t:t 5f't~).32'i-2601 (Jf by cnwit 
1(:_1!)1~.\'~-:i SiiJll.ut . .1riLt.txt. 

~·: ~:~IJy ~(auf' 

lr,dusirial Rd:lliclhl 1\g~mt 
S09 ~J2~~ ~2663 
~.~!)i).-:121··26 13 hlK 

L&l Child Labor Investigation WHL Page 000293 

!35 



STATE OF WASHINGTON 

DEPARTMENT OF LABOR AND INDUSTRIES 
Employnwnt Standards Program 

901 N Monro9 Str~ttt Stult-100 11 Spokanf!, 'IV;~;hington 99201 Phone: (509) 3Z.J~21)6.J Ft~x: {50$) 324-2618 

January 15,2014 

Seattle Tbundcrbirds 
Attn: Collin Campbell 
625 \V James St. 
f(ent Wi\ 98032 

SOB.mcr: Employnwnl of :\·linors 

Dear Collin Campbell: 

l'hc Departments !Jrst inquiry dnted De,:c;nbcT 2, 2013 with n response due date of December 13, 
2013 was returned a:> "not Jdin:rable" hy the pn:il: oftice, A second noTice dated Dt:ccmher 9, 
2013 with a due date ot'Decembcr20. 201.1 was :;cnt w another address as listed in licensing and 
Labor & Industries did not n:cc.ive d response ;;r returned mail to this request ;\ final 
opportunity is being extended li:Jr Seattle Tlnll!d<CrbircL~ t() rc~ponc.l to the Departmcnls request f(,r 
infonnation and records beii,re further :'teps nrc uken and/or a flctcnnination is made based on 
the inl~Htnat:ou V>/C have obtJincd 

The Department will need the records prcYion:,ly r.:qu~sted. tPlcnsc rcF:r to origirwl nolicc 
attached to this t-ct;~n::;;l). This informnlion is being requested for all minor,; emplr•ycd, in ail ;<r"'as 
of the business, including the PlaycJ-s 1mtkr age PL 

Please submit this int\mrwtion by .fanu:1ry' 2711! a! 5:00 pnL l'lea5e call me with any questions, 
'flumk you 

;/ 
Sinccre!yfpl..· ~, 1.. '.'· j; ..,c- , A . hlfc./L_.-

, j/ 
Kelly Kane 
lndu.-H.rial Relativns Ag<:m 
509-324,2663 
509-324-2618 1:1x 
J5BJ11n2J.2@ LuL w2, g_qy 

Fm:lnsurc: Copy: CL ER l 
Child l.Jbor Packet 
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HOCKEY STORE HOURS DEC. 1- DEC. 31, 2013 

Marci Ronish 36.5 hours $11 $401.50 

Undsy Ronish lS hours $10 $150.00 
Jennifer Parker 73 hot:rs ~12 $936.00 
Molli Ronish 1G hours $10 $160.00 
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0 r~;;~~n &"l~d~~~~i~~ 
Employment Stand~rds Progr:un 
PO Box 445~0 
Olympi~ W."- 98504-4510 
Pilon<l (866) )19-7321 FAX {360) £•02-5300 

PARENT/SCHOOL AUTHORIZATION 

For parent> or legal guardians and sct1oo1 officials to indicate approval fer 
a minor employee to work according to the terms listed by the employer 
and within the limits of !he child I<Jbor regulations. 

This is not a Minor Work Permit 
Employers must have a minor work permit endorsement an their Business License for each work 

location with employees under age 18 and mnew it each }'f.Wr. 

See 1Jttp.!f!2J~'L.<l.QYtiJl..!!l2!Y!.Q!.f!llQ!JT:.i1.Jl51Jf 

Do not ,;:;-;;1 this form to L&l. This form is to be-kept on file by the emplo~er at the minor's workplace and be;;] 

ovaiiablc for department audi.t A copy. shol;ld also be ma:n .• tained.by the minor'·s···scho. ol re.presen. ta .. t!ve .. Additio. na .. tly, 
the emp!oyer must renew this parent/school authorization by September 30, of each year or when work sche<lule 

changes. ····----------·-· -----·-·-·---~--- ····--···· _ . . .. -----··-

Employee (Minor's) Information 
fNaiiie.·o.tE.mpl.o.yee (Miner).. -.-. --------rM'.in.ors d"ara o!.8irJJ .···-··-.--r~·-~ . Y. ear~ 

1-__b~!l~~\/ D, Ron i}.b_____ (Must !Je acc':m~~'f:ld by P':?.~ _..:_ . . . _f;;_ 
Ert1ploye~e.(M1nt!i'S)Addres:s It f:.L TP~Y I±'~ 1}TJ\ ,.,,l-IP.. .. r)' 

L ... L'ili.f <S,_.z.5:i2 1 · .. iJ; .,. ___________ C\.f..(J: l.L_ ~.L wm..:.__, 

Bloyee i~!J:l£_r's)Schoo! Information . . -.-------------~-.. --
~!. '-'.ir!p}oye<J (~iflol'. ~.St .. ~gol.(lf !l,ome: s.;h. Oi:. ~red. please "ole) j' PhQ. n. e_,.N. ,u,mbar (,\!;cl~ . ar~. 5? .. de) . . j 
c2&1ttltt.J.!,brr£:d:~JJ.!';;Ql~ .. ------- . --~ n . ..<... . X .A J 

~!ttt:&hlrhr~JfiaLi_.... ____ l~&hu: _____ .... 1ft& ____ .':1815K_J 
Employer fnformi!tion 

.1·T::~1yor 8~1noss N'"a-m-,~----,1-.,P;::;i,-,o-,~-,e"'N"'u~~~ - ~ _u 
2 

''7 J9Di;iii' UBI 'or ·[];;,:;;.;,,;:~~~1 ~t'~;~a~~~~~ate_o .. f ~,:,ncr - -; 

l.LtmJ.·:. lhUnd/t-tJIUf>t :2.~2:3 <J5{? vr.:iH ; 
l i\ddrcss of M•r.or's Work Location ]Jde State 1 Zio • 

W;L_\K_J(uJlli.St:.-. _ ; _a 1: vvir _L _____ ; 

r~1~.~!"]~!'!.0~'::T.!J.t':.?f work hour~ duri•lg School year 

IM~x::num !Tours to bliwci'k\)dPer.DaY: ~l 
Monday· Thursday ----·'-'·-·--"-----'-'-
Friday- Sunday _ _!) _______ _ 

_ sct'<?!:>J!P~Ke.!:':!.!'l'!.'Lai:Jiy'i!)imi!s <~.§..~~: ----
Maxin:urn houro tn be wo·tked Per Week:· 

Weel<iy mnxirnr:m: ___ j5__ ____ .............. --....... _____ , ____ , 
L~r.o~lipar6nt li~ev adjust limit an needed: ..J 

r 
.. r-:•a.~~o::~:n~mb.'tf~~~Y'.£~h0u~'!ri!)l!.!'lon- S_shool Y.!a.!_ ...... ,. 
t,_~1axirnum hcurs tc be wo;ked Per Oay: ' 

'I Monday- Sunday _5________ i 
Parent ma adjust !imits.as Dee<:!~d: I 
Maxtmu:n hours to be worked Pe-r WQ&k: 

'N€ekly meximum: --~-- ... -·-··-·--------·-----1 
1. _?J}l~.ill.,~2?.Y~~q~.~1~:!!it.2?_0~3}~i1,: .. __________ j 

t:t\!0 002·UO!J P(lrent School :C..Ulhorilatlon 08·201.1 
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Employee {Minor's} Signature 
\. roa:-e_--------- I En\~?"f{l.lliN[~Sfg~J}V~ __ ... ~ -· /.. .. --~----~ntNa~-- ---- -·-·------·····1 

..L.:: 7' · rY ;· ~~'¥42¥~---· ___J_LJ-"-'D'-"--, =t-:T-,~--"'R,_,_a..wnc..uuL _________ _j 

Parental Authorization 

_.. ; ~?~~~t0~~l's~r:s,r;~~~~rf~~~cby .· 
Pri~t N~~;-'-'--· ·-·-· -· - -~ 

(h.~~-c v Duh! v±:r_j 
NOTE: Parents and school representatives should not s O!fthis form unless the boxes for the daily and weekly work 

schedule are cornpie!eiy lilted out to reflect the anticipated maximum hours of work. The school or parent may limit t:ce 
hours of work for a student according to how the student wiO be affected by workir>g too many hours, e.g .. r.omcwork, 
atter:dance, etc. and may retlt;ce and approve· fewer hours U1an the rules allow or ere requested by a~e employer. 

Please c~eck 1f planning to use the Special Variance for :~dtlitional school-week •:vork hours. 

DYes [1 No ------,.--~....,..-, 
· Parental Author!zaiT0:-1---- Schooi Auihorizat.on 

Parentsj ro get a copy of the prohibited duties and other child labor provisions, contact L&l by phone or email listed an 
the .front 9f.this form or via the internet at ~cNJw.TeenWorkof&.1niwa.gQ:;:. 

Padres: Si t1ene preguntas o neces'ta infonnaci6n en espaftol scbre este forrnutario u ctros requjsi~os pa~a ;os 

trabajadores ad01escentes, por favor vaya a ~r:vw.LnJ.wa.ag_viSoan!shfWorkp:f!ceRiqhlsiTflQfc!N•"'k~!.$_o.ilarn~ at 1-
ll.G6-2Hl-732t ... 

for traTJsiat:on fK,I;.t in any ntner language. p:ease ca<l !-866-2 !D-i321 and pr-es3 0. 

Comments Scb;ol Reoresentative or [0 arent: 
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General Information on Hours of Work Allowed For Minors 

Once :tvs forrr' has been signed by parents und school, parents may keep the chart of work hours below for their 
reference For rnure :nrormi'!Uon, email !?OO~@fQ.tY.@l-,[l!,l'i..;;LSJ_QY or visit !he T,;en Workers website at 
yf:!!:!:!_. Teen\f\~9.L~f:!rs. Lnr.wa. oov 

~------~-------.--. -·-----.--·---. ------·-.-. ------~··~---·-__.._.-··-:---·~.-, 
1 · ._ _ .. ·. Hours andSch!~gt~S.~!~~r~ are perrnltJ:ed ti:);,IJ::lork;Jn,Non·Agr~cultural~~~t~j_J 

____ j ___ ~~~~_:y 1 Hotrrs a Week I Days a Week ..•• Qeg~ Quit \ 

f.' ""'.i-;:-c:-~0-~C_,~._,::·~:Sarr.- :\ h~l:r~~ .• -:· .. · .. 16~- ... -~ ·c;~,~~y's •. : ><r~; a.,::·--.--- .. r .. ·. _···.·,;m===j 
40 r'ou. s 6 days 

f

--&iiO.)iVifiek --~---4 hrlu~ - I 20 hcucs =1· ; .. ~6days . ·-·--- 7 n m. - ! . Hfpm~.:..._:_._ 
I \8 hau~~ Fri ·-Sun.) I {rv~idnight Fn- Sat) 

-·;';CiiOCi\;,~;,;;:;;t-------er;o,_rrs --·-·t-·5sllours · ·-----;,cays _ ........ 7~j--,-;:,----- _ 10 pm. · · 
I >...\'l~t- 3 ')''"PC•::l" ' I 
1 '' .' ,. f --·-·' 1 -.5 '1Curs 1-n.- S·.rn.) I I {Midnight Fri .. SBii , 

I .-sr·~~·~~o":_ __ li ___ ~----c-·-- , j' _L_ ______ j 
1 Non-sc~ool 6 hO\h3 4B ho.rs 6 days 5 a.m. L M•dn<ght '_· 
t wee~~ J 
1-.....-----------'" .....,_.,....,.---~---- 0 • • • ---~----<-···--"A~ -----·--. -~ 

I 
• A·; adu•t m• r,t >uper vee r,,,nors wo•k•ng after 5 p m !n serv'CG oceupa;ions. such as r<lstaurants and retail busirie~ses. I 
*" 0\erhrr.e ·ules apply for all hour:; \VOrked over 40 hl one \Vet.:k t· 

-~~---~~-s:.~ lt~~~~:::._:_:ply !o h~me-schoo~ed teens .-,---~-----~-----··'"---------------~-~---.. --.J 
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(Tri-Cities A1nericans MvVP 
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Employee ~arne Currenlly MiPor Current Employee 

,1\aron fleitz no no 

Connor Bray yes ves 
Dina f'v1erkulov ves yes 
Kaylee McClure .,les yes 
Robert Barm;s no no 

Megan lo1n<l!1 no no 
Travis Ryba~ski no yes 
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Decem her 9, 2013 

Dc;p11r~ment o1 L~Jbor·and fndustries 

SUBJECT: EMI'l.OYMENT OF MINORS 

>'lease find enclosed requested documents. 

®TOYOTA CENTJ::i{ 
JGOO V'.t, Gr~;ndr!dge Blvd, 

Ke"newkl:, WA 9Y336 
.''O'U::\6,0606 

S097S3A59l k:i:< 
\N\v ... -v .arr~shcc key. corn 

A:ter gathering the requested documents, v.;e r(;alized that we neglcct~.;d to have a p3rent/sc~ool 

<:uthori~ation done for the 2013,2014 school year for Dina Merkulov. A~ you wril s~e by the provided 

documents we did have one on file from last year. Upon realizing this docurne11: was not in her file v.ie 

immed!atelv had or1e signed by her parents and schooL 

f,l~o. you will note there is no work sc)leclu!e for Dina Merkulov. Her schedule is done monthly or sh': is 

called in whtm other sdv:duled store ernoloyees are sick. She wi!i be working this December 13'" from 
6prn to 9pm and t'lcn on Decembor14''' from Sam to 2pm in our te;;m -;tore. fhis !;,st shift is <J sl'lg!c 

occurrence for a team store sole. 

Sincerely, 

n'JP SHELF ENTERT/\!NMLNT INC. 

Dennis Loman 

Trcosure; 
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0 \Vashiog!on Swte Dop3tlnwnt of PARENT/SCHOOL AUTHORIZATION 
labor & Industries 

l:mp!oyn1e11t St~ndards Prc(Jmn 
PO Uox 445\0 
Olyrnpfn V~A·9f3504-A5:0 

For parents or legal guardians and school officials to indicate .:.pprova! for 
a miner employee to work according to the terms 'istcd by the employer 
and within the Fmits of the child labor regui<Jtions. 

f>Jmr~H {C€0) 219-7321 FAX {360) 902-5300 

This is not a Minor Work Permit 
Employors musf {I eve a rninor work permit endorsetnent on their Business License fer fH~ch }.vork 

iocalion with employees under age 18 and renow il each year. 

See flttp;l/bls. dot. wa. gOV/IJJ.kJ.QC,:I(irknermil. aspx 

l Do r1ot mail thls form to Lll.l. This form is lo be kept on file by the employer at the minor's workplace !lnd be ......,, 

I available for department audit. A copy shOuld also be malntaiMd by the minor's school representaiive. Additionally, , 
I the employer must renew this parenllschccl authorization by September 30, of aach y<:~ar or when work schcdulll' 

1_c~~nges. _______________ .. ~.----~----- ----·-·------·-·- , 

Em 

!:1'.0~::":.l!IJ:I..;~!J2'!:~~.of W?!.!<:l'.c:t.~s_ ~u_rin9 Schoof year ___ _ 

r
Maximvrn hours to b<1 wo[!<~d Per Day: l 
Monday- Thurtday _..::;3'7-h-':-'"-r-"~.>--------

1 Frlc;;:;y. Sunday --~S,__ 1 

! Schcoiioarent m<!YAdillst !!mils as M(lded: i ! Maximum nou's to be wvrked Per Wook: ! 

I
. Weekly rr.aximum: ___ 9 \)s-;2 ~ 
~--~~~q_:?~~~i~-:~!.E':..§L~qf~t limit as.~~de.~: --J 

:vlaxim•Jm numbe: of worl< hours dming Non· School year 
II !·llnximum hours to b. e wcri<ed P~r Day: I 

Mv:'lO<'Y- Sunday g: 
Pme,t ma.t, adiusll<rr;itr. as ne';;d;d; ---! 

pA~xi;;:;;:;;;; hOim\o"te•;;;o'fkeii'i>er-v.::ve-e-:k-:·---------; 
1 

'vVeekiy ma;~lrr:urn: -------JQ·----------1 
L£:E~!£!.0:.~~32Just.li~-i.~~~-st,q~.:~----------_i 

~ 70~>002·(F.iV Parer.~ sc:·.oc! I•.\Jthortl{l!lOf1 01·2013 
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Start and Cult time dvrmg Schooi_year __ ~-----· 1 Earnest start time; • Circle One,_ l 
jMonoay·ihursday tp';(.)(J ~.~ I 
L~::::~ · saturo_~Y 8 ;: QQ (~ ! L~test quit time Circle One { 

1 Sunday· Thursday q ; CD At/, (P'M'J I 
! F"cay -- Snturday <=! ~ ~ A~' ® I 
' I Schooltpacent rr.av adjust quit. tlme as nB>ede9 j 

Start and Ol:£.!''!1.'~ :Jurtng Non-School vear ·-·--·------·--· 
Earliest start lilr.e: Circle 01\ft 1 
_Monda~; Sunday kQ__ AM PM 

1 
l~test quit time ;:. Circle One I 

i Mo~cay · Schday -· _ _Q,____ ~~M ?M 

1

. 

J. P~~!i~~~~L~~1.2:!l\l8l£..~.!:.~~de"."'d . ....._ ______ _ 

/4~ 



t:_rn):;!cy-rlo: 1t S!:~l'tla,·c~. ?f::g·:.~rn 
fl·O Box 44.510 
-~:yrr-):ia 1NA 9B504--A5i0 
PhonB (360) ?:J2-5:n& 

1$ AH.£::'\'T/~CHOOL A UTHORJZA TiON 
For parents ortega! guardians and school officials to indicate approval for 

a minor emptoyt~c iQ work according to the terms listed by the employer. 
rAX (:l!l()j 202 5300 Emo•t.fu\mg!f.f]i~~ OR web ra>c: www.TeenWorlws.tnl wa~ 

r==="'=======~~-""--~--·;r;;s"{$ii0r A MlNOR WORitf,"EfiNiiT =· ,._, --"""'--" 

II Employers must obtain a minor work permit endorsement on their Master Business License for 
11 each workplace with employees under age 18. Minor work permit endorsements must be renewe:d 

t~~r. _G9.L'?.""wwttt,Do_~:wa.go'd!£?!:.'!1~f!00028;!~!!!!...= ·==-- n , __ = _ -~J 
PLEASE NOTt:~ This form is to be Kept on ~u~ by_JJ: ... e.--£1IlJ!lQygr at ~he mkiot_.s ;.v..;rkpi2Ct1 Bnd bo available for dep.artrr.er.tal audit 
.... __________ A<iditiora~r- l~.r. must · 30 of 
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0 r;b~~"&'·;~d~~~·;r~~ 
f.'mployrr:e.nl Stc~dnrds Program 
PO Box.:4510 
Olyrnpia vv,; 985C4-451C 

PARENT/SCHOOL AUTHORIZATION 

for parents or legal gumdians and school off'C:a!s to incicate upprcva! for 
a rnlr.or employee to work <JcconJing ;o the ter.-ns lis'.ec by !he employer 
aJ>d wi\1:in !he lirn>ts cf the child labor regu:stic~;s. 

Phone (B66) 215~7:321 fAX {3GO) 20:2~5300 

·rhls is not a Minor Work Permit 
Employers must htJve a m'nor ;vorl\ permit endcusemonl on thoir Business License for each work 

icca:ion l'•ith employees under age 18 and renew 1t each year 

See !JJJ!2f!!!b~~a.gov!miiJO!\vOr!r,r&tmiLQ§I!!. 

[ 

Do not mail this form to L&l. Ths ~'"'"'-'s to be kept on file by the employer at :he mir.or's ~~'ml<piac~-;~db;--l 
available for departmert audt', /1 copy should also be maintained by the minor's schcol 'epresentauve. A.dd:tionJliy, 

1 the erT:p1oyer must rer.t!w t~i~ p<Jrentiscr.e<oi autf\orizaUon by September 30, of each year or when work schedule 

[_~~~~~-:_____________________ _ _______ , _______ ! 

Employee (Mjnor's) Sch~t;Jfl!l.f.~!..f!!l!.ti_~· o=".,.....,--,---:-:----,-

1
1 Name of,fpp. ~()~<~e (f\1.1pors} ;::cr.oo\ (:I home ~chooied. vle~z;; note) -;.;-ho.-~e-N~.·rnber (i;:;c\uje area c.o•J~i ~ 

· Vr'n~M.r H L~~ L J · ' -:.C.:rf4<. r:v? & -· 'f-7·1~~ · · 
('schoor:; Ati:tire;.j ' ·J ' JL!:N:c -- -------·--------- Tcfq~-.:,:;~~-~-~ :,1 •• ~~1e. ·--r-._1,. -."'.L'~.-.&_~-.r-.)· ... J 

l ____ _i_1Q_Lfrul5r/ AtiL!l10.e/-:..·_______ l l r -n<-' 'v - ---- ,/,!-'·"'--·· 

Employer Information 
Employer Ousiness Name-- [ "hone Number 

. o _-;,~\Lin.~ __ \,-:\<.J~<; 1?::.~ otoob 
!'\<:!dress of Minor's Woi~ Locatio~ 

':1:M:>..Q ____ \W..'--~'\.mill1x::~Js~,~-hJ.L_ 

r-~rt and Quit 1'rrliJ dtJr!0.\1l'I.E!l:~c_b?_Q!jr~~--~---~ 

1 
~~;:;~: ;_~·~~:~'e ---~;~~ ~~~J 

1 Utes! quit \imc /-r' Circle OM ' 

l rJond~~y. Sw!daJ ~-·--~~ /li/~ p~.~ 
i 

·_, .1~0L:2!:J-~:L.€~:~-~~1~.~-'3l~~~=.:.!.0.:... . .---._..-----·-·; 
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I 
I .-------., 
'·-·-- _ .. _______ ··-·-----! 

I 
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EXHTBIT R 
(Spokane Chiefs MWP 

Information) 



Spokane Chiefs Hock~\' Club 

List of Game Dav Emplovees under 18 years of age: 

Ethan Genng 
.il,lec Griffiths 

Alyssa Forsyth 

S~rah WiN 

Kayla Rott 

Emily Johnson 

Katie Collins 
Graham Gustafson 
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~~~t~g~~~~~-2::~~~;~~J&t-.Y¥!i:.l~i:~l1~i!1~z;;~~~Efl:~if,if:~ 
~ ~ 
~ ~ ~ BUSINESS LICENSE ~l 

~j unified susino1ss rn ~' 601 241 szz ta 
;·~l Domes·Hc Prof:i.t Corporation Business ID #: 1 ''~ a L~~=1~=~~ ~fd0-2014 r~ 
~~ HAT TRICK .• WC. ~ 
&~ SPOKANE CIUEFS HOCKEY !:~ 

~ ~~gK~N~A~~0~9~~i 2134 ~l 
~! TAX REGISTRA'f!Oil B~ I :::::::::,:::::~::.AU'"' ' UWEHPlOVHENT tllSURANCE !;! 
~ · SPOKANE GENERAL BUSINESS liT12002l50DUS ~; 

;~ DUTIES OF MINORS: !;~ 
~ Ushers, rnerchonrlise sal~ts, program distribution, promotions },~ 
~~ essistance_!IEHo power tools/machinerY or driving'~<'!'< ~~) 

~~· liCENSING RESTRICTIONS' t~ 
~;r Minors working above ground lavel must be at least 16 years of age. tTl 
~ ·WAC 296-125c.6'3S ·(5} (b) ~~ 
~'~ Cour·t ··permission and a variance fr·om L&I is required to hire mit-..:>rs 1:., 
~.~.~ under the aga of 14 in nen-aqriculture jobs. Call 360-902-5316 or f;J 
r;; email teensafety@lni.wa.gov for information. ;t;j 

~ REGISTERED TRADE NAMES: t~~ 
\1 SPOKANE CHIEFS HOCKEY \)l 
~ ~ 

~ ~ 
~ ~ L ~ 

l ~ 
' 1 ~,: !Ji(i ~ 
~. : 1hi~ dut:ument li•ds th~ r¥-'Sl~t.ra~f?ns .. i!nOO~~.mt"f\t'.· ~nd. ~icP.ns~~ autho~:l .. ed. to~ th.e t~ilt~.tS . · \,..-.-- ~.)4 
~~~ · Jt-'ltnt:!d a:b'J\e. By dt«-p1m-g thit ~~cument the h~.eP;'f:N' o:rhtf~ the mfoJtnaUonmt t~ appltt.atum ~~ 
VJ w.u·!l!ornpJ~'!~i:!, ttu~ and .acettr.Jt!! to the best t>t fu' Uf her knuwk.\(fge, _amf that .btt~ness ~iii be ~··- -··· . . . . . .. t,~' 
..;_..,, t.on.duded In comptiann'! with .all <tppllCilhtC Wa5.hingtnn ~1ale~ c~~n~r .. f\nd ~fty re~~latiOns. --f:it.';ti;t* Oeou~:;;;;; Kt>v;~;; --·-~ ~ 

f£l~~~~~~~!li~~~~~~~;;:j!S~~~~~~~~110~';!~~~~~;;-.ii,~:~~Xtr~.:~z~.;~~.:..: 
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TIMECARD REPORT 

;)r\TE LABOlt 
WORKED DP COtllJ l'lj'tl{.~! IN/OUT TIM!iS l;)(CFPTIONCCOP. 

3i}-F0Rt\LY '"""" Afy''" 
01 R'S'J!at 

Q?!IUlJ %0 05:1l!'M 09:46PM 
10119/LI )J 03:21PM 06:0l PM 
10126/ll ~j OS:l'>I'M 09:46PM 
llm!t3 al 05:18PM tl9:1SPM 
I!!Wll so 05:32PM fJlJ;SOPM 
tm6m to OS:1'JPM 09:.J7PM 
12:14/U 80 05:25PM IO:o:JPM 
iJ/28/ll so 0~:171'M 09:1.0l'M 
~1/M/14 6ll r5:.l8PM 09•34l'M 
o!n4tl4 !<) 0S:21 PM 09:17PM 
o:JJS/H w %:Z8PM !0:12PM 

s·lit<.r~ourJn"o;;;t"'•'tso:,,.,9.:'"':::,~--------~-------

,,of.)!k.tltiM Date; Q2Ji3120lt 
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Spokane Chiefs Hockey Club 

SOIITED BY EMPLOYEE NUJ,J.BERIEARNJNGS CODE 

WORK. 
ST lOC COMP 

WA C!"JCtm.l6 
WA rotl0706 
Wh 0006706 
WA 0006106 
WA :)Oti.."i7('.6 

IVA 1)006706 
WA 0006i!M 
WA 00\)61()(1 

WA 000670<1 
WA 0006'106 
WA 0006706 

I 1 i!N'Ilt!ES fUR EMl'DOYE~ ll().fOI'V\LY TOTAL: 

Df.b\lUM£NT SfdWlNlMiS COOl'. Oi: 
DF.l'ARThlll!.T 80 l'OTAL: 

il ENTRIES FOR RENlRTWrAL: 

USER HOtTRS AMOtJNT 
p J 10 WOitKED PAlO 

P N CTC 4.S<l 41 36 
P N D3 l.la 23.71 
1' N ere 4.2.5 3906 
J> N ere 3.92 J6,02 
P N ere 4Al 40.62 
P N ere 4.08 :nso 
P N I.."Te 4.66 t2Jn 
P ~ere 4.1l J9-!l1 
P ~r ere 4.05 1R03 
? N ere 4.00 l7.2!1 
? N ere 4,;7 H.52 ____ _. ....... --·-----

45.4} 

4109 
4\S.'l? -------

ra;:r 
!,;ser: OS I mJcan 

/~S 



Jan 13 14 07:3/'a 

0 w..shlr;gion Stat. C.~ Ill of 

tabor & Industries 
E:m!'l<>'Jmern S~2rds Program 
PO 8cn:.ol4510 
Olympil!WA 96SC4-4S10 
."hone (ll88) 21!P321 FAX (360) 902-5300 

p3 

PARENT/SCHOOL AUTHORlZA TfON 
For parents or legal guardians and schOol officials to indlcate approval fo; 
a minor employee to work eccon:ling to Ute terms isted hy !11e employee 
and wit~Jn the llmfts of the ()hi£d labor rog\llations 

8naol! te~lfilY@k!Jj.Wj!.gOV crWdl page: VfflWT§llnWQry.em lm 'li!! ll')V 

This is not a Minor Work Permit 
Emplcysr-:; mi!St have a mlnorwcrk permitend~Jniemenl Oil their Business License for each work 

location with employees unwagv f II end renew 1l gach year. 

See hftp:/AJI$, dor. ~&oov{mhlo~®~i<oormit.!f!§(g 

Do not mall thl$ form to L&1. Thl$ ronn ls to be kept on fll& by tha employer at lhe min<lf':l workplace and be 
available for de>lertment audit. A copy llhould also be mairna!ned by the minor's school repmsenta!lv!'t. Additionally, 
the employer must renew tllis paroo!/'School authorization by September 30, CJf ll)ach yeer or when work scohodu!e 
cftang.:s. 

! 

·~~~~~~------.......... ----------~~~~~~--r-~~--~---=np -~ 
...:..;..;...:..;..;===;......---~--------'-=-';,:;....:;.:,:_ __ "-'-;_;;;_---.L:9C::.9=208 ______ j 

Employer lnfonnation 

f Mdt<'$$ of Minor's ~\!Qrk Location 

~W.Mrulon 

/ Employer Busln&ss Nam" j Ptlone Number 

! Spokane ChleJS (509) 32&-0450 
9-0iglt USI tor Sus !tress localfon j 8<piration Date of M'nor 
601 241 522 Wc-k Permit 

~ ,413012014 
Citt State lip I Spokane I WA !9920 I 

Usl Job Oulltos; 

r
Wag.e per 1Jo1.1r: N:Jmbar of 114)'6 p<~~r wee~: 

School ~el<: varies , smm wage 
Section Leader (Usher) 

lis minor empl!i<fed stany c'Jler job? ! 
Ores f5Tr4o if answered as ·~'lls', I 

! Non-School week: varies 

L----'-----· 
Maximum houre lo b~t worlrod fler y: 

Monday-Thtlt$day 

F rtday • Sw.day 

Maximum IIIJ!J1ber of wolk. hours durffl::! None School year 

1 
hQw ~ny ho~ per we~ I 

. Start and Ouittl~ d\irirg School year 

~
EIII'!!m slut tim&: 

Ml>l"day- Thursday 4:00PM 
, Frlday - Satlltday 3:OOPM 
IL:;;test quit ~me 

SCJnday • Thursday !O:OOPM 
ll:OOPM 

Cltctt>On:l 
AM PM 

AM PM 

C!re,.One ! 
AM PM 

AM PM J 

Maximum hours to be warted P~r Oily: 
Monday. Sunday _;8 _____ _ I 3:00PM 
Parent mav a\tiU$1Iimfts as ooeaoo-
:'v'.aximorn Mots to be worked P81' Week: 

1 Weekly maximum: _4;.;8:::.. .. ---------------! 
i Parent may adjust limit as r.-ee<Jed: 
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latest quit time 

j Mooday- Sunday 1 1:OOPM 
Clrctaon" 
AM PM 

[ "'aroo:m~ aci!£;t quit lima fl§ nee<ie."'c"": ----~--' 

)bb 



.!an131407:37a p. i 

r Oal!! I f:~ 
l ii7/20t4 CFO 

Employer Signature 

..../ 
School Authorization (wl:en achoo is in s~ssfon) 
Tfl<! stated !lours ofemploym!$!1t meet the rnqairimentn Oi'school att.tr.danca regulations and ere fu;rt~by · 

ap ed. ~--~~-------· ~~~~~~~~--------~ 
L~if- J ~~~Nb~b ~~:>~ ;1:1. t-J~ ___ .._jJ,=-ri~'-~~-"'--.;.mo_.M:..=.:i:,::;;..:._...-_dJ..=.:...J 
NOTE: Parants 3nd school represellt.alives should not sign lllis fonn unless tile boxes for the dally and weekly wo'll 
scnedufe are oorr.p:etafy tlfled out :o reflect lhe anticipated rnax!ml.lm hours of wor1f. The school or parent may iimit the 
hours of work for a student according to how tile sttJded wJU be affected by 1110rkiog too many hours, e.g., homewolit. 
allendance. etc. and rr.ay reduce and approve fewer hours than tha rules allow or .are requested by the emproyer. 

"Optional School Weak Specfai.Variance Auti'ionzat~on* 
(Nq~-A«~ultuf.tll:'mpiQY~~ .Qhiy} . ·. · 

For::'f6...and 17.-yea~fif.fi4fnQr$ , . . . 

A Special Variance slicws a.JO- ~r 11--ye~:ij!d irJirii.inowak.~t!:>.2~~o~~ei:~·\,'iih ~-h~!ir~hiits dtftingiJw 
~ cllool WeeK. With app(O\'llt o~tn~~orim'd _ildloqfofft~)"itflli ~¢-J,ltliert!, ·.All partl~ iT!i!'st g~ fO tfti#e aadi!li;lnal. 
hours. fpu!Want 1¢ WAC 296-'125-:0m(3)}. · · .: -. · · . · · . . : ·· .~ .. " · ' '- r • 

School ofjfcfals ~no'u~ riot $1gri for an)niddl!iQoai hoJrs aJJO:.V«t ~y theSpecl.-d V~~alice if· a ~lew Ct tile 
student's progress !ndlcates t~ addltioriaJ.V(Ork holri.willllO' detrimental to fhe.·il.llnortc cn:IUCirt!oiiaf 
actlvftlos. · · · · 

Please check if planning louse the Special Variance for additional school-week \'11011< hours. 

DYes i"vi No 
1.fl.l Parental Aulhcrization School Authorization 

Parents: To get a CDPY of tile prohibited duties and other child labor provisions. contact L&l by phone or t>mai! fiSted on 
I he fronf of this form or via the intemet at ~eenWqtj<ers.ln!.w.gov. 

Padres: Sl tiere pr-e-;Juntas o necesita informaciOn en espetiol aob;e eate formulario u otrcs requisite$ para IM 
trabsJadores ado!escen:es, por favcr "Jaya a YfflW lni wa.gov1Sp\1nl?hN1ortwlaceRightsffeen\1(Qrkers o l!ame al1· 
?6e-219:Ul1. . 

For translation help in any other language, please call1-055-219-7321 and ~r!lss 0. 

Comments by Schoo! Represe nlat!Ve or Parem: --------------·-----------------------------

l 
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H:Vl.ECARIJ REPORT 

DATf: L\13.0R 
WGRKE.D DP CO!.':lE Ptil'CJllNC\ff TTh!l"~ EXO.:P1 ION' CODE 

~J-(jRlALfi (;li!1fu")<l Alec 
01 Ktgu!'at 

tNO"P..'t".! SQ 0~;!:5 PM fJ7:l1 P~--t 
W1:~!1U g() U;\:JOPM fJ9:{!SP.M 
JrYUvn B) 0:5:30 P~A: U9:4S Pld 
!1107)13 '" il;'d?f'M 09:41 ?M 
II'IMIJ 

"'"' CS:29 PM OS.:j:9f'M 
: l/23113 tC os:JO r~ 0'1:50PM 
IJ..-'14/H sn C.S::!-()~ JO:Oll'M 
1::Uls.;l3 ~J 0.1:29¥>1 09:<fll'M 
0!1~3114 so ~5:29P.M 03:49PM 
1)11'!4/14 !1 (:5:28PM 03:S4 PM 
010.41!4 s<l 0$·79 PM O?·:UPM 

s;~~~:ovnJWI47f57lm ___ _ 
Al'nlic;,t•<•c- Da:e: O/'_l\l!.i.Ol4 
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Snokane Chiefs Hockey Club 

SORTbiJ BY EMPLOYEE NUMB£RIEARN!NCS COD!!: -----···---------··---··---

WCRK USER HOURS 
ST L0C COM? ? J lD WORREll 

WA 0000706 P N ere 
WA 00!)6';06 P N CTC 
'I.' A tlQ0?706 ? N ere 
WA C.O:Ofii06 P N L'TC 
WA :>006706 ? N ere 
WA 00fl6705 ? N L'TC 
WA Cil06706 ? N ere 
WA ·3-!i06706 P N nc 
WA 0..106706 J> "ere 
WA 00!16706 ? I' CTC 
WA 00061<)6 P N CTC 

l t ENilUl'-~ fOR llARh1NGS CODE Ol: 

Jl FNTiUES FOR EMf'LOY'Eil&Q.GRW.ll TOTAl.: 

D£?All.'f:.ffilil' 80 fARh':NGS CODR Cl: 
DEPARTMe"NT 8j TOTAL: 

.J(It) 

15~ 
4 2~ 
4.I7 
JlO 
~.33 

·i,:'iO 
4.17 
J..H 
3.42 
3.n 

4-J:.i7 

4ll7 

.:~;n 

Hl1 

"Hl.76 

32.9{) 
o9.(\6 
38.31 
J2.l7 
1?.19 
4L36 
)S.52 
3J.04 
:.E 51 
36 ~3 

J98.l2 
-----

N~.ll 

:;9;0:.11 
J98.12 



0 Y,'a$hlt>gfoo swe o.p.r!mlnt af 

Labor & Industries 
PARENT/SCHOOL AUTHORIZA T!ON 

Emt:>foym~nt Star<!ard3 Pro~ram 
PO Box44510 
o:ymp!a WA 96504-45iO 

For parent$ or legal guardians and sohool off1ciais to :ndicme approval fer 
a minor employee lo work acrordin.g lo the terms listed by the empkJ)ilf 
and v,11J1fn the hmlls of tile child faber regu'atlons. 

Phcne (Se6\ Z. 19-7321 'FAX (U!O) 902-5300 Emad lru:J:t:W,~~ or WEb paga: l.lliYtieenWprl:ers,:.&\i'il~ 

Tll!s Is not a Minor Work Permit 
Em;iuysr:s mu:sJ have a miner work permit cn<Jorsemont on their Busin&SS UCGnse for each wo1k 

iocalicn 7Jitl• <JmpluYfH:'JS uruJer age 18 and rof!9Vt it each year. 

See OttQ:IIbiS,dopyg.aov4r!ioQ!WQri(pel7l1/t aspx 

r----------------------Oo nat mall thte fOII!I to L&l. This form is to be k:epton tile by the employer at the minor's workplace Md ba 
available ror department audit A copy shoold a/50 be maintained by tM minor's school ret:resernativo. Additionally, 
tne employer must renew tttl:; parcnl!school authorization by Sepiamber 30, of each y"aror when work :u;hedufe 
changes. , _ __:::,__ ______________________ - ·- ·-·---· ... _______ ___, 

r.=~~~~==~~~~~~~~~~~~~~-~~--------~ 

Employer Information 
f Employ~ Ouiiine.s .\iatn9 

! Spokanto Chiefs 
j Phons Ncmber 

i (509) 328-04.50 

Maxi!rum r.umber cfwori< hours curi~choof year __ 
Maximum hours toile wori<ed P~r Day: ---------r 
IAcnday- Thursday 4 _ I 
Frklay • Svnday 8 I 
-~~!1£_0JIJl.!!nl:DI!J:lat.~!!!tL!IJ!il!.~~d~==1· 1 

1
· Maximum ho~rs to be wcrlc:ed Per Week· 

Weekly maximum: -~·-··--- --~---
Sc')ooV rent rna adi1,.1st firnit as tltlfldmf" 

; 

CirCle on.>---; 
Motlday- lhwso·ay 4:00PM N.t PM j 
Fnday- &.:vmay 3:OOPM AM PM --- '--------------! 

!~a_x~~rt:>..!".!!'2.~~~i.~h?urs ~rin~t~~n: $_£hoof )(ear 
i Maximum llcul'$ lc te wetted ~r Day: 

l~>--~ono~y- suooay S 

Start ana Quit time during Non..School y<1a:r ! Eafllest start lima: Circle olio -, 
j M~oday-Sur.oay 3:00PM --~-f'~~-J 

I 

I
. Mamum hO\If$ to be \votk&d Per W...k· 

Weekly me•;,num: _4:.;8;.....__________ ' 
... Pa.-entr:1ny 3d1_U$!'-"ii!'.!.mc;.,i:_,E,_s'-'~oode.,"'d"'.~--------j.J 

f'J.)Q.~02-000 f'nrert &hoc• AIJ1".ortzatlon 03-:'013 
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. L1teet qult9mo Clrde on.. 1 
!1:00PM AM PM 

/1o 



I 

Employee (Minor's) Signature 
foaia·.-:j. ~--T~il)'*l{lvfrorJ slgnii~
L.___!il'l:LiV I IJL.e. Ol#~~ 

Parental Authorization 
tThese scr;1/ofiS to be eomplttedb!t lhtunin<Jr'& f>Mnmtorguan:fl•n andlichool M'Bromployvorcompf!Hw toppt>rtiM.) 
• 1 roo~lid . ;i6 . . '.t ~/'it';;{ m;;: . .•. 

l 

unlt~~a the lliD:EIS tcr tile druly an# weeklY wM 
SChedule are completelY: fllled aut to re!lect ti'-~J antlclpelect rriaJlmum hour& ofw01k .. llie .schOOl oc parent rr.ay limit the 
hours of wctk for a s!ooentacoordlhQ to how the s•'ude!lfW.1J b!lafrected by work~t0!1 many houri!, e.g., homewor<. 
attendance, etc. and may reduce and approve fewer boumlllan !he rules aliow or are reqoosted by the~ employer. 

Please coock if planning to use the Special Variance fer additional school-week "''Ork hours. 

Parents: To gat a ccpy of the prohibited duties and ottrercfllld labor prc.Vislcns, COiltact L&l by pflooa or amaillistsd on 
(he frcn! of th!s foiTTl or via !he in~met at www. T !!§llWOlf\em Lntwa,goy. 

Pad rea: Si tiene preguntas o necesita infoiTTlac;cn en espalio1 sobre este roiTTlulnric u otros requi£itoa para los 

trebajadores adclescenres. por favor vaya a IY!!WltlL'*a,gafi§R?.!lliillC!Y.Qt!ul!actiRigh!R/J).jj!IJW9fllil!l o name a11-
00(}219-7321. 

Fer tranr.rat!o~ t>elp !n any other language. ;.>!ease caf! 1-86€-219·7321 and press 0 

Comments by SchOO! Represent<~tive er Parent: 

L--------------------------------------------~ 
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f'l).1ECARD REPORT 

DA"n! !..A30R. 
WORKED DP COD!! f>liNC!\fN/OVT 11.1\.-inS GXCE?TIOllCdDll 

80-<JFR!rf'.-1 Gt"n.:~~ r::u,~, 

VI Rtgu.l.ar 
f'9'Hil3 SQ O:U-I.PM 19:~1i'PM 

!0119/U '" CS·~RPM 1:'l:IlPM 
10176113 ;q {1:5·30PM Ci.'i:51?M 
l ~i;)?Jt.l !tG 0.,,2~~' 0:\!S$ Vivt 
li!UIIJ 80 O:i·~Y PM OlloOil'M 
jl/23113 liO G5:1A.PM Ot?·.HPM 
-.li?!Jf11 !:J »5:15 P'Y. •)S:53f':.f. 
l:'lll!l3 flO 05:2~ ~ <JS:51FM 
LZ/14!13 so OlJO P~! O<r..lJ?M 
11illll3 !0 05271').{ 09:40 ~M 
OlPJ4/1t 80 01:2S PM oa:57P).! 
Ql!ll/H so Ol:28P1.! 09:18PM 
O.Jiilt14 eo GS::l!i~f IJ&:nP!\1 
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WOtlK. 
ST LOC C'{JMP 

WA 0006706 
WA <lOOU106 
Wfl. (l:')i).61n6 

WA 0006706 
IVA 1)(l(hS106 
WA 00<)6706 
WA OOC6706 
WA ~006106 

WA 00(\6706 
WA !..10061(16 
WA ·»06706 
WA OOQ6706 
WA OOC<ii'Q6 

l3 F..NTJtlES}OR£ARNfNGSCODEOl: 

DEPART.M:..f1VT 80 EA..I{NlNGS COWS OJ: 
PEI'i\Rl1&:-.1' !0 TOT.\1" 

Spokane Chiefs HockeY Club 

\JSl.R HOURS AMOUNT 
? J 10 WORKED PAJiJ 

I' ~ere 4.!i 42.0~ 
p N ere 3.67 J3.7J. 
P N ere 142 31.&:\ 
P N CTG JA.:Z 1}.43 
? N CTC 110 3.?.17 
!' N C1C 4 C1') 30.76 
p N ac ;_~ J2SC 
? H c:-c 3.41 .H.H 
?NCTC U2 40 (,2 
P N CTC 4.1.5 )9{)6 

P N CTC .:uo 31-6'1 
P !-ICTC HJ J).70 
N N CTC l.<l 1L78 

--------
45!.6.1 

··------'---
<ll.63 
45L.S3 

48.99 45!.63 
;.~--==.;:;~ 



PARENT/SCHOOL AUTHORIZA TfON 
O~S!Ok!~d 

labor & Industries 
!:mploymen! Standards Program 
PO !Je>t 44610 
Olympia WA OOS04-4510 

For pall!flb$ or legal guardians and schOOl O'lfJCials to indicate approval for 
a minor employee to WOlle 3(:c;Qrd!ng to !he terms listed by lht1 employar 
end wittlin !h<e l•mlt8 of tha child lab« mgulatlotls. 

Pllone {866) 219-7321 FAX (3<i0) 002-5300 

This Is not a Minor Work Permit ' 
Employers must have a minor wor/1: parmit endoff;f!mcnt on theft" BfJSinf!SS ti:t~t~~>"f! for (fflC/7 WOrl< 

kication With employees under age 18 ood llli16W it &ach y&at: 

Soo hifa;(!f;/s. dor..w go•imlaotwQ{f(WJmit. ruwx 

Oo not mall tftls form to l.&l. Thi!l furm is to be ~opt on flit by the emplayor a( the miller's WOO< place llfld be 
• awlabl.e for deparlmant audit. A copy should a® be maintain lid by the minors 8thoo! tepreMntalive. hkfdlonal~;. 

!he employer must renew this paten!lschoollJ!JihO!'lzation by september 30. or e~~<:h y011r or when work selllldula 
changes. 

Emp!oyer Information 
i Employer Bullinoo• Name 

! Spokane ChiefS 
Pl\oMNWtN>r 

(509) 328-0450 
I-:-Ad-:-d:-t8SS-o...,.f~Min"'· -or.,..'s""W""orll-:-:l-oca-·""ticconJ...----·-·--- · ~·- ·· · 

700 W. Mallon 

Wage ""'hour. 

School W&ek: varies 

l •'«>n-&hooiYteek:~- ! 
$min wage 

f.J!:IJ¢b0tsli<ttt: 

Section L<:adcr (Usllt'r) 
li(miiltir:iii).Pl9;w at ~¥.~er.lP~? ... 

Ovu )g{No If ansl'l'r:~ ~s ·~-as·. 
h<JW many ~'~ours jlllr ~ 

'-----~-------L-----------£=====~~.~ 
Maximum number ot W<>rk ooum durl!lll Sc~!?tY.!lc..:B:.:.r __ __, 

rM•. x•num llounJ In b$ workad Par llny: 
Monday- Thur6dff'( ..:4 ___________ _ 

Fnday- Sunday ..:8:__ __________ _ 

S<;hoo!/l:lamnt mav adlustlimna a; nO«!ed: 
MaximllJI1110Ufll to btl WOl'kad Per W"": 

\~~yma~mwn: _2_0 _________________ -4 

,_§CilocVP§!ront rnav arl'ust limit as oooooo: 
Ma~ffi iiUiftbuf ofWOf'f\ hount during lion~ S.~~~#~..1_~

j V.axtmcm houl'l! to be WO!k9d Par Olly: l ~-!onday ·Sunday ...:& _____ _ 

, Pi!ll'lnt may alliust.!!fnils <11! ~.7f~±:: :--:-------1 
Maximum llouo; to t>e ww!<ed Per WHk' 
W9$klymaxfmum: 48 __________ -1 

l.....!:P:2a!!.!ra!l.:n!..!t m~ll'f~L.!:ad:>!l!!!u.'!l&t,::.li!.!.!m!!.~ .!;!;a3~n!!.!eeded:=~· ________ _] 

F'TOO-<X'2.000 P<>r~l $<1\QolAVl/mril.liiiM OII-Z013 
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Slll.~li~ duri!1lJ $cllool yNr 
£'.!1riiGost otatt tlma: 

Monday· Tlwts<lay 4:00PM 
Friday- Sarun:lay J:OOPM 
LaU>at quit lima 

I
' Sunddy- ThuMay 

, Friday- Saturday 

I O:OOPM 

Clrck Ornt 

AM PM 

AM PM 

C!rclo One 
AM PM 

AM PM 

~~y~a~m~o~.l~m~a~~~~~~s~s~"~,~~e~~---------1 

l 
t 

J 
I' eart!tlst ltt3rl !liM: Cin:l« One 

Monday· Sunday ~:OOPM AM PM 

ju!Joet quit fil'llQ Clrde On• 

I 
Monday - Sundl!'f 11 :OOPM AM PM 

..£it!!!!)!!!'.!!.Y adjust guit time 1:1; ooedw: 



Parental Authorization 
(TIMH uct1tma to b~ compllllOd by the minot'& 

NOTE: Parents and achool repcMentatiws should not sign lit!$ form 1.111~ the boxes for ~ne daiiy and wee«.ly wO!k 
schedu~ ere completely fill(ld out lo reflect. the aolfelpaled ma.J<imum floors of IIIOrk. The !!cllool cr parant may limit the 
oouns of worl< for a student accoo:ling to. how the stodont will be afl'ec.ted bY 'fl(lff<ing too many hours, &.g., homework, 
attar1Qaf'IC(!I, etc. a'ld may reduce and approve fewer hOUT$ titan th9 rules alloW or are requested by !~a employer. 

Padres: SJ lfene pregunllls o n~~a InformaciOn en este forrnulario u olroo r~uia~o~ para k>s 
trabajudores adolesc&ntos. por fawr vaya a WfN,l.nl.wa,gQwSp§nilhi'IJfor!sj21aC!lRigtJ!.~~Q ll~me a! 1· 
§®·219;7321 

For !rnnsration r:e!p in any other language, please caN 1·868·219-7321 and pr0$5 0. 

Commenli by School Rapresentative or Parent: 

L __________ _j 
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TI~1ECARD RE?OR.T 

DATE LflJ!OR 
WORKED Df cone 

85-JOHEMl JO"llnsotl 
Vi R~ 

llJ/16/lJ $<\ 
IOJ!S/13 36 
Jl]!l9113 % 
J0tl3/l3 ~ 

IMMlJ 16 
J!i04Jl3 86 
!l116/D S> 
!W0/13 a& 
llJOIID &6 
i:'k4/l:l 8o 
!2IW13 S6 
na4ft3 R6 
Otft'H/14 Zil 
o;:l4il< S6 
l)Ht1!14 B.~ 

Sv-stem D~re: 02.il3JJ!0!4T91lmi' · 
A~ltlii-Ciitbrt DJ.t~· C2lD/Ull4 

PlC.1CE !N!OUT T!M!!S EXCEi'tiGN CODE 

E.rrdy 

05.<10PM \/'9:36PM 
O!:.'!.BPM 09:!!)PM 
03:15PM 0?.10!').1 
os·.JOPM •rnrPM 
05:31PM 09:06PM 
d5:VPM lU:ISI'M 
fJ$:2$PM <lii:OSPM 
U5:26PM 09:10?1\.1 
OJ 29 PM 118'01 PM 
OS:28 PM l0.001'M 
05:J!PM C9:32PM 
05:21PM 07:42PM 
.)~:21\"M G9 30J>M 
O»:•IPM 09:07PM 
0~:1tiPM (>9:11?\4 
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Sookanc Chiefs Hockev Club 

SORTE.Qf!.Y!_J!PWY§ENUMBERIEARNJNIJS CODE 

woru::. 
st LOC C.OMP 

WA 0006i06 
WA 0"..-06706 
\VA 00067<16 
WA 0006706 
WA Oil<l67% 
WA 001)61()6 

WA 0004706 
WA 0006-iM 
WA •ltlOoms 
WA OOC<i1ll6 
WA OQCQ706 
WA 000671)6 
\VA iY.Mill6 
1/fA OG:l6l06 
WA !lt.o61il6 

:l I:NTRm:ll'GR!!AltNINGS CODE 01: 

llENTR!llSFOREMl'WVW86-lOHI3Ml W!i\l: 

PEJ>All!MEN! 86EARNINGSCOD80t: 
OEPARTMENH6TOTAL: 

USEJ>. HOURS AMOtJN'J 
? j lD WORKED PAID 

p N D3 4.$8 42.09 
i' N ere 3.61 H.U 
p N ere 5.15 Jl.S4 
? N DS 3 68 )J.li2 
p N CTC ).10 32.J1 
!' II OS HJ .:4.39 
? ll ere 3.5!:\ lHa 
p N CTC :t75 !446 
p N ere <JO '1.36 
P N CTc 45C 1L~ 
p NCTC J..O'J 36.16 
p N ere <.15 39.06 
PNCTC 4.G8 J8.0J 
r N ere Ml JUS 
N "ere 3.75 )4.95 

------- ------
569 iO 

6L8J $69,10 --- -----···--
61&) 
6UI1 

61.83 

569.70 
5f.•9.7() 

56?.70 

·-··------,--·-~·~rc:T 

!J~c.r.05ff.'SJGI!.:t 



PARENT/SCHOOl AUTHORIZATION. 0 Washi~IM Stilt€ Depmlllt•nt of 

labor & Industries 
employment S!andards Progmm 
P08ox·t4610 
Olympia WA 98504-4510 

For parents orfegal guarti!alls ·ar.d school officials to indicate approval for 
a minor emproyee to work acccrding In the terl'!'.s listed by the emp~oyw 
and w~hin Ina limits of tht! child labor regulations. 

Phcne (866} 219--f341 FAX (350) S02-5300 !::mail: S!Jf!_iillJ~.rt@.l,.J:lL.'!l~ or. Wnb page: y.J'MN.J£Qtr6'SL'l.L!.!.!.xtl1!lQi 

This Is not a ll.'llnor Work Permit 
Empioyers must have a minor work permit endorsement on their Busirmss LicrHtse fur euch wotk 

/ocatioll wilh employees undcrH(J<!J 18 and n:mew if onr:h year. 

see tlftp://bls, dar. wruzav/ml!lcm:!1i:VO:rkpe=::rm=::/t~.e~s~TM:._ ________ _ 
r---------------
i Do not mail this form to L&l. This fom1 is lobe kept on fire by the employer at the minor's workplace and be I I 8VSilf!bfe for department audit A copy should also be mairrlainoo by the minor's schocl.represantative Add~lonaHy, j 
/ the amp foyer must r<Jnew this parenflschcol authomatio~ by September 30, of each ysar or when work schedtJie 

Lchnnges. _______ , .. _______ .. , ________ ....... ·-·-··---... - ... -··· 
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(ThC$e s·~ctfons to be complot<?ri by the rnlr.or's parent or (JtJDtdien and schooliJflor omp/oyer completos top pottion.} 

. t con~~hH9 al!ov; tiJa:mllJ9rtistG.d to lie om~~;·~' . !l'P.riti;Q'an.'Ci'iin~~ihi.~tk~IHoll!$;~i~~.~b~iri(·· · 
\~ Dam • j Pho~e Number Pi! S!gnatlii'G 11Prlnlllaru~ , l 
,-~ _ _,. ut. n t.tzr/~ ?h. . . _______ . J4'"'"s ( Ji?4k5<"'~ 

. ~chool Authorlzation(when schoo({in session) 

;;~~W~:~i:~;off"'~?~tit·~~;~til~.":q,~irrP~~~;-~~~i:~".!fitond,aijcir.ei!&l~ij~~~~-,pt¥~·h.e~o~·. 
:·:._,_fr Oa2~~iooe. ~'ltM1ber I Ho;--:---4 :, l,?-7ri!y~ I P~!nlN~rn .. · · ---~ 
• _1• 1 11.? ~i-l"llf-::'"'7r71 i.4.we£u"~ /"" . -1,..1 . ~ 1 ~"- ::r: ~v;M.:'./J 

: ·. ? 

·NOTE: PHrents and school representatives should not sign !his form unless th& boxes for the da1iy and weekly wor!< 
schOQ'ule are completely filled out to reflect the an!fclpatoo maximum hours of work. Tha 00!10ol or parent rnay limit tt.o 
hours of work tor a student accordlog to how the student Will be affected by working too many hours, s.g., homflWork, 
attendance, ere. and may radoce and approve fe~:er hou!'l'l than fha rUle& allow or are requested by the employer. 

*optronaf.:s(~?i~~~¥k:~~cllir · .... _··: __ .:·. 
. . .'·_.·~>_._o· .. ·.·r·.. . · .. :, .. . r .-~ ~··., : ·; ''':· -

A S~l.V. :<iiid~_tilii;B,g[.~J . ~;~~6~,:~~~~ !·';~:;tn~'; 
~o11. · · · ·· . ·w<:W.tll': ::Ust~J~'lli~w~ii/Qiisr: 
:~:.~~~~t~~~~;ii~~if# fcir?iqi~fi~~~l!~~; --~~C~~~~!i>;{~ ;:} , ··.· . '. ::. 
stU!Ient's pi'Qg"'" [n'dle:lit~m<r~ii!~a!y..;,i'kflQ · ··nre!Jo'.tne·m!n ·· 
iir;tlvltlt!is; : ' . ' ' '.' .. ,' " ·. ' : ··.··' •.• ";_.;·,.:, .. ,:•: ::· ,. "' .. ;.,.~.;· ...... 

// ' .. · 

_,rease check if ptannfn~fo61'he Spedat Variance for addfflonal schoot-weflk work hours. 

j~~~f2jYes0No -4{{;l· . ·. . / .. 4,/1-/ fi' /_ 
'<i --~~ ParQ!ltaiAuthortZatJon ~ 

Patents: To get &PY of the prohibited dutl€!ll and ether child labor provisions, contact L&l by phone cr arr.cii fisled on 
the ~ront of this fo:m cr Vin the internet at YMVI.TaenW.Q!kern.UJ.i&?...gQ'l. 

Padres: Si liene pregun!as o necesila inforrnacion en espai'iof sobm esfo fonnufar:o u otros requisites para roo 
trabajsdores ado!escentos, per favor vaya a \INIW J.ni. wa.govi§Q_~.f.tim_};J2!acefiinh.!.££IeenW~..Q.J!illl:t9 al 1-
866-219-7321. 

For translaticn help in any othet tanguage, plense c-:.H NJC-15-219-7321 and press o. 

L---~---------------------·· ------
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from: 
Sent: 
To: 
Subject: 

···----Original Message----
From: Graham Gustafson 
To: Tim Speltz 
Subject: Hou;s 
Sent: J!lfl 14, 2014 !0:41 PM 

Tin\ 

Tim Speltz 
Tuesday, January 14, 2014 11:16 PM 
Greg Sloan 
Fw: Hours 

:'vly hours for the end of December and the firai half of Janw:uy arc !he following ... 

Dec 28th Kootenay (7 hours) 
Dec 31 Tri-City (Road trip) (5 hours)- Didn't count travel time just while we were at the rink. 
Jan 3 Victoria (7.5 hours) 
Jan 4 Everett {7.5 hours} 
Jan 10 Kamloops (71wurs) 
Jan I 4 Seattle (7 hours) 

Totn I· 4! hiJurs 

Thanks, 
Graham 

Sent from my Verizon Wireless BlackBerry 
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From: 
Sent: 
To: 
Subject: 

---Original Message----

Tim Speltz: 
Monday, December 16, 2013 9:10AM 
Greg Sloan 
f'W: Graham Gmtafson Hours 

From: Graham Gustafson [IU.!!il.!ll;zmi!!LITJWn@I;Q!llQll_~t!l~] 
Sent: Sunday, December 15,2013 12:41 PM 
To: Tim Speltz 
Subject: Hom'$ 

Tim, 

December Hours 

ll/29 Portland 7.75 
!2/1 Seatde 6 
!2/<t Saskatoon 7.25 
12/6 Seattle 7.75 
12/1 1 Everett 7 
12114 l'rincc George 7. 7 5 

Total: 43.5 Hours 

-Graham Gustaf'illn 
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GrefJ Sloan 

From: 
S\!nt 
To: 
Subject: 

Greg, 

Tim Speltz 
Tuesday, November 26, 2013 3:10 PM 
Greg Sloan 
FW: Graham Gustafson Hours 

Below are Graham's hours. When will the checks he ready? I expect he is working en Friday so we could have Tim L 
give it to him then if they are ready. 

Tim 

·----Original Massage----· 
From: GraiilUll Gustafsou (mailto:gmhamg\lli@comc.asj,_q.,;~J 
Sent: Tuesday, November 26, 2013 3:04PM 
To: Tim Speltz 
Subject: Hours 

Tim, 

November hours 

Saturday :\'ov. 2nd Por: (8 hours) 
Friday Nov. 15th PG: (7.75) 
~aturday Nov. 16th Reg: (7. 75) 
Wednesday Nov. 20th Van: (7.25) 
Saturday Nov. 23rd: (7.5) 

Total: 38.25 hours 

-Graham Gustaf.<:on 
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Gre~ Sloan 

!'rom: 
Sent: 
To: 
Cc: 
Subje<:t: 

Greg, 

7. 

Tim Speftz 
Mond;~y, October 28, 2013 7:04 AM 

Greg Sloan 
Mark Miles 

fW: Hours 

Below are Grebams hours for the last 2 weeks of October. 

Tim 

----Original Message-----
From; Grnham Gustafson [!lli!il.!9;&.<t!lan}g\J!l@l.£Qlnf~&.U.1£tl 
Sent: Sunday, Odober 27,2013 12:51 PM 
To: Tim Speltz 
Subject: Hours 

Tim, 

My hours for the last N·o weeks arc the following: 

Swift Current game 10!16 {7.25 homs) 
Everett game 10/18 (7 hours) 
Victoria game 10/19 (7.25 hours) 
Brandon game 10/25 (75 hours) 
Portland game J0/26 (8 hours) 

Total~ 37 hours 

Tha11ks, 

-Gmham 
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From: 
Sent: 
To: 
Subject: 

Greg, 

Tim Speltz 
Wedno?sday, October 09, 2013 7:45 PM 
Greg Sloan 
Fw: Hours 

Following are GrrJwm's hours to Oct 15. Thanks. 

Tim 
------Original Message-----
From: Graham Gustafson 
To: Tim Speltz 
Subject: Hours 
Sent:Oct9,20137:3l P\I 

Hi Tim, 

My recent hours, 

Garne at Eastern (3pm-10:30pm} 7.5 hours 
Training at the Arena (6: l5pm-S:45pm) 2.5 hours October 8th game against Kclowna Rockets (3pm-l 0: !5pm) 7.25 hours 

Thanks, 

-Graham Gustaf~on 

Sent from my Verizon Wireless BlackBeny 
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Greg Sloan, 

From: 
Serrt: 
To: 
Cc: 
Subject: 

(ireg, 

Tim Speltz 
Tuesday, August 27, 2013 7:19AM 
Greg Sloan 
Mark Miles; Tim Undbiade 
Graham Gustafson 

Graham Gustafson is taking over the Dressing Room Assistant position :hat Matthew Nelson had last year. Gral>am 
worked 39.25 hours during Camp. We will need to do a check for him. 

Please advise as to any information you ;equire from Grai1a111 and I will get it ior you 

Thanks Greg. 

Tim 

from: Graham Gustafson fmajlto:grahamgus@comca&JlE)j;) 
Sent: Monday, August 26, 2013 7:24 PM 
To: Tim Speltz 
Subject: Re: 

I fi Tim, just writing to say that J had a unbeiie\'ablc time at camp ;JJJJ am very excited for this year with tbc 
Chief's! l feel like everything went very smoothly and Tim Lindblade is a gre<!t boss. All the guys, coaches, 
:::couts, and trainers were great as weJ!. One quick question is how do I recoru my hours'? I kept track of them, 
and I do not expect to be prod for the days where 1 just come in and help out a little like today because my dtJty 
is just camp and now game days. For camp my hours were 
Thursday the 22n<i from 7:30am-6:00pm (1 0.5 hours) 
Friday the 23rd from 9:30am-7:30pm (10 hours) 
Saturday the 24th from 9:30am-8:00pm ( l 0.5 hours) 
Sunday the 25th trom ll :00am-7:15pm (8.25 lHHrs) 
Thanks Tim, 
-Graham Gusmfson 

On Ang !9, 2013, at 7:32AM, TimSpdlz <tspcltz(<iJsJ.lQ_ls_ancc:hi~J's.com> '"Tote; 

Graham, 

Attached is the 2013 Fail Camp Itinerary. 

Thursday is the fong day as we have practices that day. I'd like you to be here at 7:30 am on 
Thursday and that w11f give us time to review what we need to before the 8:00 practice. We can 
determine the start times for Friday, Saturday and Sunday rater on Thursday. 

Dress for games wiH be kakis and a team golf shirt or track jacket but for camp presentable shorts will 
be fine. r will have a chiefs shirt and track jacket for you. 
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Thanks Graham, welcome to the team, I'm looking foiVIard to working with you. 

Tim Speltz 
General Manager 
Spokane Chiefs 
509) 340-8383 office 
509) 990-1488 cell 

<2013 FALL CAMP ITINERARY -Master with Games highlighted.doc> 

2 
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THIS IS NOT A 1J,fl1VOR WORKPERMIT 
Employers must fun.'e a mitWr work permit endorsement on their Master Business Licen:H' for 

each work locarion with employees under age 18 and renew it each year. 
Sl!e www.DoL. wq,gov/f9nns/700{}_28J;tml 

j This form is to be k;ept ov file IN 111<! ell1!)loxgr at the minors workplace aM be available for departmental audit. '" • 

j Additionaily, the amp!oyer must renew tll!s parent/school authorization by September 30 of ~ar or wen wrk sch"dule '<hange;;. 

r ~v~:lq hcur to:, [lll:d: 

l ____ _ 
r'\loxim~-~!!~ruhtr ..2!. work hn:t!_l_! during SCHO!?!- year• ... 

I 
MJ.~. hour,; to~. worked P~l l 

:-.l;r.>jSJ ~_TlH~Nday: •.• --- . 
} neuy "~ ~tlntu:.y: -~~~-

L.. !Chool/p.ar-.:.1 may adjust limit"" n<:edcd] 1 
r-).fax. hnurs to be worked EU..~ ----, 
; '.V<,okfy max: .. 2Q .... L .... ,. ... scl-.ooUpa:ent O'b!y rujju•l ii:nit :13 necde-ij I 
L_ --~ 
•se~ Section btlow nn tlrt!Speclal VIUitm!'.e 

....:~la>.lm_'!.'!'E!!lb•r. ()fw~Jrk hours t!_uring N'ON·SCHOOL y~.ar 
( Ma:c:.hou~~o!>ewo:Xerl~ J 

i MonJay - f hur>day: .• JJJ. ; 
j Friday- Sc1.1day: __ f_ • 
[ _ L. ..... _parentrrur;edj!stlimit"-''':':'"cdl _J 
1 ¥,;<x.llc<ll'5 to be w·.lf'<Od i'F.R ng: j I 'liccily roax: __ liS..... [_ __ pmr.lmll}' edjust fimitaslll.'<!<i<dj I _______ , 

1 Explratio~,_d_at_e_o_f_mil1o.:_\Vork permit en~?_::e_·m_e_nt:_· ...... ------.J 
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r 9t'lid · 
~tl1 ___ _ 

NOTl•~: Parents and school representatives should pot sign this form unle~~s the bo" dally aod weekly work schcdu{c 
are c.ompletely filled out to rei1ect the antidpated maximum hours of work. ·me school or parent may limit tl1e lwurs of work 
for a student ae<;ording to how the student will be affected by wodcing too mmy hours, e.g., homework, attendance, etc. and 
may reduce and approve lew<~ hours than the rules allow or are requested by the employer. 

Optional School Week Spedal Variance Anthori7.ation 
{Non~agrieultnral Employment Only) 

For 16- and 17-year-old M"mors 

A Special Variance allows a 16- or 17-year-old minor to work up to 2.~ hours per week with 6-bour shifts 
during the school week with ;Jpproval of the authorized school official and the parent. All parties must agree 
to these additional hours, [pursllilllt to WAC 296-125-070(3)]. 

, School officials should not sign tbr any additional hours allowed by the SD!l!2ial Variance if a revimv of the 
~~gross .indicates the additional work hours will be detrimental to the minor's educational activities. 

Please check if planning to use the Special Variance for ad 

rYJ Yes 0 No __ £1;u~ ~-:--c-,...-,-· --.,----
Parental Authorization 

J> ARENTS: To get a copy of the prohibited duties and other child labor provisions, conta t L&! 
listed on the front of this form or via the internet at -w1vw. T~en Wq_r.l.i§£~.J.u1i.;wa.goy. 

PADRES: Si ticnc preguntas o necesita infurmaci6n en espailol sobre este fonnulario u otros rcquisitus para los 
trabajadore5 adolescentes, por favor vaya a www.Lni. wu.gov/S.tmnis!J/WorkplaceRiuhtsffeen Work\:~ o JJame a! l-
866-2!9-7321. 

For translation help in auy other language, please calll-866-219-7321 and press 0. 

Comments by School Representative or Parent: 

----·- ----· 
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Spokane Chiefs Hockev Club 
Tl:vlECARD REPORT 

SORTED BY 8MPWYEE NUMBER/EARNINGS CODE _____________ ..._. ~------- "~--~ -····---~-··-------··- ·- ---~·---~-----·-

DXi"E lAGOR 
WORKEJ u? CODE NJ~l(]{ N:'OL 'T TIMES 

35-COW~AT Col&,,. Knti't: 
01 R."sul:!r 

~.?.8:!1'3 ~· ()..):!.~0 ?!-A !C:tOt'M 
10.'()8/IJ 86 l)5:i5PM :o 00 p:,j 

Wi!II!J i6 OJ·S.t PM 09:3610.; 
i0/19113 '0 ·)!:25 .NA: 09:03PM 
1r.n6tlJ !6 GS~Ji PM 1:r.1o.PM 
11/02113 16 t):J? PY. !O:lJ i'M 
t\J'\'(lill ii~ ll5~10 l>Y. 09-.24?M 
i l/20ilJ 36 G5-.Z6l"M L>~J~iO PM 
} l/29113 16 O'!=:l9PM 09:59PM 
t1!0tiU 36 li)·2??M OS:Oil'M 
12.'0f..t13 .. C5:~8 f't-.1 09:nPM 
tt'l!/13 •• IJ!-:271"M 09:5! J'M 
11!21VI.i '6 n5:29 ?M. HliU PM. 
::LtW14 M Ul:l8l'M IQdON.i 
·JIJJO/U '6 :i5:J.6PM 09.55 PM 
0iD51J4 1o 05·i7f'M 01.31 P~l 

·s~~~m-oat.:·lli71Jn~;:rr,----- ·-~~---· 

Ar.-~Hc-.ttio:t rru~: Q:l/t JI2'J 1-t 

EXCEPTION CODE 
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V/ORi~. USER 
ST WC COM!' p J !D 

'.VA 0:)("•6706 p N .0...') 
'NA (}(..;C~;iO(J !' N ns 
WA f)0067("6 r ~ere 
WA nco067!l6 r ~ ;:,s 
WA CC067tl<l r N LlS 
WA P1.i061rl6 P NOS 
W/1. {>1106706 p N DS 
WA C006706 ? N CTC 
WA t»J6-106 P N NAY 
WA GOC<:i706 p N ere 
WA C006706 p ~ere 
WA 0006706 r N' ere 
WI\ 11\);;6;06 p N DS 
WA Q0067G6 p S OS 
w.a. ·10067.:)6 p N CTC 
\VA OOC•67'0-'S ? N t.TC 

16EN11UliS FOR EMPLOYEE 85-COLKAt TOTAL' 

DEPARTMENT 86 F.ARN!NGS CODE OJ: 
DEPARTMENT So TOTAL: 

HOl'RS A.o\Wlll,rf 
W011XF.D PAlJ 

5.17 47 51 
4.15 43.65 
4.66 42.&> 
5.66 '5?..,02 
483 44,.39 
4.83 J~.39 
),'}2 3502 
1.1S ,., 46 
4.SO 41 36 
U<l 41.36 
400 )6 76 
4Ai .1053 
<1..67 111-.n 
4&7 -H51 
4.34 ·1045 
Ul "9.61 ·---------

72.91 

i1.9l 
72.91 

671.1!l 

mus 

~--· -·-·-·-· 
67118 

)rt 



0 \Va<Mr>gtooS!llll! ~to! PAREN1'/SGHOOl AUTHORiZATiON 
labor & Industries 

Employment Standan:fs Ptogrnm 
PO Box445i0 
Olympia WA !18504-4510 

For paron!s or legal guardiar:s and school offtdals to indicate approval for 
il minor employee to work acccrding to the tenns listed by the employer 
and within tho limtts oftna child labor rugulations. 

f'h"ne (856) 219-7321 FAX (3GO) 9tj2.$300 Email· !llJlC!si!fuW@l ni W!J gov or Woo paso lWi2"~M$Q.C~M.ll.:rta"rN.Y 

This is not a Minor Work Permit 
Emp/oyens must have a minor work permit endorsGment on their Business License for each work 

!owtion with employees lJnder age l B and renew it each }-ear. 

Soe h!ID:I/1:>/s.dor. t'~fJ.QoY/minorworkoormit,Q§flif 

Do not mall thiS form to l&l. This form is to be kopt on fila by the employer at the minor's workplace and ba 
r---· . ;l 
I available for department audit. A copy should also be maintained by the minor's sChool representative. Add ~ional\y, l the employer must renew !his parcntfschoo' authorizatbn by September 30, of each yaar or when work schetlule 

Lchang~---- .. . j 

Employer Information 
Emolnyer Buslnes3."'N"'am-,-e---rl-;f';;:h-co-=-re~N-cum=IJe:-:-r --~ --·l·g-:[);iJ.i UBI for BusmP.~sloc>Jt~<m I c)p·ratlon Dafe c~ Mlnl;r--) 

Spokane Chiefs 1(509)_!28-0450 ____ ~Ol 241 522 --·- ~Y3(i)f614't: ~ 
Addt$SS of Minor's W01k locadon Coly l State ZJp 

r700 W. Mallon Spokane WA 99201 

i Ust Job Outie8: 
! 

---~--4·---._,....,--,--·-.,.........,.--------.., 

1
"\rvagt> !)<!r hour: [Numbor of daY, p~r weok: 

· vane· ' s.min W>lge_ I Scl>ool week· ___ , ___ _ 
Team Siore Cashier 

I !srritoo; ~l'l'ployed at <mY ether JOC~ 1 

lOves OONo If al'Swt>rad as 'yes' / 
[ Mew marlYhourn ;:>er week / ! __ .. ___ .. _ I Non-School we~>~~~ 

~Max:m~m numb<>r cfwork hours dutina Sc!J.ool year __ _ 
; Maxtmum hours to be worked Per Oay: i 

I 
Monday· T!tt.tsday _6 ' 

Friday- Sunday _8~. ------------

I
J!.9.!JooVearen!Jn.[t~·ust limits as needed: 
Maxtmurn hours to be worl<oo Per Wao~: 

/ Wecktymaximum: 28 -·---.---j.' 
L}ci',QQ!!fla.~nt may adjust fim•t as n.::;'"c:::ed,;.ad=: ---- _ ) 

Maximum number ofworll hovrs dmlng Non- Schoo~ar 

l
~imum how~ to be worf<ed Per Day: ----- -~ J 

Monday . Sunday 8 , 
iJ'arent may a~t Hmijs il$ neoooo: ~ 
: Maxil-:~um ~ours to be WQ!ked Pe1' Week: 

I Weekly max!rnurn: 48 ....... -·-----.----_- _j 
__ Parer:.!.!'.'~ actjus.l,.I!'!Jit~~~E~<t - J 
FJ00-007..QQ-~ ralWlt SeMel At.'ttloriz<.lon OE·lC13 
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-~·-----·-·--------------..! 
:}tart and Quit tim~.1~3.!!ll.<:l..~~~,!l!: ______ _ 

j E.trlie!Jl 5tllrt Ume: Clrr:lo OnE! j 
MoMay .. Thon:day 4:00PM 1\M PM I 
friday· Saturday 3:00PM AM PM . 

.. Circle 0;;;:;-·--j 

I
. La test quit tirne 

Bundav. Thursday .IO:OOP~ AM I'M 

l Fr:cay- Saturday 11 :OOPM AM PM l 
~~~'t may adl~sl g~ll :lf!\0 e'!.!'f:_e<lf'J_. _____ _) 

s:art 3~Quiltime duoog Non-§s.IJ.ool yea"'r~-:--~--. 

I Earliest start tims. Clrel• One 1 

l:oncay :_~unday 1:00PM _ AM ~-i 
rl~11!st quU ttr.o Clrclt> One I 'vl<io.day· Svrday J.!,:QQJ:l::'!__ .~M PM 1 

L:9..'!'0\c'!~'!Y acjust gu't tim a sn needHd. ------ : ·-' 

'r .. 



Parental Authorization 
(The.so sqctlons to bo eamplctecl by the mlnt>r'$ porent or guetdlan t~ncl school affr::r ~mploy<u complt•tes top portion.) 

I con~ent to allow tliamirlor fisted to bee~ 10}' . ~ rid under tha C011dltlons.s!citecfaliov$. 

ratJ_CJ/11 i!b)ne5&-!~f~ .. -- 1 M:R~{!fJ .~ l 
School Authorization (when schoo!isin session) 
The st;~ted hours ai ~loyminit!rtifefttt~' · ···. .'§Ja!Un~arico rag~:~lat!Qns al)u ara_ll~~by 
approved. · ·-' ;. ·· · · -. · · -· · ;,x'!:r}: _• . _: .·, · :·•·:··.· _::·:•: · 

r.u-~m {1~/ 1"~;~"2,~~7~:~ I z~. v ____ _,_:;_~~'L.b nature 1 p:~'!J:r d. ~ 
- -+- . ~L ~\i_.tw:!!: ,___ j 

NOTE: Parents and scM col representatives should not sign this form unlese the boxos lor the dally and weeld·f w~rx 
schedule are completely filled out to reflect !he anticipated maximum hours of work. The school or parer.: may iimlt ttte 
I:Ctllll of work tor a studeJ1! according to now the student wiH be affected by working too many hours, e.g., homework. 
aUendance etc. and may reduce and approve fewer hours th«n the rules allow or are requested by I he employ'<1r. 

Parents: To get a copy of the prohibited duties and other child labor provisions, conlac\ l&l by phono or ornalllisted on 
the front cfthls form orvta the internet a!~-

Padres: Si Hene preguntas o neceslta irformaclcn en espaiiol sabre esto formu·~rlo u cl:cs reqv:sr.os para los 
:r~bajaoores Zldo!escentes, por favor vaya a www Loi.wa govtSpar,(shl'yVor!mlar>al'f>tt!\~dNor~ers Q_;@Jnrulil:: 
866-219-7321. 
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Tii\1ECARD REl'<lRT 

CM7'E LA !lOR 
\VORKUJ fJP CODE P\i'SCH fl'.;tQUTD.1JS5 F .... XCEPT!ON CODE 

g"tj.JH)IXAY Rc.lt X<oyia 
f]! R.e-ptl.ar 

09/23/IJ Ml !h:VO ~'M to:20 JJM 
)}fO.iV]) a,; 05:'23 P!\.1 !0:00PM 
!Qt1Vl3 r-;6 o5:27 rM :0:(J5VM 
l0fl9/l3 M 05:27PM IO:ll PM 
t0/.2:6JD !o 05::1 PM !0:20PM 
I !lOUD S6 Ol:lB PM 10:!5 PM 
I i/15/13 R6 ;)$:33 PM W:WPM 
lllt6rU g6 C>:l7PM 08:0Jl'M 
tV:WJI.l u, 05:26PM IO·U7 PM 
11mlll S<\ 0':19PM ~~-l2l'M 
lln9/1J [6 ~5:21PM il-1..59?M 
ll'Ol113 86 O.l?JlPM 01:HPf\..f 
!liN/13 i& 05'l8f'M IG:OOFM 
l2ii>!IIJ % 05c27PM iC;25 1"!>1 

1)f/C4!14 '" tl5::ZSrM 10:10 PM 
t>tt25/t4 50 01:17PM ll:O!PM 
C~-C·5d4 !:6 O~:l.CVM >)C:.t4PM 

Sookanc Chiefs Hockev Club 

SORTED BY E}__if'WYEE NUMBER/EARNINGS CODE 

'.YORK. l :Sf-R HCU!lS 
ST LCC COMP P J ID WORKED 

A.YOtJt-ff 
fA!D 

WA Ofll<\706 p N DS 5.33 >18.98 
WA 00.':6700 P N DS 45(1 41 Jti 
WA 0006706 p N DS 466 41,83 
WA 00067()(i P N ere 4,1! 4},65 
WA OO!l6i06 P NOS ·Hi~ 4439 
WA 0006700 P NOS 4,7$ 43.65 
WA 0006106 P N DS 4l? •1.18 
WA 00!)!;706 P N ere 2.6~ HA~ 
WA 0006706 l' »ere -4,66 41.83 
w.~ 0006706 P N DS 4.10 H39 
WA Ct1<:l6106 ? N NAY ~5~ <209 
WA 0006706 i' N DS 3.-z'j 3H<i 
WA D006706 ? N C1'C ·UO 4l.l~ 
\VA \XlM70tl p N l)S :5.C'D 4BS 
WA C0067t16 P N (IS 4_67 ·H.52 
WA 0006106 ? N !lAY .5.15 $3.5? 
\VA M061% N }; ere .t.Jl 4036 

----v-•·-~~'~"-

J'lliYfT/JE$ fOR PAHN!NGS C:Ol.\fi 0!: i8J4 710.04 

!7 EN'f!UlJS fO!U'.Ml'l.OYE8 86-ROTJCA Y 'TOTAL: ?8J·l 720.04 

SV!!an lli~:"O}Ti37i0t4 /9:18 arn·" ·-----------~---·------------
Acnil~tt:-:1Da!c.: Q2JI.i/2Ct4 
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OEf MTMEN!" 86 Et..RN!NOS COD£ OJ: 
DEP AR:TMEN'T So TOTAL: 

17 E!.'IRIES FOR REPORT TOTAL: 

----· ____ ,.........__ 

?!l14 no.fl4 
18.!4 7/k<U 

---- --··--·~·-·-
7&,14 111JJ}d == ............. ::;tt,_:;:;::=·~·-



0 l'hf.~St:oi<!D<po.1m>nt of PARENT/SCHOOl AUTHORlZATfON 
~.. 'labor & Industries 
enploj'!Tl{>nt smnd<lrds Program 
POBOX44510 
Q;'ympi• WA 985114-4010 

For parents or legal guardians and school offlcl<lls !a indicate approval fer 
a minor emptoyee to work accon:fmg to the terms fisted by the emplcyer 
and wi!hin the l!mfts of the child labor regulations. 

Pnone (868)219-7321 FAX (300) 902-531)0 

This Is not a Minor Work Permit 
E:mplayors must have a m!nar WOni' permit endorsement on their Business L!c(,nse for esch woni' 

!ac;:J/ion wJ/h employees under age f8 8fld ll'>now it each year. 

Se!! {11jo:fA:;Is.ctor.wa.!loV(plnor«<J1rpffilli.tJtw 

' Do not mall this form to L&l. This form is to be kept on file by the employer allhe minor's mtkplace ond be ··1 
I availabte for depanment audit. A copy ~houfd also be maintained by the minoT's sclwol representative. Additionally, 1 
, the Employer mUst renew this parent/school authorization by September 30, of eaclt year orwh•m work schedule i 

1 changes:·----------~---·----·---·-----------~-------J 
Information 

Maximum numbercgwo,kJ!tzurs durinQ Sch~e~-

1
. Maximum hocrs to l>e worked Por Ooy: ~ 

i 'l.cndzy - Thuf3d2)' § I 

I Friday- Sunday & J 
L SchoOI!Rarcnt may ad~;;;~;;-;. nee;led: --l Maxl'llUnl hours to l:Q" wor>;ntl Per We•k: 

I Weekly ma<imum: _,.:,
8 ---:--- ----1 

L Schq~~:t!!!~~tli'!)i!J,s,_,n.:oso::e::::ee,.,d,_: ______ ---' 

Start and Quit fim9 during Sc/Joo! yea! 

I
I E>trtleststart lime: ----cJter.o;;.,---1 

Monday- Thu.<>day i:O_OP. ~ AM (P_5) l 
!·Friday-S~~ .. 3:00PM A~--~ 
1 lA!e$t quit time C!r<:le Ono 

! S cnday • Thursday ~~?.~~- AM {iii) I 
!
' Friday- !3aturaay 11 :OOPM AM (§!} 

. §Shoollparnn!.JTI~Y aaj~st qu~ tntB as r.r.!>deo: J 

Maximum r.umter .~~~.!!urng Nor!- Sc~ao~le.~-
. Maxi..1wm hours to be 'ttOr.~ed Per Day: l 
. I 
/ Monday- Sunday 8 j 
w:~rent m,;y adjust limiiB as noodud: 1 
: V.Mimum hocr.; to be 'Mlrl<ed Per WNk: I 

I Weel<ly maximLm: 48 -·· ...... J 
~·Parent may adit:'st knft.:ls neetf~::J: _____ .:...:==J 

S!ar\ ancl Ou!t time during Non-r;cho£_tyear 
[E•rllost start time: ---crr.;ieo.;;-"1 
' ~_9nde)'_:Svooay 3, oq~M . ---~M @;?_.) 
I Latest quit time Circle One 1 
, l.!onday. Sunday 1 l :OOI'M___ IVA @) ! 
~..?!•nt may aojus! quit tlme as ()<,le£M: I 

1=7fl)~02.QOO Pa~n! ~heal AtJthcri.z-rHio1 08·2013 
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, Print N-;rr;o-~-- · J 

. Ores S_l_o_an ____ __j 

NOTE: Parents and school mpresentatives Should nat sign this fonn unless !he boxes for the daily and weekly we;!{ 
sc11$dule Gre completely filloti out lo rollact the anticipated maximum hours of work. The school or p!lfent may limit the 
hours of W<>rk for a atud<mt according ta how the stUdcl1t wm oo affected by working too many ho\ml, e.g., homework, 
;;Uenclsnc.e, ete. and rnay reduce and approve fewer hot.:m lt.:m tna rules allow or are requested by lhe employer. 

Please check if plw~g to use the Special Vm·iance for additional schoq!:~ek worj< hours./' , 

jg)Yes 0No ·~)f\.Q \.V\~ --L~=-~h i.(l.. / ''. 
"f:~~atiort • ./ ~of A tr:ortzatJo · 

Parents; To get a copy o' the prchibi~ed d~1les and oiher ch:ld labor provisions, ccntact L&l by pf1CH1tJ o· om ail !Jsted 00 
the front of this form or vis the intemet at iY.l'._<'\'ti_er:nWcrl<ers.Lni.w;l.gov. 

Padres: Si tiene pregL'ntac. o necestta informnc!Cn en t;.spafio! sobre estc fcrmu!arlo u o1roo f(tquls;tos pam 1os 
~rabajadores ado!<.>sc!lntes. per fnvcr vaya a 'fi\VW !.ni.l'{itQQ\'!Spa1JstNiorr.::lasii£1J9l1.11LimmWorks!!s o il?i!!!t..EU.: 

lliJ.li:?,11l:::l.ill-

Comments by &hoc! Representative cr Parent: 
r··-··-----~------·· ·-------...:......--'---------
i 
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11 Vlgt t55 i ~~: E)'~ HAZ 
t CJ"" :kl£1\od~ 
URQ,Jr1cttt~ntU0Me 

l.0.0~~1~1W 



TlMtCARD REPORT 

lJ.\72 LABOR 
WORr.:fJ) !IP CODE PUNCH I.N/OUT "flt'.-'!R<; FXGt:.PTJON C{)DE 

ft,C-Wif:s.AR. WlH S&tu.;,. 
:)t Ret,"'!thr 

~r::;zatlJ 80 OS:I~l'M 09:51PM 
ll:il&flJ sn OS:JO PM 09c,.l PM 
Jtl/1913 !iU 05'26PM 1)9:4iP:\·f 
: Lvl/1.1 83 OS:JJ PeA OS:<? I'M 
ll!l6/U 81 OS:29PM 09:5<PM 
ltOJ.!n dO &!:JOPM OH8PM 
IUJS:/13 30 l.l3:Z5PM 09:31PM 
Wl8/ll "" 0>:27PM 09:32PM 
t)t:c~m4 so 05:lH PM G9:l1l'M 
1}1/14/14 so 05:26PM 09:43PM 
0!!'24114 so 05:17PM Oll:27PM 
Ot/?5/!4 00 05:28PM IO:IJPM 
0~/(15/14 S6 C3:1SPM 09:1!/i'M 

<:.~-wn L)~~~thvl.1ti01~--~838~· .. --.-·~·-·--------------
Ax:r!;c'Jrio;. D-de. 021: 3.12-JJ 4 
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Spokane Chiefs Hockcv Club 

SORTED BY EMPL(!!_EE NUMBER/EARNINGS CODE 

WORK. 
ST l.OC COM? 

WA 0()06706 
\VA 0006706 
WA 0006706 
WA 00067% 
WA 0006106 
WA G006'106 
WA OC06706 
WA 000670& 
WA C0007i16 
WA 00%7C6 
WA 0006700 
WA C00$106 
WA 00115706 

l 1 £K11UES FCR EMN!NOS CODE Q l 

OF.f'ARTI...$NT SVEARNllo..'GSCODF.Ol: 
JJEPARTM!l;tr io TOTAl. 

11 E!'o"!'RlE.S fOR 1\EPOlfr l'OTAL: 

USER llCURS AMOL"'NT 
p J ID WORKED ?AlD 

p ~i CTC 46(: 11 (;J 

!' N ere 4Jl0 ).5 '16 
p N ere <J) 39.79 
r S DS 3.25 2'JS.I 
p 1'1 <::Te 4.41 4~Ui-? 

p N ere 4 3' 2?":''1 
p N ere <1.16 38 23 
p N ere 403 \7.~0 
p N ere 4JJ3 };f,Ql 
p N ere 433 41).36 
p llerC 4.00 J/.2!1 
p x ere -1.75 .!1.2? 
~J N J.:JS Hl 35.70 

l4.2l --- --------
54.22 

.'i<U2 
5411 

sen lH 

FH.01 
~1)l.C3 

-"-.. -------··---par;:;~ 
1 ·~c ;;s J '~oiln 



A· Vh>/>irt~state~!m.ntol 
",)tabor & Industries 

PARENT/SCHOOL AUTHORIZA TIOf\1 

t:mployment S!undards Program 
PO Box44610 
OtympiEI WA 98504-4510 

For parents or legal guardians and school officlafa to indicate approval for 
a minor empioyee to work a¢t:erdlr;g to the terms listed by I he employer 
and •t,ithin the Umits of the child labor reguiatfons. 

Phono (866i 219-7321 fAX (380) 902·5300 

This is not a Minor Work Permit 
Employers muse !nwe a minor wo!k perrrJt endofSfltnent an their Business Ucanso for each 'NOrk 

location with employees under age 18 and mnew if each yosr. 

Sea fJ_tlp 'llbfs. dor. WfliOti!J1laQ!1iQ!JfP.:fJIJ11iUMJ!K 

I Do nM-mail this form to L&l. This form is to be kept on file by the employer at the minor'3 workpfa~ and be~ 
I available for department aud~. A copy should also be mainl.ained by the minor's school representative. Add~ionai!y, I 
I the employer :n~st renaw this parent/school <MllO:izatlo~ by September 30, of each year orwhun work schedule 
/ changes. 1 , ___ _ 

Em lo oe (Minor's) School tnformat!Qn 
Name of Ernployee {Minor'a) School {If 11ome schoo::O:Jed:::;-:, pl::;:.,.,::!Se==-nol::;e::;)-r-;p;;:n::on=e:-;Nc::u-.:m::;bll=r-;;(ln::-c~lt.-:::de'--=aro=a-=co::d::::e7) -----~ 

.l-ewis & Clark H1gh School {509) 354-7000 
School's Addmss 19ity L . Sla\e I Z'p j 
~ 1 W. 4th Ave_II_l:l_e___ _ ___ _____ilipokau!) ____ ~ 99204 ' ____ 1 

employer Information 
/ Emi}icyereusmeas N a:ne- 1 Phcn,,:}i\i!nb.or. . 

[~E~.!!!.:<:?iefs ·--- /(509) 328-0450 
1 Addtes' of Minor's Worl: Loc:mion 
i 700_V:[~ MaHon _ 

rw;;q., per hotlT.iNu~aya pto>(week: I List Job CMiert: " jli• ·mlrior,~R'?~~! .!!W otlblr JOb? 

j . I School woek: varies ~ection Leader {Usher) ji Dves~No li answered as ·"es·. l 
I 

$m.n wage , 
• r.ow m y hours par Wflak J 

L____ Non-School Wl!ek:!_~CS _________________ l __________ . ··-
Maximum number of work hours during School ye;;.r I Maximum hours to be worked Per Oay: 

j Monday. !hursdny _4:__ ___________ _ 

J Friday • Sunday 8 
• SchocV aren t may adjust limits as needed: 

Maximum hours to be worked Per Week: 

J Weekly maximum: _20 

~<?~?nt may adiust limit as neede.~d:,__ ___ _ 

ear 

Monday- Titurnday 4:00PM 
c!rc"k. One--l 

·------- AM PM f 
Fridlly- Saturday 3:00PM AM PM ------

, tatc3t <ttJit tim& Cir<:feOnG I Sunday • Thursoay 
10:00PM AM P)lf --···--

Fr;<J~y --Saturday !1:00PM AM PM 
---~ 

lfu:_hoO'ioarent may aojvst quit tiO)_e as nae<'A!"'d"-: ----..J 
Maxtmum number or work hours du;ing Non- School year I Maximum hour& to be woil<ed Por Oay: . ~ 
M01>day • Sunday g · I 

L !'~tent may ag~t limits as r.eedod: J 
i Maximum hours to be worked Por WGek; 1 
J Vl/aek:y max;rnt:n1' 48 • 
( Parent may adiusl 'i<n;t a• nood(ld: _j 

Start and Ol!i!.~.~!!!li Non-Schoo!_tear ___ _ 

I Earr~st sfllrt time: Cfr~lv One 

, Monday • St,n<Jay 3:OOPM AM PM ,________ =-· ---·--- ------J 
'latest quit ffmo C!r<:!G One 

I Monday • Sundlly l_I_:_O~~i_____ AM PM 

L£,"'!!_A'l_\_r11_0Y..B~:Ij)!~l . .'J.'ili lime as needed. -----J 
F700-002·000 f'ac<!nt Schoo' Auillor,zotion 08-t01Z 
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j 

Parental Authorization 

School Authorization(when s~hool1s in session) 
Tho sljltod houm ~f e'niP,1~y~~t~ ffif(~~~ . , · 
;;pprov~:~<t. · .· · !', · · · ·· · 

L~~~""' I~ 
NOTE: Parents and school representatives should not $lgn · lll. felrm unloSEJ the boxes for the dally and weeklY wcrk 
schedule are completely filled out to reflect the anttctpated maximum hours of work. I he school or par~mt may iiinlt ihe 
hours of work :or a student according 1<1 how tlw stoo.lrtt ?.ifll>e affaete<i by wolklnij leo many hoUr$, e.g .• homilwc:k, 
atterdsr.ce, o!c and may reduce and approve r~er hours than the rules allow ar alll requested by tho employer. 

Piease check if planning to use the Special Variance for additional sc.I1Q!QB.~l~l'{'li(Jrl< 

[]YM (8jNo _ )0go~0.1 L<Jllf' 
Parenta71 A't-:lt-,-hon-.-.z-a""tio_rt __ _ 

Parents: To [;Ill a copy ot the prohibited dutit>s and other chi!d labor provisions, contact 
the front ot this form or \'.a tl~e internet at '!J:!'IW., r eenWorJ<ei~.Lnj.wa,gov. 

Padres: Sf tiene pregumas o !l<!cesita informaci¢11 en espal\ol sobra esta fomwlario u ct:os requtsffos para los 
trabajarJoras ndoJescentos, por favor vaya a WW>'{lnLwa.gov/SPani~htNoO;pil!£eRigbi~§§.OWoi1<er~ o !f11me af 1: 
ii66·21Q:!'d?J. 

L ____ . 
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